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Abstract: The purpose of this study is to demonstrate how commonly available technological devices
can be used to promote the development of career and life planning education practices. The use of
technology to enhance career decision making processes has long been documented in career counseling
literature; with the advent of the fourth industrial revolution, the use of technologies such as Artificial
Intelligence (AI) has become increasingly prominent. However, the use of advanced technology is
costly, so it is argued here that it is entirely feasible for career guidance teachers to use existing
technology in sustainable and economical ways for the purpose of organizing and disseminating career
information. This paper illustrates how, even within a limited financial budget and with staff untrained
in technology, schools, colleges, and universities can utilize affordable technology to enhance students’
career path exploration.

Introduction
Technological advancement has led to the
creation of today’s knowledge-based
society—but such advancement does not
come without a cost. New technologies tend
to disrupt established practices in every
sector and level of many societies. In
particular, there has been a significant effect
on the nature and quantity of employment
opportunities available to school leavers. One
recommendation from the United Nations is
that by the year 2030, we need to
substantially increase the number of persons
who have relevant technical and vocational
skills for employment and entrepreneurship
(UNESCO, 2018).
However, within the school system,
there remains an embarrassing problem that
too few students receive adequate career
information for planning a career path
(OECD, 2004; Watts, 2013). This paper
describes an endeavor designed by the first
author while he served as a career guidance
teacher in a Jesuit secondary school in Hong
Kong during the 2016/17 academic year. In
order to address this issue, he used affordable
technology to enhance the quality and

dissemination of career information to
students. The paper also calls for career
counselor education programs to equip their
graduates with technological skills to
organize career information in a way that
facilitates students’ career decision making.
Role of Technology in Career Guidance
and Counselling Practices
Theorists in the domain of career guidance
have
acknowledged
the
role
that
technological advancement plays in changing
career counseling practices (Hirschi, 2018;
Sampson, Kolodinsky, & Greeno, 1997;
Sampson & Krumboltz, 1991). During the
decades from 1960 to 1990, video and audio
technologies (CDs and television) remained
the dominant forms of technology used for
arousing students’ interest and disseminating
career counseling information (Stevens &
Lundberg, 1998); but by the 1970s
researchers were exploring the impact of
incorporating other forms of emerging
technology into the counseling process
(Waltz, 1970). Waltz (1970) also warned
counselors that technology could bring both
positive and negative effects, with one
possible effect being the dehumanization of
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counseling as a caring profession.
Researchers had already begun to worry that
the high speed of societal change had created
difficulties for counselors in keeping track of
the latest developments in the labor market
(Hoyt & Hughey, 1997; Stevens & Lundberg,
1998).
Development of career counseling
practices took a dramatic turn when the
Internet emerged in the 1990s. This directly
threatened the existence of counselors as the
sole source of career information, because the
Internet allowed proliferation of careerrelated websites and easy access to online
counseling services (Boer, 2000). However,
the ethical standards, the therapeutic effects,
and the professionalism of online services
were unknown (Richards & Vigano, 2013)
and there was little evidence to prove how the
services could be used meaningfully for
career development (Koonce, 1997). The
sudden emergence of online services began to
challenge career counseling as a person-toperson discipline, as schools and universities
might not see the need for a qualified
professional career counselor (Savickas,
2003). In response to the challenge, experts in
the field have already called for career
counselors to adapt to the realities of the
contemporary world and embed the use of
technology in their daily work (Anthony,
2015; Leung, 2002; Leung, 2005; Leung,
Chan, & Leahy, 2007; Savickas, 2003).
Using Technology to Manage Career
Information
The provision of current career
information, and students’ easy access to it, is
critical to any career guidance program
(OECD, 2004). In today’s volatile labor
market, it has become increasingly important
that counselors be able to keep pace with
changes
in
the
requirements
and
opportunities available in the world of work
(Bolles, 2015, Hoyt & Hughey, 1997;
McCarthy, Moller, & Beard, 2003). Online
websites, computer software, and web
applications all represent potential resources
for the management and dissemination of
career information (Johnson & Elkstrom,
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1984; OECD, 2004; Sabella, Poynton, &
Isaacs, 2010). The use of computer
technology can help career counselors
overcome many difficulties concerning the
management of career information without
having to invest large sums of money
(Samspon, Kolodinsky, & Greeno, 1997).
Career counselors in secondary schools
should therefore learn to use software to
compile career information in a form that is
readily available for access by students, and
use networking technologies such as Internet
and intranet to disseminate information
(Hohenshil, 2000; Sabella, 2000). Students
today are well accustomed to using such
technologies (Prensky, 2001).
A step in the right direction would be to
ensure that pre-service and in-service teacher
education programs include adequate
coverage of using technology in daily
practices in schools, including in the delivery
of career information (Herro, 2015; Katyal,
2010; Lawless & Pellegrino, 2007; Stone &
Turba, 1999).
Factors in Hong Kong that have Hindered
Adoption of Technology for Career
Guidance
The adoption of technology in Hong Kong
classrooms has been very limited to date, due
mainly to deep-rooted indigenous beliefs
about education that are biased towards ‘book
learning’ and examination results. Instruction
in classrooms within this culture is still very
teacher-centered and examination-driven,
with frequent use of rote learning and
memorization of curriculum content
(Urmston, 2003; Wong, 2017b). Under this
culture, using technology to teach and
provide a service is regarded as a very “nontraditional” strategy, so it is not actively
encouraged (Katyal, 2010; Urmston, 2003;
Wong & Li, 2006).
Teachers also believe that it is only
senior members of the school staff who have
the power to determine how teaching must
take place, so there is little incentive for
individual teachers to show initiative by
introducing something new (Fox & Henri,
2005; Kwo, 2000; Urmston, 2003, Wong,
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2017a). Because of this, even teachers who
are competent in using technology feel that
they cannot make an independent decision to
introduce it for learning (Fox & Henri, 2005).
Many teachers have thus become very
passive in their role and reluctant to innovate
(Fox & Henri, 2005; Legislative Council,
2016).
These factors have also influenced the
slow rate of technology infusion into career
guidance in Hong Kong. A territory-wide
study by Federation of Youth Groups (2019)
provided evidence of the poor standard in
career services of the 103 secondary schools
surveyed in 2018, with many teachers and
students expressing doubt about the
effectiveness of their schools’ career
guidance program. Despite a reform in career
guidance, launched by the Education Bureau
in 2014 and with heavy investment recently
from the government, many career guidance
teachers still lack the confidence and
knowledge for conducting career assessment
and counseling processes (CLAP for Youth,
2017). Most teachers seem not to have
recognized the potential value of utilizing
basic technology as an aid to delivering
career guidance. Also, teachers frequently
misconstrued academic advising and career
guidance as synonymous with each other
(Fox & Henri, 2005, Wong, 2018).
It
could
also
be
said
that
conceptualization and delivery of career
services in Hong Kong schools have not kept
pace with developments in many other parts
of the world (Leung, 2002; Leung, Chan &
Leahy, 2007; Williams, 1973; Wong & Yuen,
2019).
Slow Development of Career Guidance in
Hong Kong
There is little incentive for schools in
Hong Kong to meet quality benchmarks in
the career services they provide, because such
provision is not a legal obligation of schools.
This is unlike the situation in similar
geographical locations, such as Taiwan. The
flexibility permitted to schools in Hong Kong
under the school-based management policy
means that any ‘recommendations’ from the
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Education Bureau can be ignored by schools
that wish to do so, because schools have the
power to make their own decisions over
implementation (Hui & Cheung, 2006). The
Education Bureau recommends that, to some
degree, career guidance should be performed
by classroom teachers themselves, because
they know and understand their students best
(Hong Kong Association of Careers Masters
& Guidance Masters, 2014). Naturally, this
would be supplemented by input from career
education teachers and counselors. But, the
power granted to schools under the schoolbased management policy has meant that
many
schools
have
ignored
this
recommendation and are instead relying on
external organizations to provide career
guidance work (Wong, 2017a; Yuen et al.,
2018).
There are many possible reasons for this
situation. The examination-driven teaching
culture, plus a deeply ingrained belief among
parents in Hong Kong that graduation from a
university is the only socially respectable
path, has led to career guidance often being
ignored (Education Bureau, 2019; Gatsby
Charitable Foundation, 2014; Williams,
1973). The high prestige awarded to
academic study has resulted in guidance
practices in secondary schools being solely
focused on academic advising and support,
rather than attending to students’ longer-term
vocational aspirations.
Under the examination-driven teaching
culture described above, career-related
learning activities are regarded by teachers
and parents as ‘time-wasting’ activities
because they reduce the time available for
academic preparation (Gatsby Charitable
Foundation,
2014; Williams,
1973).
Consequently, it is common for teachers to
see career guidance as an unimportant duty
that interferes with their ‘real’ work (Leung,
2002; Williams, 1973; Wong, 2018) and there
is little motivation to invest their efforts, or to
try to innovate, in this area (Gysbers, 2000;
Wong & Yuen, 2019). This also explains why
it is common to see the career service in Hong
Kong secondary schools led by a teacher who
favors a minimalistic approach, involving
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only clerical work and information
dissemination (Williams, 1973; Yuen et al.,
2018).
It is also acknowledged that school
teachers in Hong Kong tend to lack personal
knowledge and experience of the world of
work, having passed directly from university
to teaching, without spending time in other
employment (Federation of Youth Groups,
2019; Wong & Yuen, 2019). This means that
most teachers cannot adequately advise
students as they possess limited knowledge
about the employment market. They lack
confidence in participating actively in career
guidance, and often merely serve as an agent,
referring their students to members of the
alumni for career advice, because they feel
unable to offer it themselves. In addition, the
emergent style of “overparenting” or
“helicopter parenting” of many Hong Kong
parents would just provide additional
obstacles for adolescents in Hong Kong to
follow their teachers’ guidance (Leung &
Shek, 2018). This is because parents are
increasingly exerting control and direct
influence on their children even when they
have reached adulthood (Doepke & Zilibotti,
2019; Zhang, Yuen, & Chen, 2015). For
example, Hong Kong parents would exert
influence when their children opt to pursue a
further education that is regarded as socially
undesirable (e.g. vocational education)
(Gatsby Charitable Foundation, 2014), or an
occupational choice that does not lead to a
white-collar job perceived by the parents as
high paying, stable and socially respectable
(e.g.
accountant,
civil
servant,
physiotherapists) (The Education University
of Hong Kong, 2017).
Another obstacle is that career guidance
is not an area of expertise that is appraised as
part of teachers’ assessment for promotion.
As suggested by Shih (1999), the Confucian
influence of the importance of “教 書”
(translated as “teaching the book” in English),
means that the appraisal of teachers is based
on their effectiveness in ‘teaching the book’
… and on the examination performance of
their students, not upon counselling of
students (McClelland, 1992; Williams, 1973;
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Wong, 2017b). In many Hong Kong
secondary schools, the personal and
individual counseling element in career
guidance work is usually neglected
(Education Bureau, 2019).
In response to these various obstacles
and hinderances, several reform initiatives
have been introduced. These have, however,
often met with resistance from teachers and
have not achieved their intended purposes
(Fung, 2000; Poon & Wong, 2007; Tam,
2013). A large-scale survey conducted by
Cheung and Wong (2012) revealed that
resistance was mainly caused by teachers’
lack of understanding of the reform,
reluctance to change, and a lack of (or
misallocation of) resources. In a large-scale
survey conducted by Ho and Leung (2016) it
was found that the grant awarded to schools
for career work had not been used for
enhancing career services but for other
purposes such as hiring more teachers for
academic teaching. The negative effects of
undermining the importance of career
guidance are now beginning to show.
Following the announcement of the QS 2020
university ranking, Ben Sowter, QS director
of research, cautioned about Hong Kong
students’
employability.
He
urged
universities within the territory to help
students improve problem solving skills,
proper work attitude, and interpersonal skills
so that they can compete in the contemporary
job market (Oriental Daily, 2019; South
China Morning Post, 2019). In addition,
given the fact that English is the dominant
international
language
of
business,
researchers have also cautioned that
secondary English language education, and
the job readiness of students at large in Hong
Kong have to be strengthened in order to
maintain
Hong
Kong’s
long-term
competitiveness (Financial Times, 2015; The
Economist Intelligence Unit, 2018; United
Nations, 2019); World Economic Forum,
2016).
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Using Technology to Disseminate Career
Information
Career counselors can use readilyavailable technology creatively to provide
accurate information, increase students’
motivation, and enhance the counseling
experience. This may include web-based
applications such as: email, web pages, chat
rooms,
video
conferencing,
instant
messaging and free online tools such as:
Google Sheets, OpenOffice, and commercial
desktop applications such as: Microsoft Word,
Microsoft PowerPoint, Microsoft Excel to
construct and display database systems
(Beidoglu, Dincyurek, & Akintug, 2015;
Grosshandler, 2012).
In the following sections, two cases are
presented to show how readily accessible
technology can be used innovatively to
enhance career guidance. First we look at
how popular desktop applications such as
Microsoft Excel can be used to organize and
compile career information. Then, in the
second section, the authors show how
teachers can use online platforms to easily
create a website for the dissemination of
organized career information.
Case 1: Using Spreadsheet Software to
Compile Career Information
Spreadsheet software can be used
effectively as it can reorganize and adapt
career information according to contextual
needs. In this example, Microsoft Excel
(Excel) is used as it is accepted by referred
journals as an accurate statistical analysis tool
(Hadley, 2014).
In Hong Kong, information on further
study opportunities for school leavers is
issued by (i) education providers (universities
and vocational institutes), (ii) government
commissioned
professional
teachers’
association (e.g., Hong Kong Association of
Careers Masters and Guidance Masters), (iii)
Non-government organizations (NGOs), and
(iv) the Joint University Programmes
Admission System (JUPAS). Every year,
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these organizations invite career guidance
teachers to attend seminars to equip them
with current university admission scores and
the various further studies pathways. This is
usually given out as a package of information
organized according to criteria of that
particular body. The problem is that the
information cannot be compared easily
because, for example, admission scores are
organized according to the names or course
codes of the academic programs. This method
of organization can be improved if the
information is referenced according to
students’ actual needs and interests when
searching and making a career path decision.
The literature on career guidance suggests
that a student’s personal interest is (and
should be) of paramount importance when
making decisions on future studies or
employment (Education Bureau, 2014a,
2014b; Leung, 2005). An interest-driven
approach is one of the main objectives in the
Learning to Learn 2.0 curriculum in Hong
Kong, to help students identify their future
career path (Curriculum Development
Council, 2015).
In Hong Kong, every tertiary institution
selects students differently by using different
admission calculation formulas. Each
university has the freedom to set whatever
criteria they deem suitable for admission into
a particular academic program. This means
that when students want to choose a program
that caters to a particular career path
aspiration, they will spend a large amount of
time trying to compare admission standards
across programs. It is suggested here that
career information of this type should be
organized in a uniform way that can facilitate
career decision making, and at the same time
enhance information comparability across
institutions and agencies.
The example here illustrates how Excel
can be used to produce an information
package. The career information is
reorganized in a way to enhance interestdriven career decision making.
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Figure 1. A snapshot of degree programs under one academic specialization

This format supports an interest driven
approach by regrouping data according to
students’ main subject interest, in this case
accountancy. The academic programs and
their relevant admission scores can be
grouped under areas of academic
specialization rather than by JUPAS scores
(Figure 1). In terms of establishing
comparability of information, raw admission
scores published by JUPAS (2016) were
extracted directly from the source file. The
raw scores were published by the central
governing university admission agency, so
validity and reliability of the data was assured.
The final finished product contained 24 pages
of admission information sorted according to
13 different subject specializations and was
disseminated to parents, teachers, and
administrators of the school.

Case 2: Using Web Applications to
Disseminate Career Information
Free online website creation platforms can
be used to create websites for organizing and
disseminating career information. This case
illustrates that Internet technology today has
advanced to a point where even users without
computer programming expertise can create
professionally designed websites. In this
informational age, knowing how to use
Internet technologies is essential for career
counselors as an effective method of
managing and delivering career information
(Sampson, 1991; OECD, 2004; Watts, 2013).
A critical factor affecting teachers’ adoption
of technology into their daily routines is the
perceived ease of use (Hu, Clark, & Ma,
2003; Yuen & Ma, 2003, 2008). When
internet technologies first emerged, website
creation was a very difficult task for many
teachers (Chan, 2002). Now, it is much easier,
using free online website creation platforms
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such as Weebly, Wix.com, and Wordpress.com.
The overarching similarity offered by these
services is that a simple widget-based system
can be applied to create and host websites at
no cost. Another advantage is that they can be
launched within a web browser and no thirdparty program installation is needed.
In the case presented here, a website was
created by the first author using Weebly, a free
online website creation platform. Similar to
other platforms, users can use a simple
widget-based system to build websites
without the need of any prior knowledge of
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computer programming. The design of the
website catered to the developmental needs
of students. In this respect, to help enhance
students’ self-awareness, links to both formal
and informal online career assessment tools
could be found under the “Life Planning” tab
(Figure 2). In particular, users could gain
information
about
internal
career
development workshops. For example, in the
“Reading materials” section, links to research
reports and newspaper articles were updated
regularly to help learners understand
developments in the world of work.

Figure 2. Screenshot of the “Life Planning” tab

In order to facilitate career decision
making, a special feature of the website was
university admission information, past
university admission statistics, admission
score calculation, and public examination
performance statistics. All of which could be
found under the “JUPAS” tab (Fig 3). The
term JUPAS refers to the full name of the
centralized university admission protocol:
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Joint University Programmes Admissions
System. By presenting these different sources
of information together on the same page,
students can make a better-informed career
decision in a time-efficient manner, as the
above information originally was scattered
across various websites.
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Figure 3. Screenshot of the “JUPAS” tab

In summary, the website served as a onestop solution, enabling students to make
informed career decisions in a more efficient
and timely manner. This is crucial for the
success of any career guidance program. The
design of the website also allowed users to
conduct their own career exploration and, at
the same time, become knowledgeable about
the labor market.
Summary and Implication for Future
Practice
The authors have shown how school
counselors and career guidance teachers can
incorporate everyday technology into their
practices within a secondary school setting in
Hong Kong. They have suggested how
spreadsheet software and web-based website
creation can be used to enhance the
organization and effectiveness of career
information dissemination. The paper
pinpoints the importance of establishing
comparability of career information across
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institutions and programs, and then
disseminating it in a way that facilitates
career exploration based on interest. Only a
limited number of software and web
applications were discussed in the paper, and
the use of other computer applications in the
career guidance process needs to be explored.
Future research needs to evaluate
students’
experiences
in
using
technologically
enhanced
counseling
resources, and teachers’ growing experience
in engaging in this approach should be shared
across the profession. Future research can
also investigate how front-line career
guidance teachers can be better prepared to
incorporate use of technology into their
counseling practices, and in a macro
perspective, how they can equip themselves
and also their students with skills (e.g. data
analytics, UX design) that are essential to the
curriculum of the future (Partovi, 2018).
To help ensure that high school students’
future educational choice is consistent, we
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can also explore the effectiveness of using a
two-way bottom-up and top-down in which
high school students are asked first what their
academic interest is, then we incorporate
technology to inform the students what career
path that education in their academic interest
would lead to. Then, a top-down approach is
performed in which students are asked what
their future occupational choice is, then we
use technology to check what education is
needed to gain entry to that particular
profession. The final decision should be the
same if the students’ choices are consistent.
At practice level, the government should
continue to support schools in enhancing
school-based career guidance practices. The
government can also expand the scope and
functionality of current websites that are
currently designed for career guidance
purposes.
To ensure teachers’ professional
competency increases, training programs
with an examination component can also be
introduced to assess teachers’ ability to use
technology in relation to careers service. It
would also be a positive step if basic
standards for guidance expertise in this
domain could be included in the assessment
of secondary school teachers for appointment
or promotion. Future research can focus on
developing competency and a performance
baseline benchmark for school-based career
guidance practices.
The government should also consider
directing resources to appointing career
development specialists (e.g., staff from
career centers; human resources experts,
NGOs) to lead and monitor quality of career
services in secondary schools. Given their
professional standing, these experts should be
considered the major beneficiary of
government support and work with the
guidance team in a school to devise a career
guidance curriculum that utilizes technology
to help students make decisions on further
studies and career path. This can help to
ensure a more efficient use of government
resources due to the tendency of secondary
schools in Hong Kong to downplay the
importance of non-academic learning-related
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activities such as career guidance (Gatsby
Charitable Foundation, 2014; Williams,
1973).
Lastly, there should be regular
inspection of the quality of school-based
career services, as is the custom in countries
like Britain and U.S.A. Future government
funding should than be contingent on
satisfactory inspection results. At the moment,
such accountability is lacking in Hong Kong.
References
Anthony, K., (2015). Training therapists to work
effectively online and offline with digital culture,
British Journal of Guidance & Counseling, 43(1),
36-42, DOI: 10.1080/03069885.2014.924617
Beidoglu, M., Dincyurek, S., Akintug, Y. (2015). The
opinions of school counselors on the use of
information and communication technologies in
school counseling practices: North Cyprus schools.
Computers in Human Behavior, 52, 466-471, DOI:
10.1016/j.chb.2015.06.022
Boer, P.M. (2000). Career counseling over the
Internet: An emerging model for trusting and
responding to online clients. London: Lawrence
Erlbaum Associates.
Bolles, R. (2015). What color is your parachute? 2016
edition: A practical manual for job-hunters and
career changers. Berkeley: Ten Speed Press.
Chan, C.W. (2002). Talking about the pains and joys
of teachers creating a website [in Chinese]. Hong
Kong Teachers’ Centre Journal, 1, 212-213.
Cheung, A.C.K., & Wong, P.M. (2012). Factors
affecting the implementation of curriculum reform
in Hong Kong: Key findings from a large-scale
survey study, International Journal of Educational
Management,
26(1),
39-54,
DOI:
10.1108/09513541211194374
CLAP for Youth (2017). CLAP inform: Difficulties
that young people experienced in Career and Life
Planning.
Retrieved
from:
https://www.clapforyouth.org.hk/wpcontent/uploads/2017/04/CLAP-Inform-May-102017-No.-1_r1.pdf
Curriculum Development Council, (2015). Ongoing
renewal of the school curriculum: focusing,
deepening and sustaining. Retrieved from:
http://www.edb.gov.hk/en/curriculumdevelopment/cs-curriculum-doc-report/wf-incur/index.html
Doepke, M., & Zilibotti, F. (2019). The economic
roots of helicopter parenting. Phi Delta Kappan,
100(7), 22-27, DOI: 10.1177/0031721719841334
Education Bureau. (2014a). Education Bureau
Circular No.6/2014: Career and Life Planning
Grant.
Retrieved
from:

Technology-Infused Career and Life Planning Education
http://applications.edb.gov.hk/circular/upload/ED
BC/EDBC14006E.pdf
Education Bureau. (2014b). Guide on life planning
education and career guidance for secondary
schools.
Retrieved
from:
https://careerguidance.edb.hkedcity.net/edb/expor
t/sites/default/lifeplanning/.pdf/about-careersguidance/CLP-Guide_E_r3.pdf
Education Bureau (2019). Evaluating the effectiveness
of careers and life planning education in Hong
Kong secondary schools [In Chinese]. Retrieved
from:
https://careerguidance.edb.hkedcity.net/edb/expor
t/sites/default/lifeplanning/.pdf/forschools/_Final-version_12-Apr-19-Summary.pdf
Federation of Youth Groups (2019). Improving the
effectiveness of career and life planning education.
Retrieved
from:
https://yrc.hkfyg.org.hk/en/2019/01/30/improving
-the-effectiveness-of-career-and-life-planningeducation-2/
Financial Times. (2015). Hong Kong needs better
English to be a truly global city. Retrieved from:
https://www.ft.com/content/edcee086-14e0-11e5a51f-00144feabdc0
Fox, R., & Henri, J. (2005). Understanding teacher
mindsets: IT and change in Hong Kong schools.
Educational Technology & Society, 8(2), 161-169.
Fung, Y. (2000). A constructivist strategy for
developing teacher for change: A Hong Kong
experience, Journal of In-service Education, 26(1),
153-168, DOI: 10.1080/13674580000200108
Gatsby Charitable Foundation (2014). Good career
guidance. London: Author.
Grosshandler, N. (2012). Exploring technology usage
by school counselors: A mixed method study.
Retrieved
from:
http://digitalcommons.unl.edu/cgi/viewcontent.cgi
?article=1115&context=cehsedaddiss
Gysbers, N.C. (2000). Implementing a whole school
approach to guidance through a comprehensive
guidance program, Asian Journal of Counselling,
7(2), 5-17.
Hadley, G. (2014). Global textbooks in local contexts:
An empirical investigation of effectiveness. In N.
Harwood, English language teaching textbooks:
Content,
consumption, production
(pp.205-240). New York: Palgrave Macmillan.
Herro, D. (2015). Sustainable innovations: Brining
digital media and emerging technologies to the
classroom. Theory into Practice, 54(2), 117-127,
DOI: 10.1080/00405841.2015.1010834
Hirschi, A. (2018). The Fourth Industrial Revolution:
Issues and implications for career research and
practice. The Career Development Quarterly, 66,
192-204, DOI: 10.1002/cdq.12142
Ho, Y.F., & Leung, S.M.A., (2016). Career guidance
in Hong Kong: From policy ideal to school practice.
The Career Development Quarterly, 64(3), 216230, DOI: 10.1002/cdq.12056

© 2019 by the Asia Pacific Career Development Journal.

60

Hohenshil, T.H. (2000). High tech counseling. Journal
of Counseling & Development, 78, 365 – 368, DOI:
10.1002/j.1556-6676.2000.tb01919.x
Hong Kong Association of Careers Masters &
Guidance Masters. (2014). Special issue on career
planning.
Retrieved
from:
https://www.hkacmgm.org/wpcontent/uploads/2014/04/HKACMGMNewsletter-Special_issue-2014_finalokay.pdf
Hong Kong Association of Careers Masters and
Guidance Masters. (2017). Admission score
calculation of different institutes. Retrieved from:
https://www.hkacmgm.org/wpcontent/uploads/20
17/07/04_HKACMGM_Admission_score_calcula
tion_170704.pdf
Hoyt, K.B. & Hughey, K.F. (1997). Career counseling
in the knowledge age: Implications for change in
school counselor education programs. Journal of
Career Development, 24(2), 95-102, DOI:
10.1023/A:1025097112747
Hu, P. J. H., Clark, T.H.K., & Ma, W.W., (2003).
Examining technology acceptance by school
teachers: A longitudinal study. Information &
Management, 41, 227-241, DOI: 10.1016/S03787206(03)00050-8
Hui, K.F.S., & Cheung, H.Y. (2006). A reexamination of leadership style for Hong Kong
School-Based Management (SBM) schools. Asia
Pacific Journal of Education, 26(2), 173-187,
DOI: 10.1080/02188790600937292
Johnson, C., & Ekstrom, R. (1984). Summary:
Counselors and computer competency. Journal of
Counseling and Development, 63, 196-196, DOI:
10.1002/j.1556-6676.1984.tb02800.x
Katyal, K. (2010). Educating teachers in Hong Kong
for leadership in the age of the internet: A reconceptualization. Asia-Pacific Journal of Teacher
Education,
38(4),
273-284,
DOI:
10.1080/1359866X.2010.515938
Koonce, R. (1997). Using the Internet as a career
planning tool. Training and Development, 51, 1516.
Kwo, O. (2000). Hierarchy and the small-potato
mentality: Constraints and opportunities for
teacher leadership. Paper presented to 13th
International Congress for School Effectiveness
and Improvement, January 4-8, 2000, Hong Kong.
Lawless, K.A., & Pellegrino, J.W. (2007).
Professional
development
in
integrating
technology into teaching and learning: Knowns,
unknowns and ways to pursue better questions and
answers. Review of Educational Research, 77(4),
575-614, DOI: 10.3102/0034654307309921
Legislative Council. (2016). Employment of teachers
on contract terms and their retention. Retrieved
from:
https://www.info.gov.hk/gia/general/201607/06/P
201607060565.htm
Leung, S.A. (2002). Career counseling in Hong Kong:
Meeting the social challenges. The Career

Technology-Infused Career and Life Planning Education
Development Quarterly, 50(3), 237-245, DOI:
10.1002/j.2161-0045.2002.tb00899.x
Leung, S.A. (2005). Career and life planning: Transtheoretical assumptions and strategies. Asian
Journal of Counseling, 12 (1/2), 79-93.
Leung, S. A., Chan, C.C., & Leahy, T. (2007).
Counseling psychology in Hong Kong: A
germinating discipline. Applied Psychology: An
International Review, 56(19), 51-68, DOI:
10.1111/j.1464-0597.2007.00275.x
Leung, J.T.Y., Shek, D.T.L. (2018). Validation of the
Perceived Chinese Overparenting Scale in
Emerging Adults in Hong Kong. Journal of Child
and Family Studies, 27(1), 103-117.
McCarthy, C.J., Moller, N., & Beard, L.M. (2003).
Suggestions for training students in using the
internet for career counseling. The Career
Development Quarterly, 51, 368-382, DOI:
10.1002/j.2161-0045.2003.tb00617.x
McClelland, J. A. G. (1992). Within-school barriers to
school-based curriculum development: The Hong
Kong experience. British Journal of In-service
Education,18(1),
29-34,
DOI:
10.1080/0305763920180106
OECD. (2004). Career guidance and public policy:
Bridging
the
gap.
Retrieved
from:
http://www.oecd.org/edu/innovationeducation/34050171.pdf
OECD. (2018). The future of education and skills:
education
2030.
Retrieved
from:
https://www.oecd.org/education/2030/E2030%20
Position%20Paper%20(05.04.2018).pdf
Oriental Daily (2019). Students' employability
declines, Hong Kong lost to Singapore again.
Retrieved
from:
https://orientaldaily.on.cc/cnt/news/20190619/001
76_018.html
Partovi, H. (2018). Why schools should teach the
curriculum of the future, not the past. Retrieved
from:
https://www.weforum.org/agenda/2018/09/whyschools-should-teach-the-curriculum-of-thefuture-not-the-past/
Poon, A.Y.K., & Wong, Y.C. (2007). Policy goals and
impact of Hong Kong’s education reform. Hong
Kong: Hong Kong Baptist University.
Prensky, M. (2001). Digital natives, digital
immigrants.
Retrieved
from:
http://www.marcprensky.com/writing/Prensky%2
0-%20Digital%20Natives,%20Digital%20Immigr
ants%20-%20Part1.pdf
Richards, D., & Vigano, N. (2013). Online counseling:
A narrative and critical review of the literature.
Journal of Clinical Psychology, 69(9), 994-1011,
DOI: 10.1002/jclp.21974
Sabella, R. (2000). School counseling and technology:
Managing your school counseling program: K-12
strategies. Minneapolis: Educational Media
Corporation.

© 2019 by the Asia Pacific Career Development Journal.

61

Sabella, R.A., Poynton, T.A., & Isaacs, M.L. (2010).
School counselors perceived importance of
counseling technology competencies. Computers
in Human Behavior, 26, 609-617, DOI:
10.1016/j.chb.2009.12.014
Sampson, J.P. (1991). Training librarians to deliver
career services. Journal of Career Development,
18(1), 19-30, DOI: 10.1108/09680819710159736
Sampson, J.P., & Krumboltz, J.D. (1991). Computerassisted instruction: A missing link in counseling.
Journal of Counseling & Development, 69, 395397, DOI: 10.1002/j.1556-6676.1991.tb01531.x
Sampson, J.P., Kolodinsky, R.W., & Greeno, B.P.
(1997). Counseling on the information highway:
Future possibilities and potential problems.
Journal of Counseling &Development, 75, 203212, DOI: 10.1002/j.1556-6676.1997.tb02334.x
Savickas, M.L. (2003). Advancing the career
counseling profession: Objectives and strategies
for the next decade. Career Development
Quarterly, 52, 87-96, DOI: 10.1002/j.21610045.2003.tb00631.x
Shih, M. (1999). ‘More Than Practicing Language:
Communicative Reading and Writing for Asian
Settings”. TESOL Journal, 8(4), 20-25, DOI:
10.1002/j.1949-3533.1999.tb00207.x
South China Morning Post (2019). Five Hong Kong
universities – led by University of Hong Kong –
ranked among the world’s 100 best tertiary
institution.
Retrieved
from:
https://www.scmp.com/news/hongkong/education/article/3015090/five-hong-konguniversities-led-university-hong-kong
Stevens, D.T., & Lundberg, D.J. (1998). The
emergence of the Internet: Enhancing career
counseling education and services. Journal of
Career Development, 24(3), 195-208, DOI:
10.1177/089484539802400303
Stone, C.B., & Turba, R. (1999). School counselors
using technology for advocacy. Journal of
Technology in Counseling, 1(1).
Tam, F.W.M., (2013). A study of workplace
aggression as related to pedagogical reform in
Hong Kong secondary schools. International
Journal of Educational Management, 27(6), 578593. DOI: 10.1108/IJEM-03-2012-0033
The Economist Intelligence Unit (2018). Hong Kong:
Long
term
outlook.
Retrieved
from:
http://country.eiu.com/hong-kong
The Education University of Hong Kong (2017).
Vocational education and youth development
study (final report) [In Chinese]. Retrieved from
http://www.bauhinia.org/assets/document/EduHK%2
0Study_20170905_CHT.pdf The Hong Kong
UNESCO. (2018). Education 2030: Incheon
declaration and framework for action for the
implementation of sustainable development goal 4.
Retrieved
from:
http://uis.unesco.org/sites/default/files/documents/

Technology-Infused Career and Life Planning Education
education-2030-incheon-framework-for-actionimplementation-of-sdg4-2016-en_2.pdf
United Nations (2019). World economic situation and
prospects.
Retrieved
from:
https://www.un.org/development/desa/dpad/docu
ment_gem/global-economic-monitoringunit/world-economic-situation-and-prospectswesp-report/
Urmston, A. (2003). Learning to teach English in
Hong Kong: The opinions of teachers in training.
Language and Education, 17(2), 112-137, DOI:
10.1080/09500780308666843
Waltz, G.R. (1970). Technology in guidance: A
conceptual overview. Personnel and Guidance
Journal, 49(3), 175-182, DOI: 10.1002/j.21644918.1970.tb03427.x
Watts, A.G. (2013). Career guidance and orientation.
Retrieved
from:
https://unevoc.unesco.org/fileadmin/up/2013_epu
b_revisiting_global_trends_in_tvet_chapter7.pdf
Williams, W.D.F. (1973). Careers information,
guidance and counselling in Hong Kong research
project, January – May, 1973. Hong Kong: Kwun
Tong Vocational Training Centre.
Wong, E.M.L., & Li, S.C. (2006). Is ICT a lever for
educational change? A study of the impact of ICT
implementation on teaching and learning in Hong
Kong. Informatics in Education, 5(2), 317-336.
Wong, L.P.W. (2017a). Career and life planning
education in Hong Kong: challenges and
opportunities on the theoretical and empirical
fronts. Hong Kong Teachers’ Centre
Journal,
16, 125-149.
Wong, L.P.W. (2017b). How to evaluate curriculum
fitness of ELT textbooks: A Hong Kong case study.
In H. Masuhara, F. Mishan & B. Tomlinson (Eds.).
Practice and theory for materials developing in L2
learning. Cambridge: Cambridge Scholars
Publishing, 164-187.

© 2019 by the Asia Pacific Career Development Journal.

62

Wong, L.P.W. (2018). School counselor's reflections
on career and life planning education in Hong
Kong: How career theories can be used to inform
practice. Journal of Counseling Profession, 1(1),
1-33.
Wong, L.P.W., & Yuen, M. (2019). Career guidance
and counseling in secondary schools in Hong
Kong: a historical overview. Journal of Asia
Pacific Counseling, 9(1), 1-19. Doi :
10.18401/2019.9.1.1
World Economic Forum. (2016). Which countries are
best at English as a second language?. Retrieved
from:
https://www.weforum.org/agenda/2016/11/whichcountries-are-best-at-english-as-a-secondlanguage-4d24c8c8-6cf6-4067-a7534c82b4bc865b/
Yuen, A. H.K, & Ma, W.W.K. (2003). Gender
differences in teacher computer acceptance.
Journal of Technology and Teacher Education,
10(3),
365-382,
https://www.learntechlib.org/primary/p/15142/
Yuen, A. H.K, & Ma, W.W.K. (2008). Exploring
teacher acceptance of e-learning technology. AsiaPacific Journal of Teacher Education, 36(3), 229243, doi: 10.1080/13598660802232779
Yuen, M., Yau, F.S.Y, Tsui, J.Y.C, Shao, S.Y.S, Tsang,
J.C.T., & Lee, B.S.F. (2018). Career education and
vocational training in Hong Kong: Implication for
school-based career counseling. International
Journal for the Advancement of Counseling,
https://doi.org/10.1007/s10447-018-9361-z,
published online on 28 August 2018
Zhang, J.H., Yuen, M.T., & Chen, G.W. (2015).
Career-related parental support for vocational
students in China. International Journal of
Advancement in Counseling, 37, 346-354,
DOI:10.1007/s10447-015-9248-1

