APCDA Glossary Terms (Ver 3)
Japanese translation

=Preface to the Japanese translation=
This is the Japanese translation of the APCDA Glossary Version 3 issued in May, 2022.

This is the first enhancement of the Japanese translation of the Glossary since the first version

(2018). In 2023, Atsunari Sakuma, who had joined the glossary project at the third version
development, worked on translating all 177 terms into Japanese, including minimum
amendment of the first version for writing style and translation words consistency, and
completed the third version translation in April, 2024. For wording/writing consideration, Keiko
Kawase, Career Support Coordinator of Yokohama City University, helped with constructive
discussion.

<Remarks>
APCDA Glossary project learned many differences in the terms by country, but discussed to
develop common definitions. So,there are a few terms which don't have a single definition or

add some comment for a country. Some definition sentences could be a little bit different from

respective usual meanings/usages in Japan. On the other hand, it is very useful that similar
terms, like advising/counseling/consultation/guidance/coaching and
work/job/occupation/profession/vocation, are respectively defined in one glossary.

Source and reference were drawn at each version, which are not translated.
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Term Definition

Translation to Japanese

Accountability means that an individual or organization is held responsible for successfully
completing a task.

—

Accountability Comment: They are expected to provide timely and accurate updates on the progress of such
task to meet the desired outcomes. Should they fail to meet these expectations, they will have

to explain why they failed.
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50
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Accreditation is a process of certifying that an entity has the competency, authority, or
credibility to issue certification.

Comment: Upon definition of standards and regulations, an accreditation body may allow an
accredited body to provide third-party certification and testing services. This ensures and
assesses compliance to the previously defined codes but also provides an official certification
mark or a declaration of conformity.

[\

Accreditation
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Term Definition Translation to Japanese
Advising is a process of identifying the needs of an individual, then providing advice or referral 7 /-1 :{“77\\?:‘1\ @\)\,@::—fiﬁifi LT, RIS, 113\{\0)§Fﬂ3’\0)@’§t LT,
to information sources to answer the questions of the individual. WEZSASN. HBIVIHERREERTSTOEREL S,
IXUR TR DVIICE, BENSS £ U PHMSRE ORERES
3|Advising Comment: Advising requires training and knowledge of a specific subject area, such as BEDSL—ZVTENBEET D, CNETDICE. KFOFUEHBERL,
Educational Advising or Career Advising. It does not require a college degree and the training |L'—=>71&. Z2<DHE. BHIZFHENATETT 5.
is often completed in a number of days or months.
Agency thinking is a way of thinking that motivates individuals to follow pathways or strategies [EWIE(TA T Y—)BFLIE, BRDF v T ORZGRERICERET S7ZHICH
to reach thelr career goals mﬁ@ﬁﬂ%l:1¢? —C]EE 2 t _9'- 5%%7‘5;%‘_65 5 o
. . . JXZ bt Charles Snyder (2000, Pg 8, Figure 1)I&. 3k~ DBEAERRIIR TN & REXDEEL &
Comment: Charles Snyder (2000, Pg 8, Figure 1) explains that our perception of our ESBIRL TSR CECESVWTVWRESHLTLS, Bt BYIZBEICEEEL
4|Agency thinking capabilities is based on our interpretation of our history of successes and failures. In the past, |7=#&~ ZERZ R DIFRIKRERRL TETV 3, BERRKICTIFTDZES UIzER

we have experienced situations where we found pathways to reach our goals. The motivation
to follow those pathways through to completion of our goals is “agency thinking.” Our
perception of our own level of agency he calls self-efficacy.

[CREVWZWSEFSICRBEMN, TERRRE] BDTHD, J RVBEFHERMED
LRIVESRMULTWS &%, RIFBCORARERAT,

Assessment/ Career

Career Assessment is defined as the use of any formal or informal technique or instrument to
collect information about an individual, for use in planning his/her career.

Comment: The use of results obtained from the career assessment could be used to assist

FrUTPTEIADRERG. BADBREED BEHICAN/FIFRRNDEECFEE
SERTRZETHY., BADFYITFPTSIU_UTETBEHICAVNGND,

IXI i FvUPPEIAXD D SEBONZERIE. TR, BANMEEDESRT
Fv U FHEFEPY X FIIVOAEOMERZERLEIS & UizY .. EITERARERHEE Y

Assessment individuals, at any given point in time, to understand his/her career interests, skills and/or work |+ ') 7 D:BIRRZERHE T 5 Z EOHBICR<HAINZEDEo 7,
values, to identify viable education and career options.
At-risk applies to youths and adults who are at jeopardy of not achieving academic and career &5 CIZA/BEEDBN (At-risk) E[&, FRPF v UTTIFRINTEITHVGHK
SUCCESS. [CHBEBEPRAICERAINGEETH S,
o IXDBR I UTFICEET BV RBEANCEETIEES,

Comment: Any individual who has: - ADF)b, FRHRRERICKE QA (BREE,. MEN)ER™”ITND
- Mental, psycho-emotional major issues (suicidal ideation, violence) -8 2_@(%&1(’%)\%’&15:—&3 [+ 5T§>IE7F$§£J)I%T%%J§§' 5)
- Disturbi i - FETHBCES, BF. TETAHD

Disturbing behaviors that can harm self and others LT OB RERRA, 240551 7o M EES CIEN/BEDRNES 1= 5 T
- Academic issues (failing, quitting school, cheating) HICH3 : FEOAEE(RXZAT AW - NAAL IR, BEE. L SEE. h—

6| Atrisk One or more external or internal conditions may contribute to a student or client being at-risk: |/ L 2% &). (ZEERIEE. E52. SEEZE,. 131571 DXHEU Y —IFBEDE
-ris

family instability (such as domestic violence, divorce, transiency, and homelessness), health
issues, incarceration, learning disabilities, low access to supportive community resources,
parental educational attainment, poverty, racial or ethnic minority, and school environment
(fewer resources, gang activity, bullying)

Sources: The Counseling Dictionary, Fourth Edition by Samuel T. Gladding,
https://en.wikipedia.org/wiki/At-risk_students, and https://www.edglossary.org/at-risk/

T BNSOBEXRRE, BR. AE/EHRNDVER. €U TERRRE(ZEDD
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Term Definition Translation to Japanese
Any verbal or non-verbal action exhibited by an individual. 78 (behavior) &l&. BIAICK > THREINLEZE/BEESEOVWNRBET(HRDEL)
Behavior DEETHBD,
7
Comment: Behaviors must be observable. AX Uk ¢ TENE [HERERETAE T U S AR,
Budgeting is conscious decision-making which includes classifying projected income and FHHE C1E, BUES %ﬁ%géﬁziét—_&) 2. FEDHENDIRANZHESTET
8|Budgeting expenditures during a particular period of time to achieve a desired outcome. DOLEEHT. BHNICERRET S ETHD.
Definition #1: An individual’s progression in productive, occupational, or professional activities, | ¥ 'J 77 ICIEZ2 DDEHRNH Do
including work or achievements that are valuable or meaningful to the individual and others. D (EANEECEELEFIERIC BN TOESL TO L THY, ZOEA
. ) ) , CMEICE > THECERN S LB CEREET,
Definition #2: A career is the path a person takes through his/her work life.
@ FvUTPEFE ART—0514 JZBU TEATH<ENDZ ETHD,
9|Career Comment: A career can include paid or unpaid work, is more personal than a job, profession, o | . TN . - . -
or occupation, and can imply devotion to higher purposes or calling. L:)I é/J\t \'J ixég EJBEEPTEﬁQég;EREQ%?SﬁEAa@%fi Tﬁijéﬂ%* ﬁiﬁ W&
Reference: http://www.businessdictionary.com/definition/career.html
Career Advising is the process of helping individuals understand how their academic and :‘:V%LT\E?F Mu\i%%gflt gbi%?’gléijﬁé L?’\J"C‘IH;)%?%?J éﬁiﬁéﬁf { E‘C%E@;LO(): e
i ilii i - ideri &0 w17 < SICEEUESRDN, &0 %
personal interests, gbllltles, and values might relate to thg career fields they are considering, B TFDTECDES T o7 5 ENDHERIS & S - 30
and how to form their academic and career goals accordingly. t2TH3,
10|Career Advising
Comment: “Advisor” is sometimes considered synonymous with “Counselor,” but APCDA XD PR —] & AT E5—] CAEE 5’{7921\'1’1,5 CEEHBN.
believes a distinction can be made between counseling and advising. APCDAIEA D 22U 2 TET ENTIVTERFITNIZEVNSRBTH D,
Career Advocacy is equivalent to career guidance. Fv U7ZETE(Advocacy) IF. FYUFPHAI I RERETH D,
11|Career Advocacy
Career break is a period of time when you choose to not work in your usual job or profession. ;\’—) HE FI'JEJ ;;g’f 2 (—BHIR) &1, BREOABPEFW TAN L EBRUIZ—F
AHE] C o
Comment: For example, an individual might want to care for children or other family members, |- XUR FIZE. ACEST. FEEDFHRDT P THoRY . FTFrRS VT«
12| Career Break travel, or volunteer. PEUEVLWHE LN,

Sources: https://dictionary.cambridge.org/, https://www.ldoceonline.com/

13

Career Center

A place or virtual site that provides current career information and other resources useful for
making informed career decisions.

Comment: It may provide a range of services such as career guidance, advising and/or
coaching.

FrUTPEII-EE BYRBREECLEF P UTPREZT SLHIC. BHOD
Fr ) 7BRCZOMENEFZREI DHAHDVET7—F v L1 hTHB,

XK X UTPEII—E FYIPAAI IR PRNAIDT D—F 20
BRE, HRABYT—EZDORBEICRIZENDH B,
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Term Definition Translation to Japanese
Career choice is an individual’s decision in choosing a path which the individual believes to be |F ¥ 'J7ERE (&, BAICE > TREBL TV S ERDNSEBRDERERET 5
most suitable for him/her. ETHBo
, , , _ IXU EE, S UPRMEADFv U 7HEEE, D— 0B, 7—20XFIL. @
14|Career Choice Comment: It is usually chosen based on his/her career interests, work values, work skills, ADZRE, FEEORRER(ISBIRNRIND, 23188, YL PEO S ERIS
personal aptitudes, aspirations and circumstances. It is also influenced by the social norms,  |DIRRICK > TEREIND,
culture and the local labor market situation.
Career consultation is the provision of advice or expert opinions that assist with accomplishing | ¥+ U7 27— 3V &3, F+ U7 LOREZMOFET £ 73 SESPHF]
career tasks. IBRERH TS ETH S,
o . o IXDE tFvUPIDYINT =3 VICIPRDE D RFEIZET !
Comment: Career consultation includes the following activities: - BEEER. LE1—. RE
- Resume writing, review, and editing; - iﬂ'ﬁiﬂﬁﬁhé}“— LY —=)EK. LE21—. "%
- Cover letter writing, review, and editing; - Eﬁﬁfﬁ?ﬁ s
. . . . . . - N E
- Teaching job interview strategies; - B R EE/THE | (B, 91 AVRTX Y b, RO EERG S
) - Teaching networking strategies; and
15| Career Consultation - Teaching/training regarding a variety of skills: organization, time management, effective FrUPIIHNI I RE, (I E) D IDRBTIIEVDT) NI IE) VTN
, ete. AAENs . 2o it ANl g
Itis rpt essential for. career consultants to have a grqduatg degree in. coynseling (unlike the %?:;g??aéggéﬁ j‘:t?j %é)%égfléj\g)%% Egﬂﬁ“%% %:i@@gﬁ?é
provision of counseling) or develop professional relationship with their clients. Career CTEHEINZ T —ERIE. WARKZBREWS LV, EIC—HFETOERIETH
consultation service may not be a collaborative activity and does not generally blend personal %,
concerns with career concerns. The service provided is primarily a one-way exchange of
information, rather than a two-way exchange.
Career counseling is a process for establishing a collaborative and supportive relationship with fgg 'd 77);'7(%“%'){;]7?%(%%\33‘:56 7 IDFI% %@@i’g?ggﬁg%ﬂ?;&%é%?gﬁ
i imi - ith thei g DN 45} VRFEEPF v U7 ICREET DER Z )
cllets,aiing o assist i wih her personal development and carer-elled conces. ¢ 3. (SO0 1Cl D FLONTOEILD - P EAX S e (BB,
e process includes helping individuals with career self-assessment, job search and jo =R A AT U CRIET 2o 8%, v 1 PEBREDF v U PHES CERT 2
placement, and counseling individuals who are experiencing personal situations relating to IS— FIVRIRRERRER U CWBBEAICHYI Y U TET R ENEETND.
career decision making and career maintenance. . "
IXDS kY UPTSUZDTICE, MEEER. Bk, ¥/, AR, oM
16|Career Counseling DR E(C U 2B (154 DRIE 5 ESBERDEDH AT R— 5 JK, s, @

Comment: Career planning includes activities such as “...identification of occupations based on
values, interests, skills, prior work experience, and/or other characteristics; support in the job-
seeking process; and assessment by means of paper-based and/or online inventories of
interest, abilities, personality, work-related values, and/ or other characteristics” (NCDA, 2015,
p. 3). These activities, like career counseling, require a two-way exchange of information and
dialogue.

M. BSHMER. TOMOFBOMEL DR —X/FS51 VICLBTEAAY
1 (NCDA, 2015, p.3)&FM. B8FEND. CNOSDEENF. FvUTPAIIEUDT
DERIC, FROSFEORAEENKDH SN D,
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Term Definition Translation to Japanese
Career counselor s a professional counselor who assists individuals or groups of individuals to [¥ ¥ U7 A2 2 €5 —&d BAPTIL—THF+ U7X BBEDREXEET OF
make career or vocational decisions. FIRAD 2 E5—TH3,
Career Counselor o _ . IXDE 1 FvUTPADDET—IFOF+ ) PEBRPZESE L LS BEADFE v
17 Comment: Career counselors help individuals with the same career issues that other career  |1) PEREEAZXIET BT TR, XUV IUAIVREBEEEZ 29540 7 FOZED
practitioners do, but also have a counseling background that allows them to help clients with | C=2AD € U TEEEHE D,
mental health issues.
Career decision-making is the process of selecting a particular option with regards to one’s ~ [F ¥ U 7ERREL . BADF v U 7ICEL TREDSEREZ RN TOERZ L)
career. Do
- o . ] o | AXVE R PUTPEBEBREIR, REEEITSSOLRATHY.,. ZOTOECRICHD
Career Decision- Comment: Career decision-making is a deliberate process that involves identifying one’s skills [D(%. EADZFIVEBFNMATHINEHEL . BESSETED-—XEBHL
18 Making and preferences, exploring occupations and labor market needs, identifying and selecting <. \ﬂﬁé@‘g‘ﬁﬂ CEEFIC—HT DPRERELVZLTERL, TUTTI Y RU—ICR
occupations that match one’s skills and preferences, identifying education/training needed for BOHB/AIREREL T, THEEZFRT S THD.
entry, and developing an action plan.
Career development is the process of growing, changing, or evolving in one’s career Fv 27%5%?: & AD—EZELTEADF v U7 EREIE. ZETE, Tl
throughout one’s life span. EETEZTOERZN S,
. o . _[IXTV R COEERIE BEHICOVWTEDNEZY ., —DOERTEHEEERADEAZE
Comment: This term is either used with youth or used to encompass both youth and adults in (& TENDNBZEEH D,
19(Career Development
one term.
Source: Glossary (version 1)
Courses, programs, or learning activities designed to teach skills needed for researching T\J’—V g; \’)ﬁ:t (E\ ;\;—17 %gﬁ%ﬁ@%ﬁ%(frﬁbﬁééé ; ;J z%ﬁ;ﬁgf&ﬁ_\_ﬁ gﬁ.;‘“it_wz ;]SZ
. - TN - o FPYRIXIS, IV FEUF A RRIREICHBEES
20|Career Education :;eforblr;fgg;r;itlon, career decision-making, goal setting, career management, employability, 3 3BT YN, ®IR. FOTS L. SR AEEERD - S,
Career Guidance is a comprehensive developmental process designed to assist individuals in |F )7 A4 522 & E3 BANREw ?@JEE‘%EEEEE%T:NJ 1. E@Hﬁ%%d)i%
making and implementing informed educational and occupational choices to achieve their T’;EE?EE%%D WTRE - REL TO< CEDFHIERRET S, SRENRRET
career aspirations. °
IAIE COAMIIADTOLREEU T, BANF ) 7DEREERET D
21|career Guidance Comment: During this process, guidance is given to individuals to help them acquire [CARBRRIFECERC AFIVEEB TS DL (LY, (a2l B, BENQ

knowledge, information, skills that are essential to help them identify their career options, and
facilitate the making of informed career decisions, that are aligned with their social and
emotional, and financial well-being.

T (well-being) [CDRABLIIC, BERICEDVZERREZABISEDH D &N
TEBDLIIIRD,
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Term

Definition

Translation to Japanese

22

Career Indecision

Career indecision is the inability to specify educational or occupational goals.

Comment: Contributing factors to career indecision include lack of early intervention in career
guidance, lack of information and need for information, problems with identity development,
pattern of chronic and pervasive difficulty in making decisions, anxiety in making a wrong
choice, and concern of making choices that would cause disagreement with others, particularly
parents, a spouse, or other family members.

Sources: http://psychology.iresearchnet.com/counseling-psychology/career-counseling/career-
indecision/

z;;7$5ﬁ%ﬁtli\ FELOREEDI - ZEFRNICRHEZENTERNCE
HY o

IXUN FrUPTRRNOMEES52Z2ERELT, FrUPHAI VR (KIBE
) DMHRE TONARI, BROER-—ADORUM, PATITATAFHELD
. RRRERHEDBENNDLNR/INT—, ROTHERET 7R, MEN
I:ﬁhhﬁﬂﬁﬁ ZOMORIER) ERHHNEER S5 THE UNRVEIRE T DR A
EEIED

Career Information or Guidance Systems are computer software or online systems that provide
career assessments, career information, educational information, and other types of career or
educational advice or information along with searching capabilities and decision-making tools.

FrUPBRECFHANITIVRVZATLERF, XV UPTPEIXU N FvUTIE
R HBEBEROCEDMFALRETY U7 HEICEHT 7 FINA X ERE MRZRMEAE
@%ﬁﬁiﬂ&i@%—)b%ﬁfjf%ﬁiéj JEI=FYIEIITREFFAISAIIR
TLDZEZWD,

Career Comment: The objective of these systems is to help individuals make informed career choices | X2 I~ 1 S5V X T LOBMI, 1@)\9 BRICRESBAERODF v 7
23 |Information/Guidance  [for purposeful employment. Many examples exist, from simple career-related inventories to @1?‘5*’3’&35”“5 &IICY § —ETH 5‘1 Z<DfINHY, BT SF vU7r E_ = i
| tems that intearate both ts and information into a sinal oft TIC=BHALIZEDN S, PEAAY M EBEROMEAE—DONDTOT S LICHESR
System arge systems that integrate both assessments and information into a single program. Often, | [, = k#1527 £ 52, ¥R T LJEEOECHIRICESERICINEZENS
the system is localized for a specific country or region. May also be called a Computer- Wo FYUPHAI VYR - AV 1—9—FEYZTALCAGRS) EENDNZZEEH
Assisted Career Guidance System (CACGS). D,
Career management is the process of selecting goals, acquiring skills, identifying strategies, ~ [F+¥1J Z}*JX k&R 1IEJ\E<J: DCERSNET T 75&%?%&&;{‘&*57’:&)
and monitoring plans to progress in the career path chosen by the individual. Etg\gﬁ@%jé AFIEERI S, BRERET S, TUGHEEERI ST
24|Career Management Comment: Career management is frequently used to describe people already in the workforce. [ XUk 1 F v U PIRIX I REVWDEIL, @F. BICHEEE LD TLBIAETIE
LTEOMNS,
Career maturity is defined as the degree to which individuals are prepared to make good Frl TRAEC(E, BANFERCEREORIERREZ CTIRWICESLRERE
educational or vocational decisions. ERIDENTES,
N . . . OIXD b CNSDOREF. BERCEENH. RRREDENPRASTEAIC
Comment: These decisions are developmental in nature depending on self-understanding, FoT. BRICRETIENDTH D,
25Career Maturity work knowledge, and decision-making ability/attitude.

Sources: Samuel T. Gladding, The Counseling Dictionary 4th ed., 2018,
http://psychology.iresearchnet.com/
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services, through effective communication and optimal resource deployment to meet the
desired outcomes for individuals and organizations.

Term Definition Translation to Japanese
Career satisfaction is how a person feels about work and life. Fr)EE(E) &, ABMEBECPAEZEDLDICREU DD, THD,
bk 73 N DY I I3RS )
Comment: Career satisfa‘ction., like happiness, is gn iphert‘antly.subjective measqre. It has gox5le\o)g:\:$§;gn\ﬁn%r§¥,%$nﬂrﬁ1\%i &ZE\EH@E?&LTL%IEE% é&n{gf\’ 0)’%%?
26lc Satisfact sometimes been broken into five components: skill utilization, interest, work environment, DI, WA, FrUT7HRRBE)IEFv ) 7ORMEEDZRBERZL. v ) 7D&x
areer satistaction meaning, and salary. It can serve as a career success benchmark or even final summary. HIBEEEE A Do
Sources: https://www.careerexplorer.com/, http://career.iresearchnet.com/
Case management is a collaborative process that strives to achieve a specific objective by [BBIEER I, ‘EWU%EE%;@%%@T?EWQE%%ED\‘5%?&&?‘?&5 CEICEOTH
handling cases from beginning to end under the coordination of a case manager. It includes EDH E"‘J?@@é* 2 '“%’xjj_iéﬁ’]’@?‘]&?mtzw‘- t?a5§° %EM\)’%R&Q
t olanning. faciltati dinat \uation and ad or opfi d PEAXT L, BB JrYUT—U 30, R S, #ERESH. EACHEEN
27|Case Management assessment, planning, facilitation, coordination, evaluation and advocacy for options an ENREBECEAS LS. MENAIS 1T — g s BER Y — 2 DEEEEL

TIThns.

Certification refers to the confirmation of certain characteristics of an object, person, or
organization.

Comment: This confirmation is often, but not always, provided by some form of external
review, education, assessment, or audit. Certification does not designate that a person has
sufficient knowledge in a subject area, only that they passed the test or completed a training
program.

BEENE, HOWRPA. HBORENHHZRET S &I,

IADG  COFEEF. BT TRIBVD, Z<DHE, AELEI—VHE. &
B BEQEDFIEZETEAGNDENDTHD, el ld. AN S EERHICD
WTTARHHEERFSENE TS EZRINIT TR, HFEAROEHB IR
TOTSLDETETIDHTHB,
- BE—HZRE (L, BT —EXZRET DEAN BB € DRENMSEDEH
ZEizUCLBEIIRTE_&EThD,

The standard, however, makes exceptions for situations in which privacy may be
compromised. In cases where a client is a threat to society or themselves, practitioners are
allowed to share pertinent confidential client information with a limited group of concerned
parties.

28| Certification ) . o o . ) -BIEREL L. COEACEBNRET SHEN. RIERHETSETHD,
- In first-party certification, an individual or organization providing the good or service offers -EEETEIC . FIEBREEDRBRV)EIUVLEBEEICEL ST, &%, AL JOt
assurance that it meets certain claims. AVERY T LICHT 2EHNGERBENELZINTWSZEEIRATEHET
- In second-party certification, as association to which the individual or organization belongs HBo
provides the assurance.
- Third-party certification involves an independent assessment declaring that specified
requirements pertaining to a product, person, or management system have been met.
Client confidentiality refers to the expectation that career professionals will maintain the "'j"'%%?ft (%\E 7 Z\)’f_?@)aha)t‘fﬁgﬁb;%t;ﬁéﬁg‘éﬂ(z}%ﬁi_CEE%’:(;il’ I‘JJE i% % Ed (—_ J:
X .. L . . . . — — S NS 7. N N S CAhD
confidentiality of a client's information, regardlegg of Fhe §ource, including written records, ‘TC M i ﬁ‘? N3E0 tjg_ 2oy EE?E‘?O 4 =
reports, and computer database, except in specific situations.
IXU b CSFREBE AT ) VIDRLRAID—DTH 5, Fv 1 7EMR
Comments: Client confidentiality is one of the central principles of counseling. Career &, WEMEERTDIHNIC, ﬁé@ﬂgﬂﬂ*ﬁﬂ ERESZEFET D C CAMRFINTL
29|Client Confidentiality professionals are expected to exercise sound judgement and fairness to ensure confidentiality. Do UNULBDS, TIANY—MEEINS SRRICENTIIFINNS S EHRES

NTW\Wd, 951472 MHESERRICLU TV Y, HEADBRE GO TL\DE
ﬁ\t%ﬁ{izﬁﬁi)ﬁy b OWERRE. RBREABONIZEREIIN-—TEHEFETS
CEMFFINTWVS,
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Term

Definition

Translation to Japanese

Client service delivery is defined as any contact with individuals or organizations where clients
seek/provide data, for the purpose of managing their matters or fulfilling their duties, in an

D247 - H—EREHEEB) EE. 75170 MHHEBEECBISZITE T 5/
HIC. DIRNTHERNTERIEDSH S PUAT, T —YEK/IRMHZE T SEAWHERE

[ i [ 51 m(1&) &% ERITDIZENTED,
30|Client Service Delivery effective, efficient and reliable manner, EWHNEDICEERIR)ERDE. ERTDENTTS
Client/customer expectations is the belief of the client/customer that something will or should |7 251 72 b/EEDHFEIE, ZDTHA2EI931 7V MBEMEUTVWSC
happen. ETH Do
31 |Client/Customer , _ IXUR : SO EFBBEORREVNSCETHY., 9517V MNEENMELT
Expectations Comment: This refers to the outcome of the education and career efforts that the Y PICOVWTEHLEZEIFRIZEVNSZETHD,
client/customer believes will occur.
Coaching is the process of working with clients in a thought-provoking and insightful process [J—F > J& g 92472k I:)\% - Fr UTICEhEY SEME LY iFREiet
that inspires them to maximize their personal and professional potential by providing 9D_LT, BEERHL CREERD, EAPBSRLORT > 2 vV HRARICL
. . . . ) . [F2ZEETZ2TOERDETHD,
information and asking questions that are life/career oriented.
AADE L AYRTIE —BEIC, COFERT ST LZROBFEERMT SEAL
5 hi Comment: In Indian settings the word is commonly used to refer to private training provided for (L —=>J D & &I8Y . EFRRIICIE, g —F ‘éZI:(I%K ODhL—==277075
32|Coaching preparation for any exams. Internationally, there are many training programs offered for ﬁb\ﬁﬁgiézﬂﬁ?am TILIE Z<0HG. HEANSHTBERT S, &
coaching. These programs often last from several days to several months. Normally, a degree By T At
is not required.
Definition #1: Competency refers to an individual’s specific knowledge, skills or attitude and the (€% 1 : LZI YET VY —(BILEEN) 1, EADFOERHLHH PR T )L, BED
ability to use, apply and demonstrate them in order to perform tasks and duties successfully. |= igﬁ % < INSEREPREE S F <HTISLDICERULBAUITEITTES
Definition #2: Competency refers to the specification of knowledge, skills or attitude needed to (&2 : AV EF VI —CEBISEEN) & ld. —EDHEEERT 3725 CHBAENEND
achieve a standard of performance. ZFIPEREEZEKELEZEDTH S,
33|Competency
Sk OUEEY Y (A . (T &SRR
Comment: Competency affects both the individual’s responsibility and performance on the job. Ij:é;ﬂ{é—gt 50:' VBT Y= (EIREEND) & BEADLE EORASEIT O ERAROE T
c i Cooperative Mechanism is a set of terms of reference that describes how different parties Ti%IE@{i:iﬂé’# Cld RRSEENHE L THMD“%G&%&K_ BHLIICHERL, TN
34 MooEerg IVE; cooperate, contribute and play their roles in meeting the agreed desired outcomes of the TNOBRENZEDLS[CHALTRIMT D0 REE—RICHEDLENTH S,
echanism . |collaboration.
Coordination Mechanism
Cost-benefit analysis is a systematic method individuals or organizations use to estimate the %gggi@g% (Iz'ﬁgfgﬂﬁgk?%ﬁ%??ﬁ% % SE?%EEE% )?2 7‘_9:—;%) Ié?}!;’k&\ 2 Qg
i i ; ; i i RFETHD, TIER AN Nt el = p
35|Cost-Benefit Analysis strengths and weaknesses of alternatives. It is used to determine options which provide the 2 ESICANSNS.

best approach to achieving benefits without unnecessary expense.
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Term Definition Translation to Japanese
Counseling is the process in which a professional counselor facilitates the resolution of specific |17 2 U2 T &(E, FPBAD I ES—AEAFEZETIL—THERL TV SHE
problems or issues which individuals or groups of individuals are experiencing. DR EFREDFRE(BET S TOTAND L& S,
) ) o oo o IXDS AT IEUDIICEENDEOE. BENICEADSEER, J31=
) Comment: It involves actively listening to the individual’s story, and communicating F—avuEE3 BRT3. BEES. FUTHRTRZETH D, £ 75
36|Counseling $3CET, BREBREICL CEADBRAE JOLRAEXIET 5 I8 D, BE

understanding, respect and empathy; clarifying goals and assisting the individual with the
decision-making process. International best practices recommend that only professionals with
a master’s level degree in counseling use the term “Counselor.”

BRI TS O9T74REUTIE. Ao D FICEWTELTEERELEEMR
DHM THIoES—] EVWSEEEED ZEHHRIND,

37|Credential

A credential is an attestation of qualification, competence, or authority issued to an individual
by a third party with a relevant or de facto authority or assumed competence to do so.

Comment: Examples of credentials include academic diplomas, academic degrees,
certifications, security clearances, identification documents, badges, passwords, usernames,
keys, powers of attorney, and so on.

BR(ERAR) CL. BEVEA. #ROEICHY ., HHTH, ©USIEEER,
HEREZ[IHZRENEF D EHRINDE=ZEICL > TEANFEITIND,

AV b EROBIE LTS, FERE, 240, BEB, ©F1U7 T, 55
THE. DA—F. KZT— R, 1—H—%—Li. 8. R BENG D,

3

0

Credentialing

Credentialing is the process of establishing the qualifications of professionals and assessing
their background and legitimacy.

Comment: Credentialing is an umbrella term that includes all kinds of certifications, licenses,
etc. Organizations that issue credentials or certify third parties against official standards may
themselves be formally accredited by accreditation bodies and become known as "accredited
certification bodies." The accreditation process ensures that their certification practices are
acceptable, typically meaning that they are competent to test and certify third parties, behave
ethically and employ suitable quality assurance.

BRAECIE, FPBE U TOEBZRILUVESDEVLSEEREZAET 270
TEADIETH S,

XU K EEREE R, B5PIRECHTENEESORITHD, AREHE(
B> CER (SRR 25T L W E=RICERE S 2 H1BEIE. B55EREMEIC
SOTERICRESNEZEDEL, [RERIFE] &L THISNG &SR3,
COREIOLRICLY, ZOBBOTEHTANZIANSNG EEREICL, 1=
WTL\DBE, ZORBIEE=EZARUATT 50 BT, MEHIFTEL.
B RRERIERAL T\ 3 & £BIKT 5.

39|Decent Work

Decent work refers to the work that ensures satisfactory level of income, security and
productivity along with equal opportunities and protection of rights.

Reference:

*https://www.ilo.org/global/topics/decent-work/lang--en/index.htm
*https://www.eurofound.europa.eu/observatories/eurwork/industrial-relations-dictionary/decent-
work
*https://www.molsed.gov.it/index.php/resources/laws-and-legislation?download=48:decent-
work-agenda.

TA—EIh D=0 @ETHAVDEDANES ULWMES/F o & S8AF) &lE, IX
)K}: ﬁ%‘%’@ifi‘&@iﬁ%fﬁb\ TELQERREHEFDRBEHICTFONTVSMLED
C&’T °
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Term Definition Translation to Japanese
Decision making is the cognitive process which results in the selection of a course of action ~ |[RRERREE &, BED Y T UAEREDFNS—EN T U2 3V &EE T DBz
among several alternative scenarios. TH3o
. . o ] OIXD b BRREICIFADDRY ()b, BIEN. 2. BLSm, iRSFVLE, B
Comment: The four styles of decision making are, directive, analytical, conceptual and 5D, FNFNIL, BRI E BREDITICEWTER XYM IFETH D,
behavioral. Each style is a different method of weighing alternatives and examining solutions. | - B389 : 22 TV CEAMRRRERZE 1T, TRICERREL. £<TADERRKIE
- Directlive: prefer simplel, clear solutions, make decisions rapidly, do not consider many %;; %E’S\: %ﬁg%&%gggﬁ%ﬂ?ﬁiéiﬁﬁ< v
alternatives, rely on existing rules HRNFEEESA CEAT B,
40 |Decision Making - Analytical: prefer complex problems, carefully analyze alternatives, enjoy solving problems, | - #E&8 : &M EERAL. ABHR 7 TO—F T, BEEAREMCFERL. FHLL
willing to use innovative methods 7/1:7‘-“7%;?&_/330 o i R . _
- Conceptual: socially oriented, humanistic approach, solve problems creatively, enjoy new 5{{%2%“8’\] DHERESICANT. RRICT - T T KFBICRY . EDOIEICEK
ideas °
- Behavioral: concern for the organization, open to suggestions, rely on meetings, interest in
helping others
A term for the end result of a work project. BRREYEIE. ABCTOI I FORKRERETRTHECTH D,
L . . . . OIXD b BERYEF, FEODEFHGERGRE) DTHICEIVESNDSZ (M)
41|Deliverable Comment: Deliverables are expectations that certain specified tgsks WI‘|| be completed.‘For TH553, Bz 3. EEEFOHRBETFE ). A;%E ¥ _9‘\_53%5@‘3 (SR L VAR
example, an HR leader might want a schedule of workers’ vacations this week as a deliverable.[E47& V% B,
Digital career information systems are online systems that provide career assessments and (72 %)L+ 1J T'Eiﬁf:ﬁ S AT L ?;I ES ?’IE"SZ\:—T’ 1 70)%‘&%59&25? I
educational and career information for use in making educational and career decisions. ':@’f)“? FYUTPTLAXY EPEEPF ¥ UTICOVTORRERT T SF >
TAVDIRATLTH D,
Comment: These systems aim to help individuals make informed career choices for purposeful [ XU+ : SNSDI X F AL, BANRED LS BEHNER > TEREBIHNEMD
Digital Career employment. Many examples exist, from simple career related inventories to large systems ZOILHD, ZLOFNBY . BEITSZFrUTED Y TIIC=BFHBLZEDH
42 5, PEIAXY N EBROWAE—DODTOT S LIHEUVEARBY ZTLEH 5,

Information System

that integrate both assessments and information into a single program. Often, the system is
localized for a specific country or region. May also be called a Computer-Assisted Career
Guidance System (CACGS).

VAT AIIEEDECHIEICE > HICEND ZENZW, TP UFTHAY IR - O
1= —FREI AT LCAGS) EEIMNBDEEH D,
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Term Definition Translation to Japanese
Disenfranchised people are deprived of some legal right, privileges, or immunity. EHZEHEINTEALSEE. Ao OERNEFI®, Fig. RENEODNTWVS,
_ . . . . . . IXD b D EANEICHEESZ TUVWAHlE LTIE, 5BFRE, Yz 09— A
Comment.. Examplgs of wha.t |nf|uencgs dlsenfranchlsement.|nc|udes sogloeconom|cs, gender, B RN, =% SHhESEn3, HBESTENOAE LT, BE. BI2E
race, ethnicity, religion, and incarceration. Impact examples include the right to vote, access to |(D=52. FIRLIE. HE. Kb D, Fv U TFHROBETEZIE. HE2TEZLEIN
good medical care, childcare, and education. In regard to career development, it usually E(EBIFONTER)ALLENEEETIEFE S,
) . applies to people who have been marginalized in society.
43 |Disenfranchised
Sources: Merriam-Webster Dictionary - https://www.merriam-
webster.com/dictionary/disenfranchise; Boundless.com:
http://kolibri.teacherinabox.org.au/modules/en-
boundless/www.boundless.com/definition/disenfranchise/index.html
Dist Distance counseling/guidance is the provision of services through remote means such as EBEEZ 2t Z'Ja/nﬁ'f FURER, “X—JIE/\ﬁ‘J —IvILAT A7 EUTEREPT
44|7StaNCE . email, social media, and telephone or video conference calling. LESEREDERRMFEE > TY —ERERHTSCEZN S,
Counseling/Guidance
Diversity is a concept encompassing acceptance and respect of each uniqueness consisting of 2 K %b:fé T ;i %ﬁlﬁr@ {?j:: %@%@5; %7‘3/ [%%E\;(g lé) g‘!%ﬁ?iiﬁ TJ7f ﬁlﬁz)-\?ﬁ_é\ E)\
ili i il i i el AR %' N El\:t} N IPEWR :ﬁ:\ ' d: . 7R : 2 \L -
factgrs such gs age, ablllty/dllsablllty, cuItu.re, sexual onentaltlon, gender, creed, ethnicity, DEDPI—HxHSE - BErEaT B 55,
socioeconomics, work experience, education, and personality.
X b ZOZOENCDAﬁﬁgﬁéﬁiﬁlif\ Arredondof$t [ [IIEMIZSHRMEE HIRIE
Comment: At the General Session of NCDA 2020 Global Conference, Dr. Arredondo referred %0)74 RtV EUTIN=VFIV - PAT T4 T4ICIXRTHHDEEKRL
to the dimensions of personal identity for "Inclusive Diversity & Social Justice Mindset": SO - i YV . o ‘
- A Dimensions: Age, Culture, Ethnicity, Gender Identity, Language, Physicality/Mental Well yg@%ﬁ%@ﬁ‘ St RIRIE 1ERER. SER. SAGY/SHIREIE, A, 118
Being, Race, Sexual Orientation, Social Class - ORIB  HEDER, HIBHIE. @K/ RIREG, HITER, BUAR. 181 - X
45 |Diversity - B Dimensions: Educational Background, Geographic Location, Hobbies/Recreational B, R/ AEUF 27T 1, HEORER. BFRT 7 OEE/BU

Interests, Military Experience, Political Worldview, Relationship Status, Religion/Spirituality,
Work Experience, Health Care Practices/Beliefs
- C Dimensions: Historical Moments/Eras, Sociopolitical Climate.

Sources: Samuel T. Gladding, The Counseling Dictionary 4th ed., 2018,
https://www.qgcc.cuny.edu/

- JRotC - ESEEIBHE/ AL HREUARIELT
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Term Definition Translation to Japanese
A dropout is a person enrolled in K-12 or higher education who stops their education before ~ [FEBRFEE (. NHREHDVIEENULDEEZZFTLEHTUE I AZET,
completion. A BB, B, HAEE, XYSIALZ, LUHEE, )
. . o ADLIHTH D, FRABETHREFEE, FHICISRRENAHNBKIC L 2BENRE

Comment: Dropouts usually have socioeconomic, mental health, bully-victimization or system [ . [CEIF/=TO5SLREULEBARSN TS, BATED IFRERK] &lE. X=F
disillusionment reasons. Programs in various countries reach out to dropouts, particularly those [{@Y FRICE > TLWEWZ & 28K B,
under age 18 or an age where they can still be educated by public subsidies. In Japan Fu-toko

46Dropout literally means not going to school (fu=not, toko=going to school).
Sources: to read about dropouts in various countries:
https://en.wikipedia.org/wiki/Dropping_out
An early school-leaver is a student who withdraws from an education program without BERFECIX. BEFEEZEBTEIICTLIRBEHEERF CRFTOFEEL D,
completing it or below the compulsory school leaving age. AR b D ERIC T B TR DEEA S EEE BB, 23 TRVESS

47|Early School-Leaver Do

Comment: Some countries have compulsory school attendance until a specific age while
others do not.

48

Economic Crisis

Economic crisis refers to an unacceptable level of deterioration in country’s economy.

Reference: https://www.igi-global.com/dictionary/economic-crisis/47360

BAREE L. BORFRENRTANSNBVLARIVNCKRTETVWS I EZEHET.

49

Educational
Counseling/Guidance

Educational counseling/guidance is a process in which an individual reflects on his/her
personal educational issues and experiences and makes appropriate educational choices.

Comment: Career opportunities and planning are also often discussed during the educational
counseling/guidance process.

BADIEUDT/A4A45 D RE, BENRIT TELHFOREPEANERZE
RYURY., CNHNSRITEIHBDOZREEYIIT> TOCRZEET,

IXIN HEATIEIVDI/AAF I ROTOERICIE, @F. Fv )70
CEHEEITHEDELEVER D,

50

Effective Work (work
effectively)

To work effectively is to focus on achieving a given goal with expected output (or more of the
results).

Comment: Work effectiveness is about setting criteria and then meeting those standards. The
extent to which you meet these criteria is the extent to which you are effective.

Sources: https://blog.taskpigeon.co/the-difference-between-work-effectiveness-and-work-
efficiency/, https://issuu.com/kamfang/docs/definition_of_work_effectiveness.docx

MRACE< EVWS Z &L HIFRBRYIC(KYRWMERT)BEICET D &I T4 —
HWRATBZETH D,

XD ROICH< EIE BEEREL NS EDKECREGILIICTDIL
r‘gﬁﬁotl;bf&%ﬁl:ﬁ.ﬁ“ii’ﬂ:?%ﬁfﬁb\ ENRFEDRATHENEWDSE
FEDZETHhD,
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Term Definition Translation to Japanese
To work efficiently is to focus on accomplishing a task with the least input of cost or time. MEMICE< VD S RINROBERPEEZN T (GREZEZEKRT S CIC
TA—NRFTBHIETHD,
Comment: Efficiency is about streamlining the work. To become efficient, you would take into |5 ¢~ | MEME (L. HEEERA<ABILT B EICDVNTTH D, EMICH
SlﬁmmmkawmkamwmmmmmeMmmmmmmmmﬁmM%ﬁmpmmmwMMm%w BPICIF, BISRIE, #a HER. TUTHEORNOBRIRMMN T EZRICA
efficiently) NrEAKREL,
Sources: https://blog.taskpigeon.co/the-difference-between-work-effectiveness-and-work-
efficiency/, https://zipschedules.com/work-efficiency.html
Employability refers to a combination of personal traits which enable individuals to enter I>7JO047ED pad IS 1IEJ\7J‘EFHL\'TL:A% U CAD L. +v TR
employment, remain in employment, and progress in their careers. LTH<CEZRAREICY 2. BAREOEAEDEZIET,
o IXIR I CNSOFREIIUTZEET,
Comment: These traits include: a. BERCER CORMICURGHHY X FILE STEADRE
a. Personal attributes, including knowledge and skills that are required for employmentinan | b. fELADFHEZ T, S5 @THi5E CENTHEA )
i i C.HEELUTHFEICHU THEEINDHHCAFINEERFT B7HIC. FEIC
occupation or industry B S e iR B e
52|Employability b. Ability to use the personal attributes beneficially in the job/labor market RIF - e
c. Engagement in lifelong learning to acquire knowledge and skills required for an evolving FOEDEEREERBEX A DHE - BFOBREMEL<ALLTVKZEE,
economy ERDZERICHEL T %,
Prevailing positive social and economic conditions of the country that support economic growth
and development also impact the achievement of employment.
Employment counseling/guidance is a process in which individuals improve their employability |&F717~ ‘Jt’l{_ DI/IAATRF BARBERSBICSWCI IO 7PE) T«
and self-sufficiency in the labor market. PEIZERLIESTOLRTHS,
Employment ] ] ] ) _ o IXI CEBRADIEUV DT/ AATIRICEENDDE. FvUPHhIUEID
53|Counseling/ Comment: Employment counseling/guidance includes career counseling/guidance, facilitation |4/« 4> 2, X ZE@E LI E3IED(DE. RIS, EREH#IET 00
Guidance of skills upgrading and training, job search strategies, and resilience to maintain and stayin (L YU TV R (ZEEZETH)NH D,
employment.
The process of encouraging and enabling individuals to take greater responsibility to control IDNU;XDFFH\@A@§5£%3E5E2ﬁ®§CtF\AitfﬁU?E
s4lE their own lives and careers, by developing greater confidence in their own capabilities. BT SREEL VB OCLERRL, TEDLIICTETOEANDC LTS
mpowerment o
An entrepreneur is a person who is engaged in the process of designing, launching, or running [E2RZR & &, FERZERETL. U5 LT, FRIGEET S TOERICRHEITDAZL
a business. Do
55|Entrepreneur - o . ) . , OXT b HEBEEICIESVERTERNEL FEENRH DT, U ZRHRW
Comment: The willingness to take risks is an important personality trait usually considered IS—YF T HEMED > TVBRZEN, BE, BERICE>TRaREEZISN
necessary for an entrepreneur because new businesses have a high rate of failure. TWwad,
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Term Definition Translation to Japanese
Enterprise skills are generic skills that are transferrable across different jobs. BRIAFIVER, RIS ICHEERTISNRAAFILTH S,
kb & 22U, CNSICRES Z~NAN
Comments: These skills include but are not limited to: ?%%%%L’LTQX;HW\E &S, KL NSICRESNSDITTEL
- commercial awareness -BERFE
- decision making - %ﬁggﬁiﬁma%‘%
- innovative and original thinkin - [ElEAER
56|Enterprise Skills a ong 9 - BSEIEAIT 3
- problem solving - HIRREE
- prioritization YU THSENTSES
- strategic thinking -JO&ELTOIAZT 21— 3 VEEN

- working independently
- being able to communicate professionally

57 |Ethical Standards

Ethical standards are a set of principles that promote values such as honesty, integrity,
responsibility, respect and fairness so that decisions and actions can be made in the best
interest of stakeholders.

Comment: Ethical Standards address issues such as professional competence, human
relations, confidentiality and privacy issues, ethical advertising, setting fees and keeping
records, training and education requirements, issues that may arise during research or when
publishing a study, assessment of clients and therapy.

MIEEE (T, HRAPRECITENHSEREDREL LD L ST, IEE.
£, BH. REQEDMBERZHET SRR TEHD,

XN ;RIS HRIREICITILT B, BPIRE L TORED, ARER. EA
BROMEE, LEORE. BRREL . JERCEEOBH. HIRTvHAXHEE
FFCRCYSBRE. 9317V MOEEDTERAX Y MNRETH D,

EEN

=
=8

Evaluation assesses the quality and efficacy of people, programs, services, projects, or
institutions.

Comment: Evaluations are expected to involve a systematic, rigorous, and meticulous

FHmE(E. A¥, TOTJ5 L4, H—ER, TOY 1T MOBEBEERBOBEYEMMEZE
ETBD_ETHD

IAD b FHEITA T, BERNFENMERI CEE CHOMBRADMH D C &R
INd, TOIJTY MDKET. Ehe. BRICDVWTEHAET 2 & IERETH D, SHl

38|Evaluation application of scientific methods. It is possible to evaluate project design, implementation, and [IC &2 T $kilTEy (FHARY) R UEERH (REARY) SEHEZEES 2T C&ICER D,
outcomes. Evaluation may lead to tactical (short-term) and strategic (long-term) planning.
A plan of action designed to evaluate the quality and success of an intervention or approach.  |( rﬁvTUa% 7 %CBIT%)EWWEW%?: X MACEENTOECEINZFHTT 5725 DT
E I—I » o
59|Evaluation Strategy Comment: Evaluation strategies could be used for program implementation, career policy, or |5 5~ | - SRS TE. TOYS AP, v TEE. BAISATY MR

individual client outcomes.

ROEHITEDNS B

Evidence—Based

6 Policy & Practice

(=3

Evidence-based policy and practice relates to the need for professionals to quantitatively
document the effectiveness of their work to provide solid research for influencing advocacy and
public policy.

TEF VA B BRVEBDZ 2 /3. BRI BRI REEDFIE
RS, HERIEEOARBERICHEE 52 5NB L5 RN & LEFRNEEN
T B EICBN B,
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Term Definition Translation to Japanese
Expertise is the high level of knowledge or skill gained through education, training, and/or ITFRI\T 'f\—}‘: (P0G - £din) (3 BEXBF COHE. IR, FRzalL TR
61 |Expertise experience in a particular field. SNEBEBHEPAFITHD,
Flexicurity (flexibility + security) refers to the welfare models for benefits and improvement of |7 L FF 21U T 1 (RERME+LEME) E 13, SBEDRERE S ONE & B
labor’s security and rights. FaM) DHD. BUET IV (EEREBR) D ETH S,
62 [Flexicurity
Reference: https://ec.europa.eu/social/main.jsp?catld=102
A gap year makes reference to a break between high school and university or between FrwT A TV—ElE. BREXEOEFEZIGKREFERRIE S KEFRD B DIRERD
undergraduate and graduate education. ETHBo
) ) . . IXUb i Fvy T AV —FZEEICEEDSORIBESZ. BEODEECFv 7
Comment: Gap years are intended to give students a break from academics to discover [ICDWTEZBRZEEZBUECRRENDEULEERLTVDS, FDXv Y 11— (1
themselves while considering their education and career choices. Examples of whatis done | TN S EDBIE LT, LS, HRER, 25— v T, HBRE
during the gap year includes cultural exchange, work experience, internship, examination ] N FFE (Ef'%$ﬁ£t 7\3‘%};—'—‘? VT A TEINH D, El_?tg—c“(;\ Ef}%&@ 7L:
. . . . : . . DRAL WS UEEIBREEENHY . 720 TVNIEFRRISE > TAFARPHEED
63|Gap Year preparation, or service learning (volunteering to earn academic credit). In Japan there is a #EE LTINS,
similar concept called ro-nin (from the Samurai), to prepare more for an entrance examination
or jobs mostly by attending prep school.
Sources: Gap Year: How Delaying College Changes People in Ways the World Needs by
Joseph O’Shea and https://en.wikipedia.org/wiki/Gap_year
Gender equity means fai treatment in terms of rights, benefits, obligations, and opportunities |~ T >/ —DAFHEL (&, %‘f@’("ﬁﬁ?ﬁ%w\ﬂﬁ)\@z{ 7 7 1 /3R ISR S
) for men and women regardless of their personal identity/ orientation/ preference. 9. R Kl FES BSICOVTRERRV ERT S C CERIKT 3.
64|Gender Equity
A process in which professionals work with a group of people using group dynamics to achieve [ZJ)V—7 - TP UF—Y 32 &ld, ERRNTIV—T - 1 FITADBZHICE
psycho-educational growth DE TI—TDANEEE—EICNERBNRRERZERT DHICEHINTSDTO
' TRODZETH D,
Comment: 3 Basic principles of facilitation: OXUS 320772 ) 57— 3 VERRER
1. A facilitator is a guide to help people move through a process together. 1. 77U i——?—[&*%g&%b“—ﬁﬁl%jgtxéﬁﬁi 3129 7:3“{72_(“3550 _
65|Group Facilitation 2. Fs;ci:itation fohgusez on how people participate in the process of learning or planning, not just énp;goj)%%;—éa é:?%%‘i%%;gg%tgggﬁ?x ICEDKSICBMT BT
on what gets achieved. ) 3. TPIVUT—I—IFHRIMTHY ., RUT—AEXZRLR,
3. A facilitator is neutral and never takes sides.
Source: Community Tool Box (ctb.ku.edu) Bl:23T 0357, FrUTEBEREIIL—T. 1L,
Examples: Job club, career transition support group, etc.
Guidance is a process of giving advice or information to individuals or groups. It may be used |15 A&, @i\n’@ﬁ‘)b—j"l:ﬁg%i?&(I’%iﬁ‘é%i 508X %5, 7R
66|Guidance interchangeably with “advising.” ’MI2T] ERUBRTEDNSBEEH S,
15/32
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Term

Definition

Translation to Japanese

Guidance outcomes result from the choices made by an individual or a group with the help of
external assistance.

Comment: Guidance outcomes can be immediate and individual-based, immediate and related

24 YUARREE BARERT I —THARBIEER CTRINHBERREDRER
Wi,

AR HAT I ZERIE, —FHNTEANCEDI<SED, —FNTEANEEY S
BB (FR, REREEIKRF)ICEI<ED, FELERPNTHEEEKICEDSEDON

67)Guidance Outcomes |y, 4 insiitution that an individual is related to, (school, family or university), or long term and 5B HAF I ZABRO—HIE LT, BEENBIMERICEDVERN TS L
based on the society as a whole. An example of a Guidance Outcome would be that youth are PEFENDES S,
able to make informed decisions.
Guidance services refer to the systematic and organized procedures and facilities that a A4 ’5’:37\*)“—5;‘7\ clE. BRDAA T ZHND S —DRETE RN DM
professional guidance counselor can offer. BERFIECHEEEE L D,
68|Guidance Services , , o , XV T HATIRF—ERIE, A9V ITF—EZDSEADHLT—EX
Comment: It may range from counseling services to individual inventory service to (inventory service). DEEF X MF—ER, JA40—7v FH—E X, FFE0HE
psychological testing services to follow-up services and research and evaluation services. T—EREXTERICDEDZENH D,
Guidance system refers to the entire program that provides guidance. HATIRAVRATLERE AMT I RZETSTATSLERDZEZRT,
. , e . . XIS AATIZAN—ERE WRI I —TEEED L S BERANNERED
69| Guidance System Comment: The.gwdance services may differ in the target group ie. the pqpulgtlon itis . H—EZOBEESEAZEET I —TDOAI T U IROD. L TiRYyE
targeting, the kind of service i.e., individual or group counseling and qualifications of the BEDETIEBEICEOT. BLREDIZRDEEEMN S D,
practitioner.
A guidance/school counselor is a person who assists students to make decisions and resolve [/ ’5’37\/ AT=IVANY ‘Jt’?—n cd, FENFR, BET S ERETBFEE
problems related to school, educational plans, career plans, or personal concerns. TEABIRBIGH DUV TRET U AR T SIREIT O AD L& S,
~0|Guidance/School , _ _ _ AXIE : RT9=VATIES—EVWSBEPFENTVIEEHDIN. H15U2H
Counselor Comment: In some countries the term School Counselor is preferred and in others Guidance |9 t+S—RFENZEEH D,
Counselor is preferred.
Guided Pathways is a term used in the USA for organizing college courses into educational ﬁ‘;f ;;g %}%Eﬁﬁ;t %j?[?%ﬁﬂgg E}% %{%{%gr g%%ﬁ%ig %?;Eﬂ%)z ;]SZ D (7§IC
i i i ; DIRINDHE EN Ryl =HIC. KF EEs e s ]
71|Guided Pathways {)Ola::nt;;rcslarlfy choices and help students who are entering college to choose majors that lead B B EDTH 5,
. Guided Pathways Mapping is the process of specifying the courses included in guided HA RS EBRBEYVED T EF, A1 RS EREICEEN TV I EEFEZRTE
7 Guided Pathways pathways. LTw< Ot Th 3,

Mapping
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Higher Order

Higher order thinking skills refer to the skills needed to apply academic skills and knowledge to
real-world problems.

Comment: For example, skills involving analysis, evaluation and synthesis (creation of new
knowledge) are thought to be of a higher order than the learning of facts and concepts. Higher-

BEREEALIF, FACHBERREFAOMREICERY S1ZHICHERRETH

[

IXT L FIRIE D, FHE, S CGL VWABOENS) EH S REeld, ERCER
DFELYIEEBETHEDEEZISNT D, BERRENIL, #HINEEORERR
DE D REMIHIMDREDFEBER D BERBEAFFALZVRILZUHELW

73 Thinking Skills order thinking involves the learning of complex judgmental skills such as critical thinking and Eﬁ;%é@fn Bﬁ@%ﬁ@%g"\%\Tj?fﬁ ;jfé‘*giiw\%ti_bg?ggﬁ%?i?%}é%g;
problem solving. Higher-order thinking is more difficult to learn or teach but also more valuable Gb‘/‘BT\‘Zﬁ%O * AEF SR * = =7 =
because such skills are more likely to be usable in novel situations (i.e., situations other than
those in which the skill was learned).

Hope is the perceived capability to derive pathways to desired goals and motivate oneself via 71'\;72 [ EREFEEIL L\j‘—JIJE%iFHj U. TOEREZFET SEHICER
agency thinking to use those pathways. MEEZBEL CEFZEHM T T DB TH D,
74|Hope JXZ bk :Spencer G. Niles. Norman E. Amundson, Roberta A. Neault# [Career
Comment: See Career Flow: A Hope-Centered Approach to Career Development by Spencer [Flow: A Hope-Centered Approach to Career Developmentd (Dp. 13%588,
G. Niles. Norman E. Amundson, Roberta A. Neault), page 13.
Human dignity refers to the right to be valued ethically, legally, politically and socially. %%Eg%}fi&%ﬁ‘ RIEEMIC, JEMIC, BUAKIIC, TUTHRMIC, MEZZRDSND
Z Do
75|Human Dignity Reference: https://www.iep.utm.edu/hum-dign/
Industrial-organizational psychology is the branch of psychology that applies psychological EESRERL IR, (IBEFDE R & [RIBZ MBI SBR T o 0BEFHINTH D,
theories and principles to organizations. XU S EROBEES, EBORMA, EE, N8 EH, AEER. FHEIC
) ) ) . o T4—NRT 3, MEEFEL, HRb. BOT, BERERNLR V-4 —
Comments: An Industrial psychologist focuses on recruitment, selection, classification, Uw . FIV—TRE. $BEEEFICERY D,
compensation, performance appraisal, and training of employees. An Organizational
‘ psychologist works on socialization, motivation, occupational stress, leadership, group
I/0 Psychologist performance, and organizational development.
76|(Industrial—
Organizational) Sources: https://www.verywellmind.com/what-is-industrial-organizational-psychology-2795302
Jex, S. M., & Britt, T. W. (2014). Organizational psychology: A scientist-practitioner approach
(3rd ed.). John Wiley & Sons Inc.
Immigrants are those people who move from their native country to another country temporarily[B K& &1d. REA SHIOEA. FITUADBR TR [EKERNICHE > TE
or permanently for reason other than to visit. ARDEETH D,
77|Immigrants

Reference: http://www.unesco.org/new/en/social-and-human-sciences/themes/international-
migration/glossary/migrant/
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Term Definition Translation to Japanese
Impact refers to the marked effect or influence, which may or may not be measurable. 7’3(\‘/4_\"35%(1\ SEERCNERERELEFEDCETHY, FHAITSREY,. TER
2/c o

78|Impact Comment: The impact may be‘of an investment or a collectivistic impact which may result from | KUK AT MR, BADBRICEDED. 53\ IHRT(LOHERERC
a social change or a research impact. ERT 2 ERONBEENRA VNI MILDHBEENH D,
Inclusion is the policy or practice of making sure that everyone in society has equal access to |1~ 2)L—2 3 2 (GHME) £1&, HEDHEEH) Y =R (ER) PERICH U TFER
resources and opportunities. TOERCGEDLKFE - ARDH B EEHRICT IEERVEETH D,

) . _ , . ) IXD HEEZTDIIN—TER HEEFE. ANE-Rik. J1209—, EEF

Comment: Groups impacted included socioeconomic, racial and ethnic, gender, and the REEND, 1V —T3VETAN—FT 1 (ZFE)PIT 1T 1 (D) &6

79|Inclusion disabled. Inclusion is often combined in statements with diversity or equity. Inclusion implies & Lz\fii/\‘ SNBENBZV, 1 V=T33 &ld, INTOTI—THBIESTE
that all groups are treated as though they have equal value in the workplace. FRHMIMEZRF > TV BHDESITHRDND LS CE=RIRT B,
Sources: Oxford Dictionary Online, Collins Dictionary Online
Indicator is a sign or a symbol which may or may not be represented in numbers used to show [f&#%Id. flﬁiﬁ’(‘f)lﬁ%’éﬁ?’f&&bo)éﬂ%itlii DRILDZETHY . BT ULEHFT
the presence of a situation or a state. HBEIFRSE,

80| Indicator o . . IXT b TEE] [RFEDMBEEFLIFIFEDNTADENEZFHE g 5726 (CfF
Comment: An “indicator” may be used to evaluate the effectiveness of a particular BIN3Z &b 3,

psychotherapy or a particular intervention.

81

Industrial Counselor

Industrial counselor is a professional who provides help and support to employees to further
develop work-related performance and behavior, resolve conflicts, and reinforce desired results
in the work environment.

Comment: In Japan, some employers hire industrial counselors to attend to the employees,
including their mental health.

ERND 5 —&lF BmEENMBLCEELZRSFVVORRESSICRESEL
LE))EITF'E%?&E%%& LizY. AERECTOEXRVVRERZMRET DL S ICEPIPZIRET
HFIRTH D,

XU BATIE. REEDEDICEEANDIES—ZEN. XVFIANILRES
HTHRUTWIEREE S,

82

Industry/Academic
Cooperation

Industry/Academic Cooperation is a reciprocal relationship between the world of work and the
world of school for knowledge creation and technology development, improvements in teaching
and curriculum design geared towards securing practicum/job placements for students and
producing work-ready graduates.

EFHRECL, MEELSE MR, BAADEE. €U TFERTEHERZRK
UBI<HEBDEOEHELZEHET CEISES LAV F I LREDRHD, (T
BEOHREFEDOHAEDEDHEE(RHEROZETH S,

83

Information
Technology (IT)

Information Technology (IT) is the use of systems (such as computers and
telecommunications) for information retrieval, transmission and storage.

Comment: The term “Information Communication Technology” (ICT) is more commonly used in
Europe, but the meaning is equivalent to IT.

BRI (IT) &1, BERRR, %, BROEHIC(AVEI -5 —PEIEERE
DEIR)VRRBRV AT LEFRAT S ETH D,

AXD S EREERM(INEI—OVNNICEVWTEY LLFEONDZZENTH S
W, BFRZITERU TS 5.
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Term Definition Translation to Japanese
An internship is a short-term experience where an individual works under supervision in a 129—=22wTElE #EiR L;?';H‘éﬁé?%ﬁﬁ @@Z#Jb%‘?%’(‘{%%ﬁ%fﬁ%\ FE DE
galint hi workplace to gain practical skills and experience in a selected occupation and to experience a FREOHRRZENC LT, IBERITEN S E < EHHRISHRTH 5.
nrernship chosen work environment.
Interpersonal skills are the behaviors and tactics a person uses to interact with others WABEA E . OEDME EIRNIIRT D= DIRDBVEM TH Do
effectively. XYk AR, HEOBICENT, L. HA, BRANSIRCIEE L >
. . ) . C|ELBETES8EAIC. BRLTL3,
. Comment: Interpersonal skills relate to the ability to work well with others in the cultural, social,
85|Interpersonal Skills " .
and political context of a work setting.
Source: Investopedia (Investopedia.com)
An intrapreneur is a person who works within an established business and encourages the ’JE%V\]%%%K 1. E%E%%F@S@b\‘ = \_@:&TL\%_FEE\EEEE@?%?EJ_EM . »%;7—:
business to take risks in an effort to solve a given problem or create innovative practices or (25 E"]fi‘ii%\)‘bﬂ_ ERZRLSY SEDICHEFRICBVTE IR T TA I & h)
services. TEIANDZETHD,
86(Int
rraprener XUk RENEEER. LBNEHUVMESTH 3,
Comment: Intrapreneurship is a relatively recent concept.
Ajob is paid employment offered by a specific employer with a specific title, tasks, and duties. %%é %\E ET‘E@E%EIC&: 27T, BEEEXIONZEADC T, HEDEE. R
. Do
87]Job Reference: https://www.vocabulary.com/dictionary/job
Job market is the number of employment opportunities that are available in a particular place [RATHBE (L BiE TFEBC EDREAKSR. FTELTHDIETH S,
88|Job Market and/or for a particular type of work.
Job shadowing is a work opportunity to follow an existing employee of an organization while at |Y 3 7> ¥ RUA VT 13, & SHMTE T SEBEDEREDRSEFZ (RO L
work and observe closely their roles and duties. S)FEL. TOREPCIEBEBEICRRT D, —BOLAEHSTH D,
89|Job Shadowing o . . . AXIE I3 TIUPRIAITDOENIE. TERREBDZZETHY ., ZOMBT
Comment: The purpose of Job Shadowing is to gain work experience and gleaning an DHERROAREEBRTI_ETH D,
understanding the work context in a specific organization.
Training designed to teach people to purposeful search for jobs/employment. KEBFHE S . A/ ERESEEEDHBDRHICHREITNLIHMETH D,
JhiInlc “EATDIER, ERERIC e Ny
Commen‘t:l It includes gccurgte gnd ggrrent information‘on resources for employm.ent. . %X%T; 2 :\:Ttlg)%%ﬁgiﬁfﬁgﬁgmfi—@%ﬁb%E%éﬁ;?&gggﬁg e
90|Job-search Training |opportunities, developing skills in writing resumes/Curriculum Vitaes (CVs), learning interview  [[Z/N\—F v LR PRIRIBHR. FRIEFOMEA. FIV— TERAP—T—EARE NS

skills, and effective use of technology for job applications. The training could be virtual, on-site
or blended, in groups or on one-to-one basis.

50
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91|Key Competencies

Key competencies are qualities employees, across industries, need to be successful in the
workplace.

Comment: A cluster of related abilities, knowledge, skills and commitments that enable a
person (or an organization) to perform effectively in a job or situation. Competencies effectively
fall in three groups:

- Behavioral Competencies (life skills)

- Functional Competencies (technical)

- Professional Competencies

F— VTR B<ENESE CRINTB7=HITkdoND,. HopdE
RICHBEITEIEBED_ETH D,
XU —EDREN. . AFIVPFERETKR(IIY M XIUMICELDT, BA

(F=ITHER) DB R E RN BIRDEFZ DL DICRD>TWVWD, JVETY
D—IFUTDIDICNEI D ENTED,

-FEMNIETOY—(TS1 TRAFI)

- HEER O U BT U — (BT

-EHfMa T Y—

9 Knowledge—Based

Knowledge based society refers to the society that utilizes the knowledge of their citizens to
succeed in political and economic arenas of a changing world to bring prosperity to people.

Reference: https://www.igi-global.com/dictionary/knowledge-based-society/16506;

MBERMEEF. ARICBRESRSTHIC, ZET BHOFDBEIGMHEIE0ZF

HSRIE TS E<PL LSS, TRONBZERAL TP<HZND_EZET,

Societ
octety http://www.oas.org/en/topics/knowledge_society.asp
Labor market refers to the supply of and demand for labor, in which employees provide the
supply and employers provide the demand. °
93|Labor Market

Comments: It is a major component of any economy on macro and micro levels and is
intricately linked to business capital, goods, and services.

?@ﬁ%t(i%@@%%d%ﬁ‘@%t)\ ERENMUGZRML. BRENTERZRM

IXD B I ENRYIOFFPIIO0BBFOEDLUANIVICEWTETERMBRERT
b, BEER M, T-EREEHICIIILTVND,

Labor Market
Information

94

Labor market information (LMI) includes quantitative and qualitative data, analysis or
interpretation about the past, present or future structure and workings of the labor market and
the factors that influence it.

Comment: LMl is needed to inform users about;

+ economic and labor market conditions;

+ education, qualifications, training and skills;

« current and future demand and supply of labor and jobs; and
* vacancies and recruitment.

HEHHER(MDICIE, EEN/EENT—FHGY, HETMHDEE - B[E - 7K
gﬁéﬁgﬁﬁ’@ﬁ@%}%‘@% o7fzY). BEHBEENICHEESZISERDENYAL
=) 0

:IXJI~ LMIZFIAEICUFIC DWW T DIERE BT 20 EN S D,
© BRI HETIZOR

© HEVER, THEPIFI

. Eﬁﬁtﬂﬁ%wﬁiﬂﬁﬁ%t*)\@—?ﬁ%’@ﬁ%@

EVE S 3ab IN

95|Labor Market Trends

Labor market trends, also called employment trends, refers to changes in the labor market
caused by new or different technological, workforce and economic developments, and
business processes based on evidence-based research.

Comments: These developments may give a clearer view of current workforce and what to
expect from prospective employees.

HEMiZEIn. ERBIEECMHENDIN, FRELZIEIEREOEM. FSEAOVEED
HE, IET UV AR—IADARICLDEETOERICEL > TEFTRI TN HETS
DZEEDZEEWLD,

IXI b INSOREBKCEL)ICKD2T. REDHEACOD LY AR RE LG
ROREBSICHFCTET S ENRATIENE LN,
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96

Learning Outcomes

Learning outcomes of guidance refers to the skills or knowledge that an individual has acquired
as a result of assistance provided by a trained individual.

HAT I ZADSZFATEHREF, IRSNEEADSOZBREEZ T RBEREVTE
BEINBEADHERZIFIZFILDOZ ETH B,

IXUR D BARRFIVR DT U U—GEEEND) 1. BANBERACRDERIC

of Guidance Comment: Learned skills and competencies should be demonstrated throughout the FAITTEGERY . AEEBUTREBEUTRINAIRNETTH D,

individual's life as the individual strives to achieve goals and desires.

The act of mediating relationships between organizations or people to establish mutual TV GEBHREE) &3, ‘fﬂﬁ“éizF'EJ’(")\FEJF'EJ@*EEfEEAttT%%ﬁ =T 572610, Bk
97|Liaison understanding or cooperation. EMPI5YBTHN_ETHD

Alicense (American English) or licence (British English) is an official permission or permitto |21 £ Z (3¥al/%3F) &[d,. ARREFAIREE L C, AL ELE PN Fo t;t) \ifﬁﬁ
98|License do, use, or own something (as well as the document containing that permission or permit). %’2;)&:&&7&3’5 CETHD. (ZOFTAPHAOABNEENDANETE

License term refers to the length of time for which a license is valid. AV RABEERFS MY ANBEDRHBORINDZETH S,

: : . . . XU INE S EVADMENEEUEERIC. St T —EFaERT

99|License Term Comment: This protects the licensor in case the value of the license changes. It also assists A) ’E{%Eﬁ@“é%d)f“jﬁéo 357-:\{%51[_,( t’é Z@%@iﬁ.‘ﬁ’ﬂ%ﬁ%‘iéjﬁi?l;ﬁégﬂ@ﬁ&

with enforcement by ensuring that no license extends beyond the term of the agreement.

SICTBIET. HEHTREREXET B,

LoolL; Licensure is administered by a governmental entity for public protection purposes. S1EYRXfFE. ARFEENDLEHICBRREERICE > TTREEINS.
icensure
Lifelong guidance refers to providing assistance throughout the lifespan specifically related to  [FE#EFT 1 ’5"‘/7l; ElF FEICODEST, FICF+ P ICEET2BERRAEDZEEE
career decision-making. YD L&,
o _ ‘ _ IXDS EBRBEUTIE, Fr UPICEATRIZEVIE. I V5 —ORFRR. H50)
101 [Lifelong Guidance Comment: Aspirationally, we believe career-related services should be available throughout the| (2% FEICRENH 5. FEICEYESHEERE N TH D,

lifespan, regardless of gender or economic status or attending school or university.

102

Lifelong Learning

All learning opportunities undertaken throughout one’s life for continuous improvement of one’s
personal, social and/or professional growth and development.

TEFEEE, BAELT, HROPT, HBVEEFIAME LT, #maIICRED
RENDBLIIC. ANEZBULETHFBRETHDE VA D,

103

Mentoring
(Mentorship)

Mentoring is a professional relationship in which an experienced person (the mentor) assists
another (the mentee) in developing specific skills and knowledge that will enhance the less-
experienced person’s professional and personal growth.

Comment: Mentoring is a protected relationship in which learning and experimentation can
occur, potential skills can be developed, and in which results can be measured in terms of
competencies gained.

XFVUDT(XF—=w D) &L, RERE
T 4 =) ICHEENSD J:OAF?@EEEE.—;&)%f SHDEFED X FI)VOHEDBE
B9 2EMNLRBERIETH S,

AXIE XY DTTIE SFONEEROFRT, FEEHERERNEIY., BE
mx¢wmﬁ%+néo%wm%m XUZUUIDERTESINEZIETY
I—[CL D THET D EMNTES,

EEAN(AT Y =) BRERRD D72V (X
[FEX
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Term Definition Translation to Japanese
Meta-major is a term used in the USA in higher education to refer to a title given to a cluster [ X%+ XTI+ —E[EREDZFHE CEDNDMHET, BET IEENBOFRC T
(group) of programs and majors that have related courses. O35 L2TNV—TICLTHIEFSNEZY A FLDIETHS.
104|Meta—Major AXDE  XIXT v —(CIE. HRTERIE. EMAXEE. X7 L (STEM - BIEZE,

Comment: Some common meta-majors include Social and Behavioral Sciences, Arts and
Humanities, and STEM (Science, Technology, Engineering, and Mathematics).

&®ift. T#. HF)RE h’Hd.

105

Micro—credential

Micro-credentials are certification-style qualifications that individuals choose to earn to improve
their knowledge, skills and/or experience in specific areas.

Comment: Also known as nanodegrees, micro-credentials are usually granted on completion of
short, low-cost courses that provide individuals with a specific set of skills. Micro-credentials
are useful for developing new capabilities to remain competitive in the workplace. They also
enable individuals to transition to new jobs or settings where specific knowledge and skills may
be needed.

FERSRRE X, EANRESTORE Y X FILOEGREDRALER LS &FA
EERZ, ARAEXIANINTRUIZEDTH S,

OXU b F/2AELTEMSNTVSH, FERRIRAIGESE. BAICEERF
Ity hERETZEETRERODI—RERTITDIETHEIND, FEMET
BRlE. BIS CHRFNERDIEZHICHUVVEENZEEICDIFDDICEIID, FUTEE,
BADFHUWEE, 9aH5E, FEDEEY A FIVABEE SNZF S BEBIRIC,
SIS (O RE)) EAREE T D,

106

Migrant Workers

Migrant workers are those people that move from one country, state or city to another in search
of employment.

Reference: https://www.ncbi.nlm.nih.gov/books/NBK379428/

ERETHEE S HIEVME, HHHNSERZERD THRECAABEILTSE
ARDZETH B,

To check or observe the progress or quality of an individual’s activities.

BT (BR) &I BADEDES CHFRAZT IV IULRYSEI S

107 |Monitoring ETHhBo
A Needs Assessment refers to a systematic process of determining the needs of individuals or [=—X « 7T XX b ZJEAPHEED — — TREZFRAICEA ST BAT
organizations, identifying gaps between the current situation and desired conditions/outcomes, QE@%?B%@%E&%%;; ;%g?ff’gj: ® I‘: f I% FOT EOLR=—A®
so that targeted efforts could be devised to address such needs or gaps. 7 /e " - e e
IAYR 2= - PEIAXVRITS VYUY - TOLRO—ETHY., BACHE
108|Needs Assessment  [Comment: A needs assessment is part of the planning process, aiming to help individuals or [P BRT 7O LR ZEL. ISICEXRUVVVEREEN T BT RS EBNE

organizations to improve on their current processes, to achieve more desirable outcomes.

LTWS,

109

NEET

NEET: Abbreviation for Not in Education, Employment, or Training. Refers to a young person
who is unemployed and is not engaged in training for work but has completed his/her
education.

Reference: https://en.oxforddictionaries.com/definition/neet;
https://dictionary.cambridge.org/dictionary/english/neet

Z—FWNEED & TFE/MS%/AIRICRN] OBBETH S, FRITRATVSH, &
WTHHT, BZEIFRICRUBATLSEDITTERL, EVWADIEZEET,
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The process of interacting with others to add value and exchange information beneficial to one’ | ® Y F I —F 2T L[, MEERZRIHCET, BIEL LD EDHERD L DR
[ goals_ '%gﬁﬁﬁi?g'&bt‘_") ﬂﬂlﬁ%%zﬁiDEU@'é—E@'f’FFﬁT‘ﬁéo

110|Networking . . o ) o OXDM BFPRERY FI—FUJ%F 5T, AIYELOIwmELITRZY . BEDOS
Comment: Professionals use networking to expand their circles of acquaintances, find job BTOAE-EEZREDIFEY. FILLWPATFPZRRL Y RICDVWTOHEEZ TR0
opportunities in their fields, and increase their awareness of new ideas and trends. THhdo
An occupation is a line of work that individuals become part of by devoting a significant portion [BiZE & I3, ﬂﬁ)\?;‘jﬁ‘%?’ DHEAEDCE T, ESEUCHRHICHRY DEFHEZEL
of their time performing a recognizable set of duties to earn a living. T HICETERATTIORBETN L TH D,

111|Occupation ) o B . OXD S BAUBMOTICHEINBIULLIRAEEFREH T, BEEMI,
Comment: A cluster of jobs that are similar enough to be classified under the same title are
called an occupation.

o An organization is a group of people who work together for a common vision and mission. Mg F a3V (BE)WI v 3 U (ER) ICATTRICB< AU EDEHR
112|Organization THhd,

To arrange ideas or objects into a logical, orderly structure.

Comment: This verb may be used as an attribute of a group of ideas or objects. For example,

i;ﬁﬁd’é?(%ﬁﬁ/%%ﬁ)@“étlzh B2 B CBARE UGN R
D&,

113|Organize _ _ o IXV b COFEEIE. —BHOEZ PHREDFEZERES & LTEDNS, flx
a well-organized document could be said to have good organization. 1. YSE<HFREINEXZEEVNS &L, FOXENSIEFLARIEINTLDE
Eo2CWB&Ilgd,
An outcome is the end result of individuals’ or groups’ career planning process and actions (77~ II* AL GER, PR E [ AP 7L — THEEL 7= T—ILPBERICATTO.
114|0Outcome towards a defined goal or objective. FrUTPTSVU I DEBPTBDERERO-ETHD,
In the labor market context, outlook refers to the expected changes in supply and demand of 777 )by ;7 S%_Eb) 7tr &, SEHRONAKCIE, RESRERDS SRR EDETH
115|0utlook job openings between now and a specific time in the future. BEHIROBESNDIRILDCEZIRT .
7 W (DHEF) - 7 INE= =8
116|0utput (Quality) See Outcome 7 RTy M (D) outcome(PIRAL)E

The effort to connect to other organizations or communities to offer services and support

T IOR—F(FEEVLBASZE)&F, OB II 1274 ICH—EXZRM

117|Outreach mutual needs. UDEVBELWDZ—XEXRBITILHICENE S ENERKTZETH 5,
Performance Performance Improvement/Development is a program/plan/tool to improve one's way of B SRTIE/ JE% [€3) ttllgzt\ 11%0)’(‘9;) AREITOTSL/TZ/V=IDIET, €
118|Improvement/ working so as to achieve the desired results of the job or department. DADHFPHFINZEN TN SIEREZML LS ETBETH D,

Development

119

Performance
Measures/
Indicators

A list or description of objectives or desired outcomes which is used to judge the success of
the services provided.

Comment: In career guidance, performance measures often relate to the number and outcome
of interventions, client satisfaction level, and successful job placements achieved by the
service provider.

ND 4= ZAEEE/FEREE, BRECEINSHRD—EELR(R)THY. 12
HEINLY—EXOBEREZHIT SLHICEAINS.

OXIR: FVUPHAIIRTIE. INT 4= HEEEGTKIRDIBES. TA

NISAT U DERE., U —EARMEEIC K > TERS N ABEIE DI DE®
BRICBEEMTONEZEDTH D,
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Term Definition Translation to Japanese
The process of setting goals and identifying steps one needs to take to achieve a desired BAT7 O 3 DTSV ER. BATERREERSRDIC. BEREEMNERR
120|Personal Action outcome. TYTERET D TOLRATH S,
Planning
A service for finding a suitable job for someone. MEXEC G, AMSBEULEASZERDIST—EXTH S,
. . IXD b ZERREERITOD. BREVOESOREEH 5,
Comment: could be a temporary job for a student or unemployed person.
121|Placement
Source: Cambridge dictionary (dictionary.cambridge.org)
A portfolio is a collection of materials showcasing the talents, strengths, competences (skills, [R—hk 27 =1 #EKJI\_{E)\O)?"E‘E: 587 LZI BT U= (REFILOHE. 82A) WE
knowledge and abilities) and experiences of an individual. ADERE, —RETISRDICENERY FEDLENTH D,
, - , . IXUS CNIZEENDEDICIE. BANBREBULEARNRER., SMUHED—
122|Portfolio Comment: It may include formal qualifications attained, training courses attended, work 2. B, FORAEHBUERS T4 POAETIERVEEZSO &S
experiences, and non-work/voluntary activities undertaken by the individual. Awards %, EREEREC. EFHSINIRE/BHREEENZEEH B,
acknowledging successful work accomplishments and certificates of participation/appreciation
may also be included.
Precarious employment is temporary employment without benefits or a commitment to future  |[TZEER &I FECBROEBMRELBVIEEBRERDZ ETH D,
employment. IRk FREEAES AR, B BERA N FRE TS 3B THEDT
, , , . RREEED, IV LATRFEAIN, T2HRMNHON, HEMITRES
123 Precarious Comment: The term precarious employment is part of a continuum of employment conditions [N7=ERZ#HE \SIEHEE (L. FDEDNDTH D,

Employment

that ranges from the ideal of a secure full-time, year-round, well-compensated, and socially
protected employment contract at one end to a high degree of uncertainty and precariousness
in different features of the employment relationship at the other.

124

Problem Solving

The process of finding solutions to difficult or complex issues.

Source: Oxford Dictionary

Fuﬁ%ﬁ@iﬂ&t [F. HETHOEVEMLGEEICH U TRRRZEREZS>£93570€8R
THDo

125

Profession

A profession is a collective of practitioners and practices of given occupations with explicit
requirements of expertise, standards, and independent judgement.

Comment: Professions require specialized and higher level education or training.

Reference: http://www.totalprofessions.com/more-about-professions/what-is-a-profession

FPIEC X, SPIECEE, MU U ZBATHICERIND SV S ZRZED
REATPTORBEEMREFNICEVNRIERTH D,

IADE - BFEEICRBEDICIE. BFIPFORERLANILOEECIIREVEET

o
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126

Professionalism

Professionalism is displaying the competence and skill expected of a professional.

Comment: Professionalism addresses a combination of behaviors that encompass education,
training, good attitude, appropriate dress, teamwork, and being courteous, polite, ethical, and
respectful. “Professionalism” is often defined by the people working in the profession.

?Fﬁ%’ﬁgt [E. FEDEFIFRBTRDONDEANPAFTINZRAERES_ETH

IXV b EMRTEI, HE. IR BLEBE. StakE, F—»0L7—0, FUL
THEIELL., TET, RENT, MEEZILOEZEETIRIBFVOEGEETR
?é%ﬁﬁgof%ﬁ%ﬁﬁjH\%ﬁﬁTEMTM5AQE$DT%EEﬁin5
ZENKLB B,

Proficient is being very skillful at something.

Comment: Typically, in an art, occupation, or branch of knowledge.

HETHDERF FEDCENETELLSTETREVNDZETH S,
IAT B BAEIC(E. ZHe. B FEQRREICSVWT, £hnsd,

127]Proficient
Sources: https://www.macmillandictionary.com/dictionary/, https://www.merriam-
webster.com/dictionary/
A brief verbal description of a person or organization. _7("3I:|5 g 7AI(TOT1—Ib) EldF. AIRHEBICOVWT, BRICEETRRLEZTD
Commenlt: A prgfile may con§ist ofa Iis.t of characteristics. For gxample, a F:ounseling sgrvice AXU R FOTPAIVEEHED Y Z &> THERRSNTEW, BlZIE. Ay
could define a list of information they wish to keep about each client. A profile may consistof [tz1) 4 - H—EZRBS(E. FNFNDISA T MMIDWTIRELEWVBERD ) X
128 |Profile composed paragraphs. A profile may identify strengths, skills and achievements that are ;f;@%g?léﬂi f&i %"D; 7 "I g/li\a Eﬁfﬁﬁé%%%%ﬁﬂ‘%ﬁéé IT 12 %%*
i i fai 7 CHRDCL RY —J2 )7 . 2
relevant to others seeking to network or engage in mutual career support. ST BBl s CBEE RS, B, 2%/, BEAtrt 3 - st CxD,
Source: Oxford Dictionary
The process of collecting information and analyzing the characteristics of a person. In the zD a Z;ﬁ %&J} ;7( Hej:ﬁ :I%‘ﬁﬁgi{éfgﬁggggﬁggé DEE OX) %ﬁ: ;C:{_Cig %%E
it may i i i ' v TR ) . ; ; . 7
context qf carger development, it may |nc!ude |nformat|qn about the person’s work values, BOSSEARET Bt v PEHRY 23 Al FOI 7 1IN B o5
personality traits, career interests, and skills/competencies. 3,
129 [Profiling
Comment: Jobs or occupations may also be profiled in a career information system to facilitate |3 X =/ |~ : B CHESIE. BCOBRAEOHROTITZRET SLHICF v
selfunderstanding and awareness of the world of work. UPRHRYATLICTOT 7 MIUEEINB BB D,
A project plan involves mapping and organizing project goals, tasks, schedules, and resources.| 7O TV MetBEICIE, TOVT I bOI—)b, @, X7Va1—)b, UY—2D
VyEVI(BEMIT)ELTEET S EZ/ D,
130/Project Plan Comment: A project plan enhances the capacity to deliver on collaborative work obligations. |5 %~k : g 14 NEHED. BEIL CTHEE L TH<SEES E<DPYZITBEE

NedHTHLLZ TR D,

131

Promotion

A Promotion is the act of giving an employee a higher level of responsibility and compensation.

FEEF EBICIVEVWLRILOEREEBMES R SHBETH .
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132

Qualitative Evidence

The subjective data that is obtained from interviews or focus group discussions is qualitative
evidence. This type of evidence is based on the rich and an in-depth analysis of the data.

EMENIET RAGHL) &IE. EEERETIA—ARITIV—TICLDTF1 XAV 3
JICE D TPRESNLZEFEBHNRT —YDIEE D, CDI1TOIETFT U R,
T EENSEBONET D EICEDNTL S,

Quality refers to a clearly defined set of stakeholder requirements by which results are
assessed.

mBC L, FERFRENERT S EZMEICERLZENDTHY . BRICKOTEE
MAESND,

133|Quality , o , IAYS:TOVI I RIRIADVMMISVWTREE . RRYIOBEFIOESLD
Comment: In project management, quality is a measure of a deliverable’s degree of SBIERSESRBIEDTH D,
excellence.
Quality assurance refers to a set of practices designed to monitor processes and provide ﬂ%{iﬁﬁt I ;5@@%1“5?‘@5\: iﬁ%%b*ﬁﬁﬁiﬂ%%gllﬁﬁ’)%%t BBIEH
confidence that result in deliverables meeting quality expectations. ERUUIEEERIT DL IICRETNEEDTH S,

134|Quality Assurance IXUS  CNICIERBEEVREICLBIRA N T IT 1 ADFEARESEZ &N

Comment: It may involve quality audits and the stipulated use of best practices.

HBo

135

Quality Control

Quality control refers to the use of standardized practices to ensure that deliverables meet
stakeholder expectations.

Comment: It involves not only the definition and identification of unacceptable results but also
the management of processes to optimize results.

mEEE(QC) &F. REYAFERREOHFICRE D CEZHRICT 572812,
FRFIEZEAI D _ETH D,

IXD R CNICRBERTEIRVEROERVREL T THL, BRERBLT DT
BEELEEND,

136

Quality Management
Plan

A quality management plan identifies stakeholders’ quality expectations and details quality
assurance and quality control policies to monitor results and meet these expectations.

Comment: Itis part of a project management plan.

mEEHEICK ST, HERREOMBRFORATL, HIFICRES L5ICHRE
ERT 2mBERIEmBEEER(QC)AHDFHN. HSMCRD,

IXU R INETOY I MEESHEDO—ETH D,

137

Quality Planning

Quality planning involves identifying expected quality standards and creating mechanisms to
ensure these standards are met.

Comment: It may also recommend corrective action if quality standards are not being met.

mETEC L, PRIN>mBEEDRE(EE. €5 ULIEEN
T BXRAZXLOEENMEDN S,

IXU b REBEEENARSG O TLRVEEICIE. CNICKZBERBEDEIESEH 5,

55 & EEEIC

138

Quality System

Quality System refers to a management system designed to ensure that the Training Provider's
products and services meet or exceed defined quality standards and are subject to continuous
improvement.

mEY AT LER, HEREZEOHSS LUT —ERDNERNEREEEE WL
L. FREEEY., #ERNASEESH T, BRICERITDCENFRFTNTVDE
YT LERT,

139

Quantitative Evidence

The outcome of surveys, records, or research studies that can be expressed in terms of
numerical digits is known as quantitative evidence. It provides an overall picture of the data
and is easily comprehensible.

EENTIET VXGHL E1X, BIETRI CEDTESHA, ik, MERRD &
U\ D CNICED T T—YDEEENADNY T <SBREMITHRTIND,

140

Recognition of Current
Competency

The process in which the competency/ies possessed by an individual can be assessed against
the relevant unit of competency and may be given recognition through the issuance of an
appropriate certificate.

BRIVET VY -—0OREEE, BANETE—E U<[EEROIET D I—
Z, TNICHNTSIVET VY —BATIHET S TOEXTHY . BYREEAE
DEDNERTIDETRET D EEH D,

AS/ APCDA/Glossary Project/

20




Term

Definition

Translation to Japanese

141

Recognition of Prior
Learning (RPL)

The process of assessing learning from prior experiences outside the formal educational
system against the relevant unit of competency and may be given recognition through the
issuance of an appropriate certificate.

FAITHER(FB)REEF, EXNCHEFENTENITICERLUEFEZ, MIbT D
AT IY—BUCEHET 270X THY ., BYRRERIENERTTDI
ETRETDEEDH D,

Recruitment is the process of finding, screening, interviewing, hiring and eventually onboarding
qualified job candidates.

Comment: May also include the process of identifying staffing needed in an organization and

FRZE ZTDUWKBEZRDT, #EL, WKL, BREL. RRHICAHIE
5T0EXTH3,

OXUk Fhe HBATUEEIND XYY JEREZREL. BEERIYaVOR
B, @E EROTOtEREE5ENS,

142|Recruitment ) o . . .
interviewing, procuring, and hiring for an open position.
Source: Techtarget (techtarget.com)
Reliability is a statistical term which refers to the degree to which the result of a measurement Eﬁ?ﬁ‘fit IFRETHE T, HIAEDERNEDIEEIEHEREY DN DEGVEIETH
can be depended on to be accurate. 5 CHDo
143 |Reliability . . OIXU bk TEENE] EWHSEERERTHAVSNAZETIC. REMR OAERR
Comment: The word “reliability” may be used in a less formal way to refer to the level of DERESETRIEAEH 3,
confidence placed on a research study or measurement test.
A resume is a one-page summary of your work experience and background relevant to the job IL/% a 1); éi@;ﬁ%g@t #%@l@i L%ck ’BC ﬁﬁ%}%@ g%ﬁg\igﬁﬁﬁ;ﬁﬁfﬁéﬁiﬁ%@%ﬂ%% D
i ; itg) i ic di i V. < f Do A RS . REANGZERET. B%
you are applymg to. A gv (Curriculum V‘Ita)‘IS a longer academic diary that includes all your B BRI S A D,
work experiences, certificates, and publications.
144 [Resume (or CV)
Source: Zety (zety.com)
A Role model is a person who an individual admires and wants to emulate. O—JILETIEE BADEN. BEVWEZLWERSADIETH S,
c - The term “role model” d W inent theoretical ructs: th of MM—JLETIV] EWSEE. 20DBEERIEmERER, O—-L{REDEETY
omment: The term “role model” draws on two prominent theoretical constructs: the concept of -, 5y ™ BE (222, 5T, LIFD2ODEX HREENS : AATTSH
role and modeling. Therefore, it includes two ideas as follows: Individuals are attracted to DFELEEIRZ BAICEHNNDS | AARTTIVICELERITFRIDIE. FNAHRFHUVE
4 people whom they perceive some similarity to; Individuals attend to models because they can [BEWY X FILPOREICRILEE D THBINS TH B,
145|Role Model be helpful in learning new tasks, skills, and norms.
References: Gibson, D. E. (2004). Role models in career development: New directions for
theory and research, Journal of vocational behavior, 65(1), 134-156.
Role Transition refers to the psychological or physical movement between simultaneously held %%'ﬁ?ﬁi & HBEEDS @%ﬂ?ﬁ(&_ﬁﬂ@iﬁﬂ{) t%l]@?ﬁ%ﬂf\g_)b;aég(&%@%)\) %=
roles within or between social systems, including disengagement from one role (role exit) and | = BN *i\ﬁyxzi\m FRIFRY 2T LR TRFICEDN SRERBO. ORI XTI
. YREMRBEIEET .
engagement in another role (role entry).
146[Role Transition

References: Ashforth, B.E. & Rogers, K.M. (2010). Role Transitions. In J. M. Levine, & M.A.
Hogg (Eds.), Encyclopedia of group processes & intergroup relations (pp. 714-717). Sage
Publications, Inc.
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147

Same Wage/Same
Labor

Same wage/same labor is the right of individuals, regardless of gender, race, ethnicity, to
receive equal remuneration for work of equivalent value

E—sBRE—EEE(d, Bl A BRICEADYLR BADENELT. RFED
MEDHRICITFEENEMER T EBEMDZETHD,

148

Scalability

Scalability is a characteristic of an individual or concept that can be used with a large or a small
system or environment.

Comment: It refers to how successfully a capability can be successfully adapted to changes
over time, either to an expansion or an increase in responsibility.

AT =S BT 1 (RFPEMIEA) E1F, KFRCINRROIRIFP D A7 L RS
E)THES CENTETBEANCEEDORFETE D,

XD N, EEDILKRSDWVIEENICHTH U T, WIS ELFEZEN T TEE
NEBEHLTHLSDONZIDWTTH D,

School-to-Work

School-to-work transition is the process of moving from education or training to employment,
covering the period in which the change takes place.

FROMSHBADBITEL. BECIFN SEAANDBITTOERATHY., TDEL
NEITTVLSHEZET.

IXT 0T, BEV., BRBES. FENERADERS - #ISEERT S0HICKR

149 Transition Comment: It can refer to on-the-job training, apprenticeships, cooperative education and other 5+ /= EEMMESIE O S LA EIETIESE 5D,
modes of practical placement programs designed to prepare students to obtain and maintain
employment.
A process in which someone’s previous jobs, personal activities, character and competence | 22 1J—=>/ T LI, %Eg?ﬁ%ﬂj" BHRIC T 2B Z T 272512, EDADHE]
. are assessed in order to determine their suitability for a particular role or purpose. B BABYREE). 8. EAZFHET S TOLRTHD,
150(Screening
Self-awareness is one’s recognition and understanding of one’s own personality including Boa#c d, BCNTORME. 85, BaSOr@AD/N—YF )7 1 2380
feelings, thoughts, and motivation. THEBIS_ETHD,
o . . . . IADE RYIRY, RE, N=VFTUTAT7EIRXAU NI BCRHZERET S5
151 Self-Awareness/ Self-  [Comment: Reflection, introspection and personality assessments can aid one in self- ?\Etf{%n B8, Eik, BAFHAF. FEEL. MESECIFILE, HREEH
Knowledge awareness. Self-awareness includes interests, strengths, weaknesses, likes, dislikes, values |5 BILU7=FEE L TOBECZEMNBENTH S,
and skills. and the ability to know oneself as an entity separate from the world at large.
An individual's perception about his/her ability to successfully perform tasks in specific Ea%ﬂ@t(j;\ REDWRICSV CGREZER I N TESIES I LV IEEAIC
152/Self-Efficacy situations. PWTEATRHI S ETHB,
Seff-management of Taking personal responsibility for acquiring/developing/enhancing one’s knowledge, skills and [+ r D7IVET VY —DESEEE(R, ﬁTEjIOE):\’— vl Tﬁii‘I:BL\T;E{iEEEEUJ
153 g : attitudes that enable one to successfully perform tasks in a career field. IS5 < 7:—16?"‘ BAOHH, 2F)V. BEOBR/BR/#LE. BROREZEST
Career Competencies RUBELEZETH 5,
Service Learning is an educational approach where a student learns through theories in the ¥; EX - 5;; C ?C % %\biﬁiﬁb\ﬂ%;ﬁﬁ%gg};?g %EE%&&E ;E B\OE)%J%IE?J
: . . ; it SRS T AT 5 BASNEC RERDDTZ bR L) TEE] I
classroom anq atthe same time volunt‘eers.wnh an agency and engages in reflection activities RUADREEECH S, (HABBAEE s =555 5.)
to deepen their understanding of what is being taught.
154|Service Learning IXI b CNIE, EEHBALBHSIFIVZEZICDOF. RS EDTIHRUVER

Comment: It also provides learners with opportunities to develop skills and gain essential
experiences while working with others. An agency is usually a non-profit or social enterprise.

EEONDEREZEEICIRITZZEICERD,
FREPHENEHETE D,

ASHOMEREEE, B%E. IFE
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Term Definition Translation to Japanese
A Skill is a behavior or an expertise in doing something (Job / Role / Duties / Task / Machinery |RAFIL&IE, A ((HFE 1RE] B, RE/#iH, BR) Z175 (ED)RDOFMK
| Tool). BECEBINDCETH 5,
155|Skill
Reference: https://www.ilo.org/public/english/bureau/stat/iscolisco88/publ2.htm
Social Justice is the view that everyone deserves equal economic, political, and social rights, |[fRIEFRE &, FHETMFFREFN/ BUGH/AIRHIER], FHE. QTR ZERDIC
156|Social Justice privileges and equitable opportunities. BT BEVSIEZIHTHS.

Soft skills are personality traits or competencies required to build interpersonal relationships.

Comment: Hard skills are teachable and measurable abilities, such as writing, reading, math or
ability to use computer programs. By contrast, soft skills are skills that help you to be a good
employee, such as etiquette, communication and listening, getting along with other people.

VIRZAFIEIE, FABRBREERLS ZHICHELRERIFEY I ET Y —GEIG
BENDZETH D,

AXIEN\=F - 2R EE E<A #mEA, 58N 21 —-5—-T0OT
SLOERENGE BADIENTE, BIEARGRADC ETHD, WENIC,
VIRRFVE, ITFTY A DT 2127 —I3 DR AESRIMNETEIR

157|Soft Skills : : ol eki onal intelli & SHRETDNEBICRDIEHDAFINTHD, VYILZAFIE IvEyIv

Soft skills are sometimes called essential skills or emotional intelligence. b 2RI Z )P T E—S S £ U7 ST < 2 (FQ: D OETAERS

. - . B EFIEINDZEEH D,

Reference: https://searchcio.techtarget.com/definition/soft-skills

A Stakeholder is a person/group who is positively or negatively impacted by a project, initiative, | 2 7 — 2 7RJL 5 — (RIFRRE) I3, D‘E:JK I g b AZ97 T 1 7 (). Bk,
158 Stakeho'der pohcy or Organization. I%H%EHQJ:D—C\ jjxit(;?'fTX@E?%EXIT%)\@Q)I/_DOOD;t?%%o

To stop out is to withdraw temporarily from higher education or employment. g by TP (RE/RER) ElF. EFHECPRENS—RNICEZ5IKZETH

Comment: Typically to stop out includes the idea that one is pursuing a different activity for an | XUk —BHICZ Ry TTY AL B TRUNESELLS s T E0R
159Stop Out indefinite period of time. AR END,

Sources: Oxford Dictionary Online

Strategic skills refer to the ability to assess and make effective future plans. BERMNZAFILEE, DIRNERFTEEBE VI THRANDCETH S,
160|Strategic Skills Reference: https://www.cssp.com/cd0808bl/criticalstrategicthinkingskills/;

https://www.roberthalf.com.au/career-advice/career-development/strategic-thinking-skills

161

Supervision

The process of overseeing the work of others to assure that goals are met and quality
standards are observed.

A—N—J1UarvEld BEMERIN TRBEENETFINTVWS I EZRLT
BEHIC. HEDLEZEETSTOLXTES,
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AMRFECE. ARNEREFDHA P EIRDHIEFREZRET L. BRI DT L.

TAM(ZL YR Ik REEDZETH D,

Term Definition Translation to Japanese
Talent development refers to the human resources to design, attract, develop and retain . z
motivated employees. HERFLTH<ZEEWD,

X
162 Talent Development Comment: “Talent” refers to employees.

Source: Association for Talent Development (td.org)

Training is the process of learning the skills that you need for a particular job or activity.

Comment: Training is typically short term and specific to the job.

FL—Z27 @GR &1E. HEDEBCERFICUEBRAFIVEFZNTOEITH S,
IADE  FL—Z 0T REICISEN T, ARITHELEEDTH S,

163|Training
Source: Collins (collinsdictionary.com)
Transferable skills are a broad set of knowledge and competencies acquired from a variety of [#RPIBER R FIL C1d, B, {£$\ RSB D5 (Bl5) CERA DL
life situations such as education, work, and civic engagement that can be used in other B AE(ERE) DA SRR THEONLBESHHPC IV ET Y Y—DCETH
ttings. °
164 |Transferable Skills Setings

Comment: In some countries the term transversal skill is used as an alternative term.

335)() b REBRIBE U THERTT D (transversal ) RF I EVWS EEZFHTIES

[

165

Transition

Transition is a period of time when a person is going through the process of changing their role
or focus of their career.

Comment: This process could occur during times of education and training, work place
promotion, job search, and retirement. The term transition suggests both a process of change
and the period during which the change is taking place.

g (F. ABANETO)REICFr U PDERZEEETESTOERZERBT 5.
—EDHENDZ & &HET,

IXV b COT7OERIE, HEF, I, BIFTORE, RBSEEIT. E5ERRE
BICEIS2ZENH D, HiEEVWSIEEIL, LD TOEREZDEEMEI TS
HOmAZERL TS,

Validation of Non-formal

See Recognition of Prior Learning.

ANRAHN/FIEANFEEIE © Recognition of Prior Learning(Fe{TiEER(FE)RE) =S
=

166 and Informal Learning

Validity is a statistical term that indicates the extent to which a test measures what it claims to |21 & [S#aTHEE T HOTA FAEIEL LS ELTLORERN. EDEERET
167|Validity measure. EBEDNLDONERTHETH D,

A vocation means answering the call to work because of a feeling of deep attraction. %Eﬂ‘é‘ﬁt & EVWBAERUZASZEHNOMUNToNZI—IVIC, XD EERKT

Comment: A vocation can be an occupation or can imply working for a higher or greater good. [ 5 ~, 1 KB C 2. BEOBAEHNIE. LUSL. LUKSASORHICE S
168 Vocation For example, both a doctor and a religious leader can be said to have a vocation. CEBNKTIIBEEEH D, flAE, EEERYIEEEEL KRB CHRIEEDIENTE

Reference: http://www.dbg.edu/CampusLife/OfficeofStudentLife/VocationalServices/
WhatisVocation/

50
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See Career Guidance.

169|Vocational Guidance
Vocational identity refers to having a clear and secure understanding of one’s career goals,  |BEEREI P 177« 7« £l&, BRDFvUT7BERER, G, FeE. BEOBIR, EA
abilities, talents, educational interests, and personal values. HMEER 2 BRRED DIERICIBRRZ L CL\D &%,
oo , o ) IXDE I BOBENTA T T4 T4 2R DOATH3R5IL, Ba0OER. Bk,
170|Vocational Identity Comment: An individual with a strong vocational identity would have a clear sense of his’her |z &)1, BYISREEEIREE., v ) PERREODBEN. [Fo>ZTYUEHHASOTLBEE
goals, interests, skills, suitable occupational choices, and confidence in making career NDTHD,
decisions.
A vulnerable person needs special care, support, or protection because of age, disability, or ~ [55& Rt=HFGHE) £1d, Fip, BE, BRPRIL I FORKRITZEDERT, 5l
risk of abuse or neglect. BT, UR—b, REEZNEETEIADIETHD,
. o . _ IAV L FEGRMTEE)ICIE. BRICHAE, FECESEERICT 7eTR—
Comment: Vulnerable people include those living in poverty, needing special care, support, or |, {FENNETH =Y. EFPRI LY FORBRIEICEBIANEERAEEND,
protection because of age, disability, or risk of being abused or neglected. There are FEICFHEL T —EXZRME T 2HERBCHEREN 5 5,
171 Vulnerable educational and social agencies that provide specialized services for the vulnerable.
Source: https://www.lexico.com/definition/
Walkabout is when an individual, for an indefinite period of time, travels by vehicle or foot for [~ A—7 TIE'JJ hElE, BOOMERZERETSEHEL T HEEHIRIC. —AT
the expressed purpose of personal growth. BPRSTHET S ETHD,
. o ' . IXIE =0 F7INTREVWDIEZAIF, A=A S TP DOHEEROEEN SE
Comment: The idea of walkabout has been taken from an indigenous Australian practice where| SN7=£ D T. 10EH D 16ERE THOERELEN [EMEZHICBHEHICRAANBITT 3=
males between the ages of 10 — 16 travel alone through the wilderness for up to six months ZSPEICJ &6 AME, ﬁ%:é—lk"(“ﬁ’ﬁg? EW ’3};3_10)"637350 & MEFRERRL T
“...o make the spiritual and traditional transition into manhood.” It has been compared to BIRUZWEWSEEVRE] THIMITRBARETIEIBURE IS, HIZ5N TV,
172{Walkabout wanderlust (ho-roh-heki in Japanese) which is “...a strong desire to travel and explore the
world.”
Sources: Wikipedia - https://en.wikipedia.org/wiki/Walkabout,
https://en.wikipedia.org/wiki/Wanderlust
Work is productive activities that individuals engage in by exerting themselves mentally and/or [fEE& (& BADNKHNS LU/ FEERENICHZEREBL TRHET EEIZH TH
173 |Work physically. °
Work environment refers to the elements that comprise the setting in which employees work ~ [(IEERIRE 1d. REENB<BIGNE SBRINTLSN, TUTHBEICE SRE
and impact workers. ZE5ZTVWBHEHATEICEN D TH D,
174 Work Environment

Source: https://www.glassdoor.com/index.htm
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175

Work Experience

Definition #1: Work Experience is made up of knowledge, skills and competencies a person
gains while working in various fields or occupations during their working life.

Definition #2: Work Experience is a shorter-term work period intended for familiarization with
work environments for educational and training purposes.

Comment: The short-term experience can be paid or unpaid and often falls in the context of an
internship. (See Internship)

Ex1  AEZEREE. IEAEORTHRADDE B CELTULT. BANEST
B XFI. JVETFUI—HABHKYIID TS,

EFE2 IEEREE. HECTHEZENE U THEREICRLOCCZBIELE.
LR RMESHEO CETH S,

IX b EHOAEEREERE U<SIEEBROBENRHY . 1 V-0 v ThX
RCENODNDZEHZ,  (Internship(1 25—y 7)SER)
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Work-Based Learning

Work-based learning is directly applicable to an occupation and focuses on the application of
theoretical knowledge and technical skills.

Comment: It provides exposure to the challenges and real-life setting of a job to increase and
develop employability. It can be in the form of an internship/externship, on-the-job-training or
apprenticeship.

EENFEEF, BEBICEEERATIEDTHY .. EmmNAE M FILD
BRICERZE<ENTHD,

IXT b CCTREEOASBRGOHUVRBICER IS &ICRY, T70A(
TPEUT A HIERINFEET S ECDBNS, COFEIK 19—y T/ZE
AHE®RO J T, RE(EBR)ERGEDFERY 3D,
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Workforce Planning

Workforce planning is the process of analyzing, forecasting, and planning workforce supply and
demand, assessing gaps, and determining target talent management interventions to ensure
that an organization has the right people - with the right skills in the right places at the right
time.

Source: https://www.nih.gov/

T IA—X - TS U= GEAE L. EMNORREN, Th. S8
U, #p v TEHEL, BEETEILY RVRIA Y R (AHER) DAL RE
TBTOLR T, EEASELR A B R RSB DR (B 2 + L%
FOANM—ZHERT D EZHERICTHEHDEDNDTH B,

AS/ APCDA/Glossary Project/

32/32



