Explanation for the Simplified Chinese Context

In common Chinese translation practice, the word "vocational" is most often rendered as “ T{E"
(work) or “BRAMlI" (occupation/job). It is understood as simply referring to matters related to a job.

The word "career” , however, has multiple Chinese translations: “BRIF§S” (career guidance), “BRl
X" (career planning), “BRLERE" (career development), “AEERK" (life/career planning),
“HEE” (life path/career), or simply “BRMl” (occupation). In reality, most Chinese people—

including many professional career counselors or teachers who haven't specifically studied
translation—feel that “4JE” (life path) sounds more elevated and long-term, while “BRMl”

(occupation) feels too narrow. Yet in English, both "vocational" and "career" are just words. So
whenever "career" appears, it tends to be translated in various ways.

In Chinese everyday communication, "i{&" (assessment/evaluation) usually implies an informal,
tool-free process. Therefore, when an assessment involves specific tools—such as the Holland Code
assessment, Big Five personality assessment, MBTI assessment, etc.—it is translated as “JUEE"

(measurement + evaluation). As a result, the English word "assessment" is often rendered as “JUFE"
in such contexts.

Simply put, if you see Chinese terms like 'BRALEE' (career/ life occupation), 'BRIRKI (career
planning), "EERK (life/career planning), “EEBS (life/ career guidance), BRIAEME!' (career
life planning), BRI (occupation/job), or "EiE' (life path/ career) — they are all essentially referring to
what English speakers call ‘career'.

Based on the above, | have developed a specific logic for franslation.

Translation logic description

. Priority is given to the frequency of domestic use: priority is given to the most common and
widely accepted translation method in practice, academic literature and daily
communication in the field of career development in China to ensure the practicality and
understandability of franslation.

. Official words are second: If there is no clear high-frequency general translation method, refer
to the official documents or authoritative dictionaries such as the Occupational Classification
of the People's Republic of China, the Ministry of Education, the Ministry of Human Resources
and Social Security, etc.

. Direct tfranslation at the end: When neither of the former is applicable or cannot be found,
use semantic direct franslation and explain it.

This translation was developed by Mr. Zhengxin Liu. Zhengxin Liv specializes in
career planning consultation and assessment, with over 70 personal consultation
cases. He is adept at applying and researching Holland's RIASEC theory. He holds a
Master of Science in International Management and is certified as an IPP
International Career Professional Planner. He is a partner at Puruida Career
Company and a member of APCDA and IAEVG. He also serves as a Senior

/ Researcher of Career Counseling Theory at HKICDA and a career planning expert

; - on the expert panel of the Guangdong Human Resource Management
L 2 Association. He has worked as a career planning advisor at regional large-scale job
fairs, a talent assessment advisor, and an advisor for national university career planning student
competitions, among other roles.
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Note: The above translation aims to balance professionalism, universality and acceptability in the
Chinese context. The detailed interpretation combines the English definition with the understanding
of the Chinese industry. For individual terms, there may be a variety of translations in China. Here we
choose the one that is relatively mainstream or more in line with the current context.

We understand that the glossary is a dynamic development, and this translated version is for
reference and discussion purposes only. If we need to include it in the official multilingual resources of
APCDA, we are willing to make further revisions based on feedback.

Thank you for your association's contribution to career development. If you have any modifications
or follow-up steps, please let us know.

Please send corrections or comments to Glossary@AsiaPacificCDA.org




