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WARS"; BN T FRBSINE R FRES, (REE“ZWIT"FE, 4140 Career Development Advisor aJF 1“4 FE R &
BRI,
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LT, DXEERRFREFERR S EREFRUDAFRITEYR, FBEENIDRDARRES
EMHELEZME, BEEREERRFS (NCDA)HAERET WIEY|M(COM) , £EREHIEE S I (
CSCP) . £EXREZE AN (CDA) . BUERRS M KT (CCSP) R £EKEXE X BT (GCDF) & L % 1&, Mithm E,
HERBRAZNMGCE, MERF—LAEARRY | &£GHEMT, T 5%, thERF LB B, R
B, EESMBRMNEERREELERSESEY B THEBEHEC00RATFER, HIIE&1,5008 %M, T R%Z
BIA%E, BR%55®100,000A, BEFLE. Ak PHES. SHRARERAL, t1FES 5REMRSERKR
FIEEXRFACRMEIESE,

Matthew Sin, APCDA Hong Kong Representative, Founder and Executive Director of the Life Development
Institute, Founder and Honorary President of the Hong Kong Life Planning Association, Master’s degree in
Positive Psychology in Education, NCDA credentials including Master Trainer of Career Development
(CDM), CSCP, CDA, CCSP, GCDF. For him, career development is accompaniment—helping
people know themselves, find their place, and live with greater ease. He has advanced
cross-regional, cross-sector and lifespan career development education, expanding the ecosystem across
Greater China over a decade. His work has reached over 600 schools and 100,000 individuals, trained more
than 1,500 teachers, social workers and practitioners. He participates in regional research and international

exchange, and serves as lead coordinator of the Simplified Chinese edition of this glossary.

HEBR-ABELEEL TXEERBFSEAREK B UEESAERITDEZR, W TFERRERRE
BRIREANXKEMIERS, hE CareerDNA BHEIFERRSNFFRE, 7 M BIh{k{E (Suzhou Success
Partners) B 088 AFREE, LLRFTMHEE SuccessDNA HIEFE, EA— AN KRZRIDEER, B 1977 F£LL
RAEXEE. ZE., BN, ERENPFEMNERREEER, AAKE. GSHRENSSAEBREKRIFE. ith
TEBFERFRI=ZAMNMRARRNSRBEIFNZER] T, IR T CareerDNA, TalentDNA #1 TeamDNA
R4, FEH(Your CareerDNA: Breaking the Code for Career Success and Life Happiness)—4, ftE2
YT 500 ZRBWEMH L, FEEBRA LEIEE. ARNSENBUFIMEE. BTN IERERLEES
AERIE, ARKBRMMERX A TERENME B AN AN B BT HENIRERCMETE, Rt EmEE
A E,

Brian A. Schwartz, PhD, APCDA West China Representative, a Career and Life Design Psychologist whose

work increasingly integrates career development within a broader framework of lifelong human development.
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He is the developer of the CareerDNA self-discovery system, Founder and Chairman of Suzhou Success
Partners, and Chairman of SuccessDNA in Singapore. A New York University-trained psychologist, he has
practiced since 1977 in clinical career counseling, organizational development, leadership development and
participative management across the United States, the United Kingdom, Europe, the Philippines and China.
He previously served as Senior Advisor and Visiting Lecturer at Tsinghua University’s Yangtze Delta
Regional Institute. He developed the CareerDNA, TalentDNA and TeamDNA assessment systems and is the
author of Your CareerDNA: Breaking the Code for Career Success and Life Happiness. He has trained more
than 500 counselors and coaches and has worked with young people, educators, organizational leaders and
government agencies. His current work explores how career and life design, human development and
collaborative artificial intelligence can help people navigate increasingly uncertain and rapidly changing lives

while becoming more fully at home in their own skin.

BEM, TXEERBRFSEFTRE ZEERIAELZAM (NCC), ARKRE—IMHLEL FHERBAFE
PRFEFL EZM ML TFEENFTHSMNIRZERSEERRT I, 2011 £6 A2016 £7 A, £
FREKRZF, HEFARS R ;2023 £ 8 2025 £ 6 A, FIRFHEDHEER, EEML LRI K, BT
ERARFREEEWNIARL IR, thRGKEASHEREAEFREESASEERS T, tiAIBIAE
SR HEENTABRERNERBERMAENE. FANTLAROEE BERZROEZAI (PE) . £E
MANITIES (R ED) .

Junlin Chen, APCDA East China Representative, National Certified Counselor(NCC, USA), earned his
bachelor’s and first master’s degrees in Biological Science from Anhui University, China, and a second
master’s degree in Counseling and Career Development from Colorado State University, United States. He
served as Student Affairs Coordinator at Anhui University from 2011 to 2016 and as Deputy Director of the
Career Center at Qingdao City University from 2023 to 2025. He currently maintains a career-counselling
private practice in Nanjing, China. Drawing on diverse theories and methodologies, he specialises in career
counselling and career guidance. His core helping philosophy is that every individual possesses the capacity
to realise their authentic self. His credentials also include National Level-2 Psychological Counselor (China)

and Certificate for Career Planning Counselor (China).

HER UXEERRFREMKAR, 2EIDLARIT, £EFELE. BAIES LMK FEBRES(
www.xiao.guru)JEE AN, ZFEERENLTF MNERIRE" R MREZIERZ " MM ABRBEEERETRR.
SRERFL L 3 S FNER A M R E W= 2R L LR E RS-

APCDA 4% EAXBAREBFEICE | @ik iR



Lianyu (Shawn) Xiao, APCDA East China Representative, Global Career Development Facilitator, The
Director of Whereabouts Academy (www.xiao.guru), a platform dedicated to career education, employment
guidance, and career planning, focuses on providing multidimensional industry—academia—research
integrated services that offer introductory career education, job search and employment counseling, and
career planning consultations for individuals transitioning from primary to university, as well as from campus

to the professional workplace.

iR, UXEERRFSRIRR, NEFANRRLEREME, HEERRAZANRRERUSEBZ LS
i, UREEILEAARZTERNS EEM TP, AR TAEREERNY. SinBELRFTEFALRER
056 EHALR, CAESEERMANERSETE, HECINREBICAARRBIR KBRS A FHE144F T llE
BEATEBESERL. ATRE. £AEANBRANBRREEBRF,. ANRNRKERANREDSEIES
HEHEBERRNERANBREECUHFESANTET FAEXRALKRIBERZTR, BN TREXPEREE
RBREANNBRRIHIFRALERTLIERE,

Jacinta Ho, APCDA Macau Representative, a seasoned Human Resources Expert and Senior Consultant
based in Macao. She holds a BBA (HR Management and Finance) from the University of Hawaii at Manoa
and an MBA from Chaminade University of Honolulu. With over 20 years of executive experience in Macao’s
integrated resorts, luxury hotels and retail—including seven years in senior HR management—she founded
JC Human Resources Consulting and Services nearly 14 years ago. Her expertise covers executive
recruitment, talent development, career planning and strategic HR consulting. Founding President of the
Macao Greater Bay Area Human Resources Association, she drives innovative HR practices across the
Greater Bay Area and contributes as a key expert to this glossary project, advancing the professionalization

of career development and HR management in the region.

AL RAT LN ER 2

HERFIAECRTEIED, B THED, FEERRVEMERAMAEL SMREFETSER, HLE, Fln
“Career’, ERREREFEE N, FXEL, X2 —— M EE—RZABEFRAEIHRIE, AFZREF
FAERMERARGFEEEEZR BNPIREBEIE. HORETIEZEATHEER MESF—LERNER
TRERIARE. Hlan, HLEZRFER Guidance Counselors, HLEZRE R School Counselors; HLERER Early
School Leavers, HX£EZR{E A School Dropouts, XS5 REMEANME, BIIXEENXE—TEREMNTIE
BA AR FIRIX L E X R RETR R IER Ko
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o HELEBRS G4 asEERMMAME, aJZEBMARDCRERNERRS.

o MIFMERA BEMEFIEIBHRILE TR, KIACRFPHELAIE B EEEMREAHNNE,

o FERFANE: HEMMRSHRUARSE, A5 AR ZHENL, LURF B BARERE,

o HIEERETULAR HAXMEMAZTERZAERARE, AIRA—H—A"MAR, LalFA LRI
REXEARIE, Hl0, FIRAAT 5 IEMRRXREZ MA:job. occupation, vocation, career 2, tEEIX L7 K
HENAYTER, WLRMAERFUATESNETUSMSTARIE, REFEFIEERESHEENAME
Bl RAPLERBDAFSHLUB MR EZE GBTHRABSZEANES.

o RF/FHEMNB 5EF4E RKIEGEDREN, RE—MEARNETER, AIEERTHEEMAIEBIR Hi
RAVIKERHIERFE,

o EFERERK/ZFAZTEMEZIA HNFEE, REKIXRLEXNEX R ENERSEHERARX - AHTEL
R,

o FFEZRMHWES MEEAESENFNSOIN, ATERMIIFDIRIXLTE X, LRRMAIIEEREER
B1&—,

o PRI RIFE/INE", 510 APCDA FHEHR : BN GEREEAFRAEEPHE—IENL, BOAIEE
M E MR B PRALE,

o XUEREFWMENXBHEIBEE ATRRBIZRXREBIEE,

o AFELHRUAATFEIAFKIFNA REEERS, LIHREEE. RBESEH.

o XUEREFEFBFREFAPHAFIFEERRIUGET WAL,

e APCDA FILRFMENHARE ST ARSERH,

i EMA R ERAKRFEICE, XiE 4 APCDA: Glossary@AsiaPacificCDA.org,
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BB PXEERRTLRBRSE

#8545 APCDA BRI, HXRENENE 5L ERARUHSRE N A—ETBERERS. EXEH
B%RERSEAHRII; HX5EIHRD BIITFIE,

3.1 EESETZLES

AARFREILEE, T/E Bk, BREL, Tilb, Bl RERFERKS,

1. & (Career/ Life)
EXL— PNAEEFHE., Rl ERF L EEFHEERE 8N MASBAENMEREE O THERET

BN HERXEERBERS, £ EMERAINREERTRES, BREYT. TE EEABHNERRSRR,
BRARE. EHENENMRHSSEMERRT S EHMTIE,

WEH: Career EARRERMEF U ZSGFE LFATELME. 5 job. profession 2% occupation #8Lt, career EE
MANESHREY, AMUEE D TERERWLES, SRS ANMAESENREFZBCD. FHIER, EERR,
REREN, FHFEREN, FHEEEN, AAFKPIXEEHRETSRLREXFERET RERE,

2. &£ B & & (Career Development / Life Development)

A ERREMAEERNEMARED BSEEY. T AFTARMHNERERR, ORE. SGaEXEMRES
SEMBPEYRESRHMTRE, FHBEERAAFRES, BINETMARERERKMTEREFNRENL,

WER: L AREATRAFELE, WA ERNBEZEFTLVESHRANER, AP XEEXETSRULEREIEED, £ ERE
AMIERULEASFLER, hBFEBH MR, VSRR EERK EEEE. RGN, EHhREEEGE
NHIHFERES,

3. & EMKI (Career Planning / Life Planning)

HEANZRTFAEMNRE R BERAESRLER FENESBRNER E, AN ERIERRARFRRTS
HIRFER T TR,

YEH: £ EA N A E T —REMBRLER, hFRRRIEEREBR. EREIER. REK. 78, RESEENRE
BdE, AIREPFE KFE. REERSASLE AREMREEERBEAFEA,
4, Bl & ERR | BUEM K (Career Development Planning / Career Planning)

Bl A EA A/ BUEM K BEBR ML R BIEHE P, WANFEIBE, RllEFR, e, THRRSKPRER
TREREERPFMILIE,
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HER B AERL —AN FENMEBERRE, ERTERHALES. AFRBRSRAUEN, S BALHAL”
SEEE, AaE¥d. Bk, BR5KHRAERER,

5. kM F (Occupational Planning / Career Planning)

B MK 2B SeBR B AR, e hER, KAk, RUBRERETHSRmTHRAK .

HE9 MUMRBREA TR, %17, WS 5RUBERt. 5 EEAN AL, CERETASRLS
i,

6. & Ei%$#E (Career Choice / Life Choice)

EEERRNAER—FHUANREEEIREBRENARE,

HEH EREETOAMEENR, TENEW, TERKE. CABRSELHER. AR SAEMEL, hZE
#HEMIE. XL 5K T 3h TG RE0E,

7. 4B R %K (Career Decision-Making / Life Decision Making)

EERRBELEERRS EXRETALMEMNRENESEEERERBINARE,

WER EERAKR— N ERRMERE, QERIDARKESRE, BRUZE. L5535 hmizpFER, R5IHE
BEAN ANBREARFALRN L BIEE, HIMERNHE/E, FHETIT.

8. &£ E & (Career Management / Life Management)
AEEERMANMREMERNAERSMEREBR, REEKEE. BB RIS EN T RIaTTE,

YW AEEEEERTEERATH ATHMAAN,

9. & E M E B (Career Satisfaction / Life Satisfaction)
EERBERBEMNANIEEBRSWEERE.

W AEREESERRE—H ARLZINNE, EAMNEIBENENERIS HEEH. X\, THER
B.BUEHR, ERENEERINEE EEENRABIEER.

IR - https://www.careerexplorer.com/; http://career.iresearchnet.com/
10. BR L2285 #f] (Career Break)
S EFHEENAERRE-BRNRAATIMNEEENITERT L,

WE:HIm, PATRALEMTFLRRMFERR . RITRS5EEBS
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11. BRAL ¥k (Career Transition)

B R B NAERLAR, KA. Tk, AL, TERSSEEMEZBRETLFHITENMTE,

B BB AT AR ABR, #8417, B, B, EI. BARATAER, FZRULRESE,

12. ¥¥ / 33 (Transition)

BRI QERTAZHELEEARRERAREI RN —EBAE,

YA LI R RRER A KB S EU RFEH. RIS RIKEAE., “Transition”— 1AL e T I TE, hisREE
ERERIIBERETEA,

13. £ & ¥ ¥ (Role Transition)

ABKREZTAM—HMAGKRENS—MARKTRE, FIIMMEZERTAE. MATIEESE. MITEEILRK
%0

U ABRRTEELTREN. RE. XR.EHSEFEMHBE,

14. T4 (Work)

THERTABLHDIEATMES SHEFHEES,

15. T{EBIL/BREI (Job / Post / Position)

Job BT ANEETHEHOC TR —MEARIESIRGL, BFE5—HAES. REMRMXREX,
YiBA:Job JBELL career SEREEE, AIBEMN NN ANEEFH—NEARIIEEA,

16. BR\L (Occupation)

L 2 AR T ES SRFARN—X T, BEEaTREERAREE,

Hi8A : occupation Lt job BIiZ; — N AR AR —BR L AR E TR L,

17. T ll/% L Fitgk (Profession)

Tl 2 ARSFERL AMILE 5 SSEMARE X ER, ERARBKETLIR, RESRIIFIRER,
YW TWEEERETTEREERHBESIEFI

18. T iFA/ Ak X Y (Professionalism)

FTAFHRIETALUFETLIRE, B RE. ENEEENARXFERIESETY,

HE.EREEETHR, AE. RE. BERR. HRPEY, BEXBRSEFRSXRAE.
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19. &Mk (Vocation)

B 2—MEAMEGRE, FASARERIE.ES. ARIEFAR, DBAKREIXE5BH/IAR. HME
M., KB ENREZIZES , Bl 7T LA — Rl (occupation) 2 % Ml (profession), 1B ZE R F =2 Fiwk
W, EtATLETRE. 8. 0. RS, [HMBEARAIEFEN,. RELBHREFERZEMRENTEHE AKX
K3,

188 : BRll (occupation) 5t S AN TER B S REME ; SUIEENSLE AEATUES, BF2R—#
o ALY vocation th A B F &AM ER A 20 F | (vocational education) .

20. fiéi % (Calling)

FHRENMBRIECHELEF., AAKX. XRB BRI, FARRIXEAMEEFRZINEN, B5EETR
A BRMEMIARME—BNRZ, FaRaLESEHF I EREL LAUEREAR. XS5, 2l&%ED.
Y., REFEFEMIBE D HI, FaEEMEGHEMINE, FIEELUFHNERHIA,

21. Bl 5431k R (Vocational Identity)

Bl B IARIZIEXRN N AEEBIR. #eh. TRE. HEMNBEN ANMENE EW AR EHERE,

U BB SHIAFENNA SXBECHBER, XMl e, EAMNENLIER, UREHEEREMED
HiEMIAR,

22. I {e¥F 18 (Work Environment)

THFEREMMR T TSN TEENEHER,
3.2 BERRGEERREMME
AW EERREEWAS TR TREEAVEMBE, PXS BHERS TUAE,

23. Xk (Interest)
MBENMANERFED, T, EFHAEMBRIEMNFEX T RARERSERTER,

VR EAERRD, MNBAIEM T APHAREERANEI AR, THERS SRS, BXBRE TR
B MESED.NEN. NEENEAXREHELRER.

24. BRL Xk (Career Interest / Vocational Interest)

Bl SR AN A R R BR L g . TAEE Y. S REH TR REMRTF S RAME,
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WER B XRE A FEEMNTE, BRUFER, TLEFRERIRAREF EAERNIFEREAR, BFNHEE—NIE
ZREEIE,

25. #& 71 (Ability)

BEONRTMAHERERES. BRABRXNNFENBEXRECRBRANRIENM,

U B WFESHEE. BMEANRABR S RERREERFEI SRERI BMEHBBABFERERESHM
R, HESSE  ABVNEETMAREA. RAGLE ARG £ RIFRIMIBE NHHE,

26. ik (Skill / Skills)

BEER T AREEY ., NGHERAEHE, FHFEEMITES SR RREIBMEEN,

UEA FEE A SR T L R, BRERE. B AR, MR BHEE. £ ERSHEBIZLAEM,. 55
AR R 2ME B RR B R,

27. {£ % (Strengths)

RABZTHRENEA. REAREFERTFRIKEEER, HHEN M ARIFHIGED ., FRBITHAR,

YWEH: B AR R MG, haiF MEAREE REHARARDY LR EFRIEEFEBAENE . PEX
ik #th X B4 4 E IR S B ER th 8 FH S BE (Intelligence) FRRFE BB S, —ARIBELE- M= (Howard Gardner) 12H
BIAEZ NS AFRE HR DB Z T EEEEIL (Multiple Intellegence) A, BN EBEEE SN RAMEZR

A
=E§gmo

o}

28. fH{EM (Values)
MEMZNEREELIER, HRSHRATHRAEANELN, ES5RKERE,

WER: £ ERRPHNENTFZHMREZ TN, MELMEERKRSHEENEZERR, FINRE. BH. KA.
BER. XRFES, RN HESTEHETEEL.

29. T {E4{EM (Work Values / Career Values)

ITEMERR M AEIEMBRLREPENHSEYE. EXEEK,

WH B TENENTIEST. BE. B, k. BH.JAER. A7, BBt A, 0EHN. EMAHELEFFE
fa,

30. M/ A% K (Personality Traits)

MR ABBERENHRERZ. BE.Th,. AGEESHEENAX LENRENEF,
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Ui BA : N4 al Z5 BN IR A2 T R (R AT FSEECERAIE, (B AR A B RNAFRZ, 6150 MBTI, DISC sl AH3E
B,

31. 3h#l (Motivation)

A EHIMEATE1T3). 4R BRAFERBFHMAESNENE,

WER: £ EZH/AESHPERDNEED. AEXEB. MEINE. KEE. RE2FEEXREEETRINE
T

32. = (Needs)

FEEMRHN—MFTERS, RAANABREINBEFSEL, SEEFD. XR. KR BN RE2HEA
REAEH-BRENER, URBRIEZEFEWARHRS

VW EAEESRERT XRONERRENEEEQEERENTE, flnReREk, B, AT, Bk, EEHATF
K,
33. BE M /B B IAH (Self-Awareness / Self-Knowledge / Self-Understanding)

BERE/BHIANIENARTKBEMNEEN, B RBFR BB ESHINE, MEW. BEH. M. TR, BER
7. 2. REEMEXLURIETERBHEHDIARR, ERMNBIEXN MAFEMREE, EBIENXLEE
RMAIERRIEFEMAEMBRTPHEEFANRE, BRERHIEN—TAREMEEESE R, EESMBELR. K
B AERXRZROTH T ENEZTAEMTHRE,

34. BE M2 (Self-Concept)

BEHSSEMANEBSHFERSHIAG, SEXBCHEERS. DERES, ABRXREHASABKIAN,
M REW HAEMA 2 RENH L RINFAI S R B BREMRE,

WER EAERRERY, BEMSSRLIEE, AERR. £EAEENSDINRETEX,

35. FA AR/ A 512 1AR (Identity / Personal Identity)

SMAR/N ABRIARZENMAN K2R HBEZAETNERSAR, fEEAaINEN. XK. AR, &
£%, WtEhMkEaMERARBCREAHRAPMENAR, BNIARREEGAERERE, FNHEE
{ERERM, AEBHFME—HESAREE, £EESANEHRARENRE. EERHFLEDPIANEHINE,
36. & E i (Life Roles / Career Roles)

EEARRMAREEGPRIEMNTEAR, flNELE. TEE. RERR. BR. 2R, FIE. BBESKAF
%O
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VW £ ERRRI, FRABZENTE., AR BREBE, SEMNMAMEERKREETHREE,

37. &8 E X (Meaning in Life)

EHEURTMMARRIBCHERERERYE. EEM. ARREMNEZ, EXTLREIE, haliskE %X
RORE.FY, tE RS, HERSE BEHRERES. UEREMERERR, EEESAERED £0E
MATEmE M. FItE RERMANERAEHRBLE,

38. B#5(Goal)

B TMAFEEE—MESSTNAR., ERIKS.

W EEEIED, BRFEMNEZEEZRENELERE. A1173). AIMEF IR AR,

39. 173 it %l (Action Plan)
THITHZANZIBEMEIENERLS R, NEZH. RREESKZEMAK,

WER (TR T RIEEERRMERERKE, NEaaT—H173). AR3H. TTHEER. RXY K5 BB E
A

O Xel

40. © Af73hM %l (Personal Action Planning)
MANTHRKNRRE BRFIREAR A LEERTRSRUIE,
41. Bezh {4 (Agency)

R TMRAERB SN ANETHSEEREE R EHIER, KT, ARRMNERTHZMAE,
FNLETEEFNEGEHERR, FENMEN, RIMHFERELREH, hFRRDSNGEBIEH LS
Wil FEESAERED, et AREEEXHERREMIS SR 2P, SRIER, 2B 51T

HIRE,

42, #ezh B 4 (Agency Thinking)

B RL AR LEICH, BME—MEMMENES, BIMAEES B HFEHEHLENBERIIH . EXTEME
1BRIXLE BARRIRIDFITEIRE A, RESN M B 5 B HMEERRMA X, EXEFR. BEMERZEMYBED
PATHE TSR B E S RKMEENRE D e B4R AMNE, AMTATLUREIT3) F B e & B ARaTH# M50
L%,

43. = (Hope)

FEZTABEECREBREBR. KIBEBTMBE, FHRFLEXERETHN—MOLERS.
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WEEEERES FEARTMAENTHES., FRERKE, FEREBRBFHTE A,

44. B E ke (Self-Efficacy)

BEMEERN AN B2 8B I ITRIITH BAB B ELE RNER.

WHEEERES BHELERENTARTERRFET, EXNHKE. BFTIHFEHERERE,
45, & E R B (Career Maturity / Life Maturity)
EERREREN ANEL RIFRE SRR RATGAEINERIZE,

G XEREFEFEREN, BRTEHER. TEMREREENSE,

3R : Samuel T. Gladding{Z& 1A #)5E WAk, 2018; http://psychology.iresearchnet.com/

46. & ER R /4 EIL 8 (Career Indecision / Life Indecision)
HERRZIEREPHEE BIRsER L B #r.

R EREEREWRARTIERZEHEERSNA. EETESERER. SHARFAE, KA ZHR
REMREER ., FAMEERENER, UREOERRSEMATING, LERRE. RIBREMKRERR.
47. ;R % (Decision Making)

REFRREANTE B, DMEFNEH, NEMHARRTHER MPRE—IAR, FEMESEF RIBR
HIEBIE TR

WEH: MMRRNEBFEIESE. SR BISESTIE, ESRRFELEMMIERAE., REREK, FER
AZEBRAEFEBEEAN; 2B RIFERAB, FARPFTERFE. EZHRABHEEFERUFHE;
BeREAHSIAE ARG, oS RABEHFERHEE TARETEAR, FTEZRIL. KB
SUGFE FE Bt A RIXER,

48. [ AR R (Problem Solving)

BB AR NEMES £ HNB IR EHTIE,

49. B M B 48k S (Higher Order Thinking Skills)

=l B4R N ZRBICIZ S EERRMINIRES, SES . 1. e, #E, ARABSIBNAFE.

50. BEAE S/ #E S1 % (Competency)

EX— BEN BARRBHENABFENR, REHSE, ULERARIRTESERTMER. NAFRN
XA, REERDSEMEES.
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EXZ HEN RORRtIEARE-RIVFAEMFIR, BRESSEMMEHEA,

WER:MEN BEAFEREMNAELEIHRESERA, AIUHAS N EHTRNEEH, SFEIERE S
(Work Competence). ;&% XFES & F A2 BkMEE S1(Global Competence)®, E4th HRBMEIFHFANE
BEE SIHEZE (Cambridge Life Competencies Framework),

51. &EM4E 5 B & (Self-Management of Career Competencies)

EEMENBREEZRIATHRG, RE.CANEFESAEERXESN, UNNES, THE, FiR5KH
RIS,

YR XM NFIEEERINR, SRR, £EREK. BARE. TahMK, MEEL, ENEiL. REAFEY
ERZEER, 2SR ENAFFEEIEFINE MERIIEEBCMEERRERERE,

52. % @/#% v 8E 71 (Key Competencies)

XRMZDENRNATERY., TESEFPARREMBZUNEZIR, K. SESNELS.

B XB/DEENBEERBRER. TS REMERE,

53. 128 (Behavior)

TARN AZRESNERIFR M, ArRIHEH—ONEF. RNETE), BEERTNRMERNESHIE
BEETY, WESAERN; R SRR AEERN RN EE,

B TN BAE AR,

3.3 £ ERS. BAFEEZLAR

AEAEPUHATRERSHRX . MARERSRTLAE, LERTFRESZH/HS. 5%, EWHES. BRERIEH

54. ZE 15 $/&WE VRS (Advising)

Advising RIEEIRBINAFENEM L RBES, B, BEIWRRREN, LENEZE. £ERB K
R E B RS S 12,

WEH: FEHR X R AIEE S, Advising FEBRFNBIARS”, EA advisor ZEEBS AR T AL FFE B FER L
#Ym”, {540 Career Development Advisor Al F A4 ERBE AN, FELt, KMIF Advising /ER RS I FER
BHEZARS R ERAEYURS R T UL ABSINER TR, THREE T LAEKFERERH", Advising &
BEEBHTIEINEG SR, FlinsE &Ei8ES (Educational Advising) 2t 4 E&#1$5S (Career Advising), 1B
HE W FEESLDEBEERSETT R,
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55. & EZE H18 $/Z W W (Career Advising)

HEERESENRIRS ZHEN AERENER, g0, HMER, FILHERLERZEHXR, FEL
mEHE. £ESRBRERE,

LB : Career Advising B E RS RIZH. MBS, EEEZE. BRENSTHEN. EOHAEERZEER
B. #FEsiliES. RALRAINBRSSEANT XEZED, 5 Career Counseling 8Lk, Career Advising @& R4
FEALEDEERES § 2D ANE BEDXERWEE S, Advisor FER &\ FRIBEHMBRNF R “E@IH”, 510
Career Development Advisor=4%EX B &I, BT Career Development SR “EEXE", RAEZENIRS
HENTFENEEREREZA

56. & jE ¥l A & 1 AR 55 (Career Consultation)

SEMREZARSZ2HEETEN. TRENLFHERS, RSN EEREAREFEEXESHERS.

WER: £ EMEZWRSaE  GHRE. FRS5EE  RIVERE., FRSRE; ZZmiR KK 2% AKMEE
SR UREXSWHERENSFERIE, NAREH. REBEE, AREIIRNE, EERRAZOAEETILE

RESRHEEZDEZOMLIZM, hF—ERFBZERSHRBIKYPPAXR ERFESSKESRA, &
ERRRAEETARRESEENE, REAXBAREEELIEAERRRHATREN.

57. £ EE W/&EEH S (Career Counseling)

EEEZA/EERSRERBERIMENE. BT LXRMTE SEMMELEMNAKBELEERXE
e ZABAEBNN ANRTEEBSRITMA. RIREMURE, HNATFEERK, £ERRBEFELFHEID
ANBEFHRLERBES A,

WA EEMKDIEETMEN. MM, HEE. BETELBRF/HE 4 FiR AR ; T3 REUIE; LR ES
EAFUBALERTENEB, geH. AK. TEEAINENF/REL R, XLEFHEEEZA—HF, FEN
RIERRM, NiES T AW, 5 Career Advising #Lt, Career Counseling B2 HBIAX R, PAE N, 1&
%5 2E%E; 5 Career Consultation #itt, EFRZERBUHESZHES

58. & ;E#Zif)IF (Career Counselor / Career Advisor)
S EZAMZMEIN ASBEAREL EESERLRE, FABEEHEINMNANEHETL AR,

W £ EZ AT ACEEMMEEMLEHSLBNEENE, BRNEFEARBESES, AHEBEFR
BEREEDEEE. N ARBIENEXHWE. NESERRAEARR, RRERAFEIFER R RE Career
Counselor & Career Advisor, F&:X &, FRIERZHINE{AFRH, Career Counselor, Career Advisor & Career
Development Advisor BIYIZRER ., IRFRESHBIBRAIEERR; EF X T {AZFRH, Career Development
Advisor AIIFA“EERRBERIT, HRFSERFTEREERE. RLANSERES.
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59. Z#/%% (Counseling)

BH/HSEHERTURRMMAE, ETRLLE EXFEEITULXR BT ASBALELEESR
AEpbERD, AXNEBSZREE, ZIEESERE ARRERREABRZENT LI ALIE,

W ZH/HSEEETIHRITNANE, FAEE, EEE5HE, ZFERFDEITARITRE, AMHEGERA
thEIEE, DEBERE. NMARKNAERRBEXRRS AR EFER BN FREE5FE X FEEPH A FEH
‘WS, EFrZEXRERN, NHEEZBHTWIIESBNERMET LA GFER Counselor 1 X518,

60. & E$8 % (Career Guidance)

AEESE-TREMMNEARYRE AT ANANREH., BEREFSRUME, EFRMESFEHFHNITA
BFRBESRER, BIEEAN, BEEERASEEENREN, BREMEERIFAR, .

AR A EESRARIS VHARIE, AMEFRVERSHMILEE, hEaiEFaHIAER, MEZES. 2I5T
ABIER . UEREGRE, FERR . EEKBSKPEETE, £hERNMEFEE D, ‘BRI £ ERS g 5
S*RIES"ENSELERSEIXER, BEEME, RIESERERIIERE, Sl ER, RELEES
FHiFEE . EAUREERSHN—Ey, BEXRERTEERES.

61. % (Guidance)

S E2RNASRBAREDEIMNEIE BHHEBZEBE S, IFFIER. FHREHFFEIITH.

U EHE S EEAE, guidance @ERFALEME. MhESERIFERS, MM AESE. Rl 54F
EEPEBEERE.

62. 58 IR% (Guidance Services)

BERZFENIENIAKRE. HEER. £EZERSRAEMREMN—RIRS.

B RS ATRE B IR{E BIR M. T . TARAKIES. i, BN, Bi#t, RREEESHEES.

63. B A (School Counselor)

FRESAREFRBHEENMPEZAXTUHRF. ERTLLCEHTRZTUAR, TENFAREHF.
A2 EERRBEXHSRKRS, MRARKAR, LAEB2EEN, DEBESRRYWE, REZELSERERK,

W AR THEXMEROESRES A MARERMXFEAMMETRRE, ALitXFERIES guidance, &
LEh X (F 2R ES R school counselor, A/ th ol feE &I E M &,

64. TR &)/ -F /8% (Distance Counseling / Distance Guidance)
ZEREEAN/MSAES BT BT, HE AR, BEFUMSWUEZEAXREHREH. BHEHIESRS.
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65. #1& & i/#8%/#8 % (Educational Counseling / Educational Guidance)

BT UBAGLE TULIEDNITMMREBELXELREZERE BEAESFHEHERERE B, #HF
SENEREREN, MEHAMBENHFERE, NNERP2UWSEFLENRE, RENME 2 EE,

V.- HES R/ HES/IESEREDEE LR TRERENS S,
66. # %k (Coaching)

BHEREMSHEARTHMERE, BLRESIZBRESRERUAE, RUERBSTHIE, REERETA
5&ll#ERe,

W AEAEELARBIBED HEEFE X TIERER. TN, LB KE, EBERBSEHEXE, EARTFLE
B, AR ERTEMREN. BREAEFSHLGEME, HEEEMBIEKIBATRE, —RAERPA,
67. & Uhl/f & % (Mentoring / Mentorship)

SMHRRELRESLZRRIVEZANKELEXR, SIEEATHELRR. BEBWN., RIRE5EXE BUEE
B EAR B #R.

W SIHHIREF&L, FH/HSHRELF, SMEFLULREXRIZFNEM MA—CRHBEERE
§7. THhEIES EHEE,

68. & Edily (Career Center)

EEDDSREYTEEEEREMEREMRAhASELTE, BN AEHEMIEHEERE,

B EIRIAEERS. BWIESH/ERBEEZHRS.

69. & EMRSS (Career Services)

HERSZNMET LA RN RN FREERRMRMA TG, B/ S, 5S. RE. TEH. BRTES. X
IRBEESHAZFEFRS .

YRR £ERS AT H A ER. Bk, X, 2HFAL M, £, FFEFALMETLZHNES,
70. #t Ak iR S5 (Employment Services)

A RS B EXNMERKRIAESAARMUFRARIIRS, BEIRLNA, KALE., F2%%H. il &ic,
BUREW, slFNEFEAR, NEFHHFE, EPallRE, HIFTHEIRFFATT S QTG WA HE
RAERE,

WEH MU RS L EERFEREMLEREFTIMZERE EREESRMNAARSUIRPIEREEE,
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71. R & (Case Management)

TEEEHEAENEEEEDAT, MFRIIEROENE, UKIEHE BFMIMELTE. ESEITM. L. &
. A, TN, UERNETNSRSHES, EdESIESRMRREE, KR ASHAMTMEER,

72. E Rk & /RS R KBRS 12 £ (Client Service Delivery)

ERRFE/MRSNRURFIRE, RIENARNMERFE. RSN RFAELQR EEAHN, NPBERIRER.
RERH . AEBEESHETREAMHIBTHURSZHESEIIRE EERATETUER. B TEMAXE RS
WNREE,

73. IREX & /Z F A E (Client / Customer Expectations)
RENR/EFHLERIERS N EREABTFHEESHSINARENER,

WE: EEBRISNEREFHERESEERFTEZHERFTEMER,

74. Ei{&{R3# (Group Facilitation)

AERE#ERELANRSAARG A5 —HALE, USEIOEHBFRKHITE,

W RAMEAERRENTE 1. BREZBZSISAMNKARELAIEMMS ;2. B3 X FANMAS 52T HM
IR, MARRAR;S. (REFHBEAGAK BN, RNZBMERSE. RBREFBIELEFES,

75. B% (Supervision)

BESEMATLHERIEHTLERE BERERELRWESE EFTL LB, XMLERXZYIEHKS
ITHRATHES. R FS5THE EERAZESETLES, EFEFNE, RFETLERFEZET IR

shE,

WA BSEHERARSRE. Tlaeh, LEXES ML FRK,
76. &Il (Training)
BUREIE—HELESED TR IREMTIE,

W BIREREHEHNEARIEN,

338 : Collins (collinsdictionary.com)

77. A= & & (Talent Development)

AT ERZEAR/LRGERIZEY, Hil, 28, RBERLEERNE, R, BFFBEEATHLRE,
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78. ARk &% 3T (Networking)
AKMEEIL R EM AR FEFETULXR, URRER. BRE. XFS5HNMTIE,

WEA:EEERRY, networking AIFF BN ARFRER L, REREIL, THENEHEARBHILTZ.

79. S BARSS / ¥R B {8 (Outreach)

NERSEBENEEELMANARER, URBARS H R FRHE N,

80. 5|5 #&# (Guided Pathways)

SISHRERE—MHERESFERFER, EIEWNNELH. ZULRE, ZAESSHERE HBoEER
B, A BEFTRESNEIBRE.

81. 5| 5%k H ¥ (Guided Pathways Mapping)

SISHRERLRNEITE. RENF. XBTR. FIBRGLEEERATMNLSEMLETNNTIE, UBHE
A EBHAANERET S EERE,

82. & 55 % (Lifelong Guidance)

KEESERETABNEGAIENESRS, XFEAERY. TESEEFRMBELHESE. Bl GL£EE
&,

34 iHME. EREITARS

RARENT, ERVEHESRETIE,

83. & E ¥4 (Assessment / Career Assessment)

EEFMIEEMATMT LAY, EEXNTIIESFEEFRITFEAEZ. BRETE, REKEN AR,
HEAO.MEUNELEEHEXER £6HMEEGMURE MEBINMFAERIER, IEEERRELEERK,

84. &E{E B /8 S R % (Career Information / Guidance System)

A EERSESRARRBAETNGL. £AEER. XFER. RULER BRYRSRRIEMNITENRYE. &
KTEERALERS RS

YW XRKREH BB AMEEABENHE . £ESRIERE. ERALURELARS, hallE2HALR,
AR, RiR. BEREREMAMIESRS AR, FEMRLXBER. EEIMEGERNAETE . ZRIMR
MEES R, AR TILLERE, ZREBERHNFEERSUERETAMAE, WA AN ITENHBEERS
%%t (Computer-Assisted Career Guidance System, CACGS),
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85. =4 EE B R A (Digital Career Information System)
HFEEEERRARAELRS, REBELEETMURBESLEEER ATHESEERRK.

W XLERSGEEZH T ANFEMHBLELHABENEELR, MERHEERXER, JFHEEER
EOAESE—BEFHURERS, WAMERNFF. REBERHNREERSBRAITAMIL, thaIFFN T EH
B4 EES$ %4 (CACGS).,

86. &R iTfH (Needs Assessment)

FRIHER—TREM T W IFEERE, B EHKESSH, RAITA K AARHRMERIVKS5ER
KSHERE PBREEXFREZRDAE, RERSULESH, MREFRETHRS. BERRIGIERSHE
ALK,

WEH: - ERTAFRITIMEB. BERR. AXRSZSHIHINEXFREERED,
87. M E#E (Qualitative Evidence)

EMIERRUXF. ME.NE, K, XH. BEEtERERKX2IMIEE AUERLKR, B, I8
515,

88. & B iE#E (Quantitative Evidence)
E2IUREUME. &it. MEHELENREXENNIEE, ATHERHE, IR, Xk TR,

89. {E B (Reliability)

ERSTERE RANEXTEATFE, FRTMESFRTSEZRTE-BERMEE,

—
i

90. B (Validity)

F
4

MEZSITFE O DENEFHRE, ENETEHTEAEXRGFESNHABEZENEMER. ARHERE
WEE. ER BRAUK., THIMBERHEXIMSERNE, KXKNERNBENEBMHYSEE, ZHENT
&R

¥,

91. §%i&k (Screening)

TRk RERARE. TREHRBOLS AN BEE. FRIXE, LWREREHEAT - 1HE. RSHEES

=
92. {k & % (Portfolio)
ERERBTRIATRE, LB, BEH (KREE. RGN RERMIMHES,
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W ERERSEERSMERRE. SMEIE[REE. TELE, UERTMASESHEIFRERED, AT
BRI TR S S 5/RETERth A AR T,

93. {815 / A (Resume / CV)

B =R N ASE., TEZR., e 5 RRMHXE, ATRIE, REZFMERT LS,

B EARER, resume & CV HIKE. AR5 KB AE.,

35 8H. FREHERR

AAREFEREE . FERE. AZE5EMNERIN THENER,

94. & E#H (Career Education)

AEHER—MERMESRENAEERE, EdREMREEIREY, EMFEIFBANRBEKERE £
BEERBEREREN, BALEEN S, RENMFLEENER. REXE,

95. Pl 5 & ;E# % (Academic and Career Planning)

U AEERLNZFELER, TlFS, gEHEF. SRENSRELEEARABESHRALITE,

W ZMELEERATHEEMKEE, ATERER. TERE, ZIBAKIKE, AZESHALER,
96. F+%#8% (Educational Guidance / Academic Advising)

HZ2ESEDEINMKRANRBERE. AZER,. Tl AR, BERBSEIREIRHESRS.

W RS ARS THELE ARLE IRERFERREREFZLIE, HFESDPANE, gEH. MERFK
HEEARMEERE, PERBENEZFIEhAESE SEERMBAERS .

97. %L i%$% (Major Choice / Program Choice)

FUERRMAELEARRPEREI T, REARSIEFDEMIRE,

Y B EREANZXEBENE, thERENEM, FIXE, Rl REHF. ERRARNTCSFREX,
98. &l IARE (Major Identity / Professional Identity)

FWINFRRMNMANFrET LS RET L FURER., B2 BASNHERK,

WER: T IARISEMEI N, ZIRA AEER. KT LERSRL AR, BRIEFAT WIARFFLAEK
BIEFRER MARRETEERSRREE EM,
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99. Bl 7 [ (Graduate Destination)

ElERZFLEETRE-HENREHEIERRER, flnzil, AF. o, 3T, ZEEWE. RiEML
EEMAL,

W AESREBEED, BLEMBREFELARWE, h2EBERE. MRS EANFEFHREWEEMNRIER.
100. &/ ;B%# % (Dropout)
BEEZRRE K12 ZE2EHBFFIMME, BEEEHFLFELEBEENIA,

R BMFEESHREN. LDERR. B2ZEINRELEFRAEX . SEETRT B EMRFEE, LH
= 18 ZUTHMAIA AR EZIUBTHNERERER. ZBEX, ‘Fu-toko' FEBEBETREERK (fu=7F, toko=%&

FR)o

3R : https://en.wikipedia.org/wiki/Dropping_out

101. BHAE & (Early School-Leaver)

BHEREREATHEETNE XA E T EAEERFRILREZEMENFLE,
W FLEERAELALZERTEEFR, H—EERUES,

102. [EIFE4E (Gap Year)

AREREETAERTIEENRZE, RELE. TEST-HERERREZE, THTHH—BRER. KE, Ik
7. kS5, RIFBRREHEE,

BWEH: HRFEAREEASTEREZRE, AEEMREZEFTZHE, XKTERRENEMEBEERZE, ETNE
BIRM@AZTHS PR, MR REEE. RRAZREZFAAMNEERRILE,

103. B R/REE., KBk, R=2iIH 4 (NEET)

NEET ekt Kptll, thkEZIEIINTFEREERAN,

BWER: EZWEED, FEFATAERYESLILBAEM BEEREANE R, NEET KSEEFEHEINR. RE
BEODEBRE. T ATHEN HEIBRENMARENERE X £ ERSNEANSEMAELE, BE
BEAZI F R FRERR, FFIREH I ERRE,

104. &5tk (Delayed Employment)

Zpil ZIEFFEUERIAMFARERL, MERKZRR, &5, 23, KT.XJ, BHRLSERAE
AR,
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Y ZRlL AR E R ER T HR LR, TLURSFTER DI THIFR. KRELAZ, RETRE. DEESD. Bl
E¥ S REXFEGEFETRRIRR,

105. E B / BB ER (Stop Out)

TR S ERZIEE R Rl / TE Btz B RESESEREFTHA,

Y EA : E =22l (Stop out) 5% (Dropout) R R, Bi& AR Rt 5 eI geEI,

106. S #EI T {£3L % (School-to-Work Transition)
FRITHELERT AMEKE RS A TEHFMEE,

YA 2L RTRE SRR R R . TR, X3, HEERE. KRR, MlZESENTIEAR,

107. BRS5% 3 (Service Learning)

BREFEIR—HEHRBRFSEFRZINLEENEE L E BIEEMURBREREEY, HEREELRS
5,

108. & &% 3] (Lifelong Learning)

KEZIRNDANE—EPFEEY, UREMR, BiE e hESE, #ENTA HARELFTIEHTE,
109. T & AL/% AL # (Meta-Major)

Meta-major 2FHEX T U HFITEPARRFES T UHHARAK, BEPEERRBEEMARET LA, &
B’E—NWIZAM,

W EAMTEARFRERE. HOERERE HERBIAEAM,

110. XA S (Work-based Learning)

THEAMZIERERTE R, #ARETFERIMASEAREKEMNA,

YA ERMEX TS 5 B TEFIRMEAM, DURFAFREMLEESD, AT ERI/MBRNRY, #K
BN S E e

111. %23 (Internship)

KXIZ—MEH. EMEEMIAELR, BESHERRLIGEX, EEBMEIERETIEZEELR. NARFR
FHEERAEES
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W XY B IMAREERSEEEXM ITERESD, BEIS5ETHEESEEIRULIIR, RERKE, BRITILF
RRINARBETA. KRIFLRREBER, U ER, sl AR HEERRN—BS . XIRELXIT LMK
BEEE XIJAILUREFHIH, TRRAEAFRRE. QLGS ANEERRTSES,

112. BRAL {5 (Career Experience / Career Exposure)

R AKENMMAEETSE. B3, £F%T, NEXE., BO TSR K Atk T FZR #HRESFE
o

Y B AFRERFHZE KZ2E5EFERS, EMNMAMBRERERERERE,

113. T{EM 3 /BRZ % F 4% (Job Shadowing)

ITHEAIZNNAMERE-REMILEHBEIE UTHZRL, TERE, E55MEENNETFD.
114. 4L % (Work Experience)

EX— IEELBRB— N ANEEIFEGPTFARSULSKERL TIERNIRFENIR, BEe5ME DR,
ENZ  IHZBRBIE—BREHNIELN, eENEESEIIBEMRAEIERE

W EHLRAILUEREFRES BERTXEIEEK. (A Internship)

115. £ &1%# (Role Model)

AEEREETA. BEl. MENHERE AT HMAE S SBBIA,

3.6 Bk, BRIZESF3) hhis
RAREMUL AR, RGAE. FaImaSHEAT S,
116. HLAL&E 57 (Employability)

AL BE B AIRER., 4B, i, FRUMRNEEFELRUSGSENES, BR, B SE,
EERFESEEERMA, BB MAENIRZZD, RAMULRE BRERTHANER, 2R
MR,

HiE
AT

WA AL BE A F N2 KRB T HIEE N, W BREAEZEMFT TR HIFRCENE, EERRIAEFRLRE
HIRE . LR EE a. TARY, SEE R =T Ll AAREIREREE b ETE/FHHNhTZFER

SHATARBERMEES c. ZELHZTY, URBTFEEZZFENMIRERE, —TERHIFLFTBRER
RERRM SR 5, thasmuiill K,
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117. BR47 38 FA BE 11/H:BE (Enterprise Skills)

BERIRZEE N/ RE R IEM R EEMN SRS ERE /e, AINBATAREY ., THEEHLFESD, 08,
e, MBAER., BIET. T311E. BFRE NS EMNTILRIEE N/HEE, ATIRANARZ RN EFH A EEN,

118. Al #H 8 (Transferable Skills)

AEBRREREMMERERY. NUTH HESXE. ARSERAELEEEFSAIRPIE. HHEMRNRE
FAMRENES, XREETBRTHELEE. KA, TLzTl, eBHERE I GER TBRNAIHNE
5. Rl SHm L s ERNGEEME. RERR, fHEEE, HEEE, 2I68H. NEEESE, B1FE
¥k, RMNED), XERPEERROEZRDEM,

B0 fE — L E R, transversal skill #BEEBERRIE,
119. B BRk (Soft Skills)

HERERA TR UERENMEERERST, REAFENSEREE AE0E. ME. BN, FEEE.
RUSEFAR, BRERIFSRE NAIBREKEE. ERRZEREABERR, BRLENHNEEMR.

WER: @ E B TERETRE, FEMNATELLTHRIAERE,
120. RB& B BE (Strategic Skills)

BB BAER N ASRA LA FIREA M. HHE. KR, BB R RFZABFHEES,
121. AFREEE (Interpersonal Skills)

ARBEEEMNAEMMABRES, Wl SESEIXRMEN,

YA X LR RERTRE T IEMIT ., R, 3K, HEAE, AREHEST LR,

122. FhAk 737 (Job Market)

AT RRRET D HMAESEEERUFREEERAAERMIETIZHE, BF 573 izt E plEn
2o AN RSB EEZM K I HAENK, FMKT, ROIKERER, RREFHNEEURNMAEER
BI=,

R M TR RS MR KE. HiE, REFR. BEZFSLEENR.
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123. %3h Hhiz (Labor Market)
FH AR
BRIODMEREES

H

EFLERR

HHRALAEFTHFRAFEITDNLE, XEFRIBERXRNGEEUHR-BFTRE. RE
HAA.EBE. TERAL. FENHLE. HaeHRK, B ZRFALAXBER. BRMEFHE, L& H
RILREET, APz BITiRE RIS E S DK E M,

W EaAEmTFHAOD. BB HR, BREFRK. ALBRSEFHAREER,

124. %53 H 3748 B (Labor Market Information)

FHNTGERRE XML, Bk, T, HE., HEEFK, TEEH. BB EHFFIBRENER.
B XEEFEEFEMTIALENL. EXSBERHIEEFHAERE,

125. 353 HTiiiz# 5% (Labor Market Trends)

FH N hREE RS hHzbEr R A £ A RBERX, BRI FEREE, FEFREL. HFEZE. 1T
WK RRE,

126. %53 1M K| (Workforce Planning)

FHANAKNBELATFRUREEANNRIREIEIIE, DWHTNANERT 2 AEFAKR, RBIAR 58D
FHRO, FIEAFEENAREE, REALENREEMNERR. HELEMAR, SETALW S5 8B E .
127. 3R BRIk (Job-search Training)

RBPVGRHMU X RTINS, BEIKFSKIRES, BMPANFZIFHCARRKE SEKMET. KIAX
PEE. mAER. AKEIL. EXTRISRIAKBMAL, IRIKEKEE, A AN ERL T, REMILEE
1,

128. #i il & & (Placement)

A ZEZHRILRSHEIRE, RENMEETAEZHERUERFRARLE, HBIRSX RRGERN
ALK R AL, (R RIS HE, BY O NMERE AT B 7.

WA EREeE N FE sl EFHIEE THE,
129. {83 /4B #% (Recruitment)

BB RARRS]. MEFHEREEARBIRUEIHERANNFROIIE,
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130. BR37%;5E Bi (Workplace Adaptation)

R ENR N RREAR KR TERER, BRALE. REEKR, ABRXR. TETEERLNTE, FZFLH
BRAEMTEARXHTE,

WEH: BAERNAMNEFAIWNE, hERATFHK. H1T. 8. BXEITEMALTERFE,
131. BRL 52 {i1 (Career Positioning)

Bl EMARZRE—TRLAR, RNEEEFTAERZPHXNE, ggh. MER, 27, TZNEETA
BME  REREFERSHETZNE, FEHEESIAX, BRRLARAURBEREIANAX, RILEEFE—R
MHENSR, SERIAERR, TZHREREER, ATHESKR, HUERERELERE,

e B EMFA RS RIAAE hRAREERE, MEBPNMAELRE. RIS L BhAmAmE %, L
BRITHES,

132. Bk #8 & (Burnout)

RUEBERMEAKHIGELH. ARFAR. ENETHEEEEZEZEMTANS MVER., BEXRESHRAEREIE,

R BB 5 R ARG AR, E5ETHRE, ARHE, METEE. XFFRMKAENE X,

133. TE&E U (Meaningful Work / Meaning in Work)

THEENRETMMABRIECHNIESN ANE., sEhRIE, AFREE. dBl & d B iR R ENAK
¥,

WE: TEENRREMEREHREE. HARE. IS RLEEY, BhFESTXEH. FHNENTAE
'L‘1§§J§_E%Eo

134. Fhlk 5 8/% 1 % H3#S (Employment Guidance / Employment Counseling)

AL ES/HMLEARHSERLRFSEERS THELRSIRE BIERME. 8. IFEFEAX, B3
ANEERL RS, RAZER, BN, REAKE., A BRSHHAHZRR, REMILEES, HIEKRIRTH
 RIARGLEN S SR EE N, HMARLE, BINTAS 553 iz,

WER: BAESEPERBSRMAKMLRSHEEER, BEREELER, RBMH. @i, BBES.
PAL B, KHALESHL FE, BERTEN, BSRESRED NRER . RERKERZA. sl PS5
ZpilgE N, AERSHUESTEE, KIRFHEAXABTEHFNR—EE.
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135. Bl 5§ (Vocational Guidance / Occupational Guidance)

Rl S RESRERE, g, BUER. RALE, Bl Kk 5 RBITEHAIRHMEIESRS. AR
WS EERRELE/H) 55Tz ReEE. sl ER5RERERE ERUREERSH—5,
BEF#ETLEERS. £EESERE BEEEHIAR, £0AE NMERR. KARRELEEE,

WEH: B IES A LR EERSHN—82, EXRERTEERS. £ERSERE, @ag8HIAR, NER
R.EGAR. KPEAESLEEEE, RIESEESKIRIERE, BRAER. BRIERE, KHAIPCE., Fill A% 552
A BE R R T IR AIE S IRSS

136. = ®/#B & & £ (Industry-Academic / School-Enterprise Cooperation)

FREWREEERFLRASEREENG., TEEFRSERERZAMNSEXR, AUREINREE. AT 1H
5r. ARNA. R RK. REBREEMERE,

Y RFERERUESRATIES, REEIR, XIKEK., slXiE MEZIFFLERFEMESHE, aIRFE
AREIRLAE, EXES. TLANSHLNE, EREXILETEFRSDLFRZEHFE,
137. 7=#B & (Integration of Industry and Education)

FERAERFRTLARFRELEEFIERES, MERATESR, REANR, XEFE5RUENREEER
ETEEAIALE

W ZAERERMBRLEE, SEXEMAT EFBREBREPERM.

138. Bk &/l R (Entrepreneur)

gl EZESE5RIT. SIAHEERLLIEMAN,
HE:BERIERREEBEAN L ERENEEARER, EAFUIELARERS,
139. £1iRE# & (Knowledge-Based Society)

MABHLZMIR, ER.FISUHBNEFRE. HES 55N ANEXBAFRNLR,
140. 52 AL (Precarious Employment)

FRERR L 2R H R SR R R A IE B Rl

B TREMRL G FRLFHELEF P —inRBEEMNRE. 2R, 2. ARIFBRMEALSRPHMER
B H—HENEEERAXRTRFLELEESEFHEEREFRBE LM IRT,
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141. {4 I £ (Decent Work)

FAEILEZEETENSERART T BREABEHRA. RESEFNKFHIE,

142. Rl T F& (Same Wage / Same Labor)

R IR RIENHERKRENENITE, MNATFHER TR FIRE.

HH: 5T AE, M TEERIEMAEX,

143. BHESS T (Migrant Workers)

BUHEFIZRAIRLEMM— M ERBERIBI S — T HRAERTEHAR,

TER BAES TRIAEEIRST B AN BE . LB, #HaRY. HEEAA SRR R EAEER UG,
144. # R (Immigrants)

BEREFREEABEER —BEREE. TEHEIMA,

HH . EAEERES BRAUEEKIES. LEN., BRIESRFIT, FHHFHEA RN EHSTIHEW
o

145. EF (Promotion)

EARNAEERAPREGESIRA., B3, usHFMERE, I halfsRARXREERS. TEZNR,
146. M /& B (Performance Improvement / Development)

St/ RERRATRENCATIEALWIE . TR IE, LUARTESREIIRRAENE R,

147. BT R/RE (Outlook)

AIR/BERNE—R, 17, Z5Fs573) iR ek m T =k ik,
HEABRLATRESRAIBK, TR HFRENEEIL,

148. LA (Organization)

HARHNARBEARAR, FEIENM. AR RRSREDET, LRI LR BIRSEIE,

149. A4 /%¥ H (Organize)

AL/BERRFAR, BRIR.ERIES, FRUBFAGEFARER B RHTIE,
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150. R ;&AL (Flexible Employment)

RERLZETUMESRETERAAIE— AL AX, SFEEHRNL, TAIAE IEHIE. KRR 2
ERULENMEEESE,

YEH: RFMRLAFRBEEEENR, hAlBEFEEARRE. REFE. RULSMNEMSKBERERETEHK
Ko
151. T HiR/% ¥ (Expertise)

TREBSHE. B/ ETRLRIRGH KT RIR S KA.

3.7 #x. ¥, BR5LH

AARENELT, RHE, . B SHEIFER.

152. & E{B % (Career Advocacy)

S EESREEETLAZRERHENME, HZABEFAIRRZRBEANEERXBIS, FTRTHOXE. R
N, BRREESHERETH,

WE: £ EBSTARXEINANEREEHD, WX FTEREMNRE. 2K MR, T AT 5HERE, EAE
B NMAREAEE., SEEESHLER. AERSRE. HIALQFNE, UREAEXANEELRIFSE
NENFHER,

X Z At E %83 : APCDA JR3fF Career Advocacy fBIZLLE A career guidance IR LS ; Ak E B XX
FWHBERESEERN, HteXiF. RREE NSATNREREHEX, BLERAT THRE, B%E
HRABANBAOSHLNLEE,

153. &3t{b/S ¥ (Diversity)

EHMR—TESENSEEE T AMEEMIBE, BRER,. BRA/MER. XL, tHEE. 415, EF. KE.
HEZFA, TEZEK., BESARERE,

WEH: EEXILEELARSZERED, SHEETINEAOZESR, R NMANAAERSEN. KBS, F
HAHZMEFTERR P HAFRLLLEE, RREIS Inclusion (BZ) ., Social Justice (1 &IF X ) . Equity (2AF)
%7 — IR,

154, & B #5# (Ethical Standards)

REBIRAZR—ERHEE, FE. RE.EESAFTENENRN, UEAFBEEXEREMNSETEERRET
o
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VR RERESRETUREN. ABRXR. RESRA. RE&. RARESERRE. BIEHEFER, U
EHRSE R RATAATEELEIAMREA, KHE LSBT FUE,

155. &R #F (Client Confidentiality)

REERERREETLAANEFRGEERMRE N, TRESKRNME, SFHEICR. RESIUHTEN

BIRE, FEBERRY.

WER: R EREREWHZOLEN 22—, £ET A RRERARIFHEE A TR LBRRE . AT, ZEBFA

REFEHRFIMNFEERET, FRARFHN, BEBENHSRBSHABEME, MILARRTEFRMEXSERE
AN ZEREMRFTEREER.

el

156. #t & IF Y (Social Justice)
HEFENREBRAR. e NASEEAESEMNESRE LHEXITEMETRTEE, BMEDL4%IE,

WER EAEARYD ARESCREBRT NEREE . TESAENSNFTEX M REEERS.

157. 0557 7/ R B (At-risk)

WHEFF/EREEATHAEPLEE. FEXESINURIAEERESAE, EMEESMNZENSLES
Jﬁko

B MAR[REFEELUTIER 2 —RZT: EXLESFERL (MBRES. BHMM) ;AT EE S8 A
BIERTH LR (IR R, B, 1F88) , P4 P EHRSZINZAFEXEIRE, ATaElE—fhel 244
HHERBMEHER, PINREFRE (RR. BiF, THFRE. TRTH ), @EESE, B2 2IEE.RTX
BFHHRRRE. RBZUEERE. AR, MESESOHED, URERRE(REARR. HIRES. FE) . AR
BWATWRSPEELUSRSIEARXFER BN, MNXTEFRLCHRE, BRERFSZHFEE,

158. %% E A /BB E A& (Vulnerable)

SRMEAL/BEREZERTARE. £, 57, X, fEHRRRR, MELE. s, EEREHK
EANFRUAEERZLTFARAGCERIA,

B3 Vulnerable TT#E A, ATE8HA, Tl Rk ST NBEIEREL, MAXTEEIRRIXE, FIRR
Hl. EHEEREXHFTE AERRRSNENELE™, BN, SENSMAHFEXR.

159. B F#FF /1L &1t (Disenfranchised)

Disenfranchised 5 A1 RI3F F LE R 2 F) ., H N ER R
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VR MR ERTHRARSEARLTFHA, 4. Mk, kS, REEEESE 2Rl FaERER. K
BREFETRY. TEEHEMNS EEERROE, XBERTHERESPHRBLEIEMAN,

160. J& &€ (Empowerment)

IRREREMFEN NEBETREXN BEREAEANED, N ECHWEFS £ EREE XTI FEFEHING
pUE =N

161. 145l & /4% 5144 I (Gender Equity)

MBI AT RIEX T ASG. MASFEFIME, BHESZEERF. &F. L FSNRFEREL TN,

162. ARIE™ (Human Dignity)

AHEFEREETAENAXRSEENRENESNZEERMAL,

V. EEERS D, EEANEFEKREEENANER, EER. LESNH, #REU5IEE,

163. @& (Inclusion)

AEREEYE ETRER. BNS5ENNWABEHREE, S5FRBLATNSHTLE,

WER EAERRD ABREREBRER. RUHSLXE, FERBRSNTFRBAYAIRBEHRM L.

3.8 B, INEEFWIFE
AABATFEBRR., ANE, B, ERIAERTUIREREHRS.
164. IARI/& T IA | (Accreditation)

AR/ B FUIAR 2 AR BUR AR E B E AR £ SRR, MY, IEMGIE. feh. RERRFRITEFE
N ZKAEEZEFRINE, E%, BFHEXEFDAEHTULMES. STAEES AR XMMENNEXTIE,
REUNA, KREZNEHTERES T HBEEASTULERKI, URHNMREFRINETAHITESRE, XR
ZRALMIENK, SERD ABIAIE (Certification) B T A RE KB G ERIENL I,

PO TEAT A SAEMAE 25, AU A A AT AR 8 = HINE SRS o XEEAEHR R 36 14
EASEEAN, AR E S NERE RS A,

165. A3 (Certification)

NEZHEEENA RN, KBERIEIRAESIERE, XPAEA, TUHRF SRR ARERREXR
MEERME. BEKEFEZRE. TMESEXBANT LSRR, #83MARILEENIAE, BEUERZ, FFEA
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IK4E, IEBAEKEINFE K AL AT AL MIBENFRA, RAIMEAMILR R, BEAEBAMNEESE  NIEREZFRH,
FEEREH, THFERTEOIXE.

R XHBIANEREEHIELZTHNNFE, HE. MERFIHEM, NEHFRTEAEEIBAEEZTES
iR, ARTHEHBITUNHIERTHEITE . F—AALZHRRGTSRRSHITASAREHAEFEEL
FRAMRIE, FZANEZHEZN ARAAFTRDRREKRIE; = INEN BIRT FEBAET= R AR,
REREEREHEREER,

166. % B IAE (Credential)
REAMNEZRHENMEIMNE=ZABF N AMERIERR, ALUEEMANEIR . TAEE, BEKES ML

MR, BEXE. BAAE, fulHREBERE,; 53 hmiatk B AERNDESHRE, RIEXASTEFERRE
2R

167. BT I\TE/ R ¥ 4% 78 (Credentialing)

RFANE/ARFZREZERINENTHRELCTZRE RETAZF. 7. #R% I5EEAER T
REXRITUAARY, BASERTFRLARZMILER ZEREHRIEN ROEE, 5IANE, AAHERE

PA

1

i
i

o

¥iBA: Credentialing @ — M &EH, BFINE, BFAFTRBR MRBRARIESKIEEAFEXNE=H#
ITMERMAR, XS WAl aEH AT HIER AR, B8 “BIARTEIINEAAD", AR S IR R EAIE SRR AT 4% %
BEEREHFREANAFNEE=A. ITHFELE, FERAELHNRERIL.

168. 1B/ 7 (License)

MEBAFRI B BEERBAME TN ARELAMFRIRBRARIE AFEESEFRES. HERLFE T
B, WEAR-—MRFELELRRFRSENNE REARMAHAFTEHAEZ: BTRFEMEMLAAZIE, FFF
FEES SREHELIAE,

169. L B/F AT HARR (License Term)
HEBAFATHAR R BB F A A KB BSERE, SIREr e T B2, SR HEERBEERTER,

170. $H 18 $il BE /3% =] % BE (Licensure)
HERHIE a6 E R HBA SR E A EZENBNOMAIEFMEE LSRRz BRAOH ESTIE,

WER: SINEARME, MEAFLEEEERERGME, RRFAETEMEEXZHEED.
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171. #&UE+ (Micro-credential)

BOEPBXRNE—B/NERE., BHRREEIRREREENMIAL, BELESFAHIERERE. BRE,

Y E B AT F IR ER R MR EX BB FHFETLRE,

172. BlAE RE 71 1A AT (Recognition of Current Competency)

RARNDANTZHAN ALFELEZFLMIA, BKEESEEN, FAMHBELHR R, B ITEERIIRE,
173. BE£E= 3 1A\ (Recognition of Prior Learning, RPL)

BEZINARN N ABIEX., SEEXFFEENZI RELKRATREMIA, G aEARITIHE S AT
.

YEA:RPL AIES BN AR IR VIR E . IRGFES . ISR RFIEHAEEERHE X6

174. FEEER 5 IEIE X2 T IAIE (Validation of Non-Formal and Informal Learning)

W BE{E= 3 IAT]” (Recognition of Prior Learning) .

175. i & R (Quality Assurance)

RERIER BT RERE. R, BN SSRIEE, MERRS. ™ RU B S HFEARMREMTIE,

3.9 RS EE, M B iR it 5RKITE

AARLZHA T EHEE SRS HEEERE, NMOFEFAEX, #IRFERIT, VMRS, BBBESERKITHE
&/,

176. [A 3 (Accountability)

FRFHETAZELAFTENRDTRETES AKIBERE,

B XN ASALRNKE, ERMIBHESHERY, LUABTHE R, BEREAIIXLEHE, NEEER
177. Wi 4wl (Budgeting)

MEHFFZE—HASRMREIRE SEARENHARNNTRITBASZHH#ITHER, LUARHAEER,

178. & ¥ HLHI/HH N H (Cooperative Mechanism / Coordination Mechanism)

BENGFIE—ERIVEBAHTHAE, AURATRSEANAEHE. ARFREEAE, UXIMEREARLY

EHTHES
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179. RA KIS 4T (Cost-Benefit Analysis)

BABBESMETABELRTFEUTTRABRAERS SLHBHNREMSE ATHREMLEIAER LI ERK
FRLEIHMAR, REMIIATILKE.

180. 3Z f} A& (Deliverable)

RTHRBHREIEMBEMREER,

W XA RRZEFEESHHTHMAE, Fln, ANFRAFAFTEERANE R TRBERRERENZATRL
£,

181. £ f&#l (Economic Crisis)

ZF B RE—EEFRILAT R EZMEE,

2% : https://www.igi-global.com/dictionary/economic-crisis/47360

182. H % T & (Effective Work / work effectively)

ARIERETEITFARSTEER, FIREMA™H (HEIFER).

B : TERARMEX FIRERAEFATNX LR A, MABPREMNTRE, IRRMBERMIREE,

3R - https://blog.taskpigeon.co/the-difference-between-work-effectiveness-and-work-efficiency/;

https://issuu.com/kamfang/docs/definition_of _work_effectiveness.docx

183. & % I 1k (Efficient Work / work efficiently)
SR TR USRS EIRATRES.
W MEXTEEIERE. ZLEEN FEZRIFGMTE., k&, ARSIERBRLIRF.

3R : https://blog.taskpigeon.co/the-difference-between-work-effectiveness-and-work-efficiency/;

https://zipschedules.com/work-efficiency.html

184. W44/ (Evaluation)
FEEXN A WE. RS, iHRISHE8RE 58 EEHRITITEE,

WER HMER A R RE, FREABMRBEAENA, AIHETE R, XESER. HERTSESARE (GEH)
5 &R (KED MK,

185. ¥ % A& (Evaluation Strategy)

TR ENIFMETN AR A EZNRES R IEEMR AT,
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WER IR AT A K. A EBRI T ARSI RER,

186. fi§ il Bt % 5 3 2% (Evidence-Based Policy & Practice)

BEBREREARTUARAUELCAXCRETERBRMEFER, LURHILXHRIETE, MMERESEAHK
BUR,

187. 8% RL R (Guidance Outcomes)

ESHRRESRS T B KR ARMHE., FIHER,

YR R AT EIEANRE M, HEERA . SERL. REAERE. THUHHNER. MULRAFRES,
188. M (Impact)

FMFIERTT, TE. BEREBRSHNTA AL, HRRREFENRKPRBRFRHE.
YEA: EmE E RMANN T, XIEKEGRRESMESSH,

189. &%= (Indicator)

ERZATER. EREBRE KRS, B, ERIATILHEEHEERE,

WEA e AT RN B B # R, THMERSRER I BERREER.

190. {§ BE R (Information Technology, IT)

EERARZEAIUTEN. NE. REERFREXEFME. BR. R, LESEEERHBRRAE,

191. 5§52 3 B & (Learning Outcomes of Guidance)

3

BSFIRERN ABSES RS BGETREGMAR, e, BE. BiRBITREEAN,
UiBA:Fan, D ABEBINRBE R IERRL, BREGEFRE. FHAEEREFHETHIT,
192. Br4&/#7#E (Liaison)

REMEEREE A ARSI BAELF LRSS, LURHRNME., B4 BREXZHHRBIRE
o

193. %53 (Monitoring)

BN ZRFEKE. BRSFAEEMERE, LHMEE . REBTHRBERITUHT, FRNAAFEREZ
&tk
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194. BE R (Outcome)

MEZETES. BE. MERNAFTSHNERKHE,

HE: MEBE XTI AARREEENEL, MARETH T WLEE.

195. 7= H{ i & (Output - Quality)

EFHREREIFRFEMTLERNAEKTE, UREEEHEHRERE. BNRBENEEE,

R AT B EE, HERS. MULRSEATERITMED “HRETATHHRS AR T AR, TE. &
A REt, FRED SIEMEIR .

196. St B /35 ¥R (Performance Measures / Indicators)
SRE AR AT HMATIREIRS S E R — R 5| B iRel AL Ra0E B sl ,

R ELEERESD SUEERELRNARYELER. RENFHAEE, URBRSRHE I AL R
B,

197. F%/¥%:8 (Proficient)

BERENAEETANR, BEESRES LATER. AU EEZHELEENRKTE,

198. I 1/E{& (Profile)

ENEREXN A BASEARFE. 2. gEH. XNl MEMHFROERLER,

199. E14/E{§ 5> #7 (Profiling)

BM/EZRITRUESALB RN ASBHANER, LIRRESE. 87, TRBX AR,
YWER: FEAEARS B, profiling AT A FiF4ER. CEEIR. HETITRISREN EESE,
200. 1 B it %l (Project Plan)

MBI EHATE B, £5. HER, &R, TE. AR, RERSTHEAXOXEHREE,
201. & & (Quality)

REREF M. RS, IERERFABHEERLE. FRIPLNEE,

202. JF &4l (Quality Control)

REZFZLE, NAHFES R, REFBHLRE, LBANEREFERERERENTED,
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203. & & 21t %l (Quality Management Plan)

FEEETHIUBAMAAL, RIE, 53R E SHRSREX MG,

204. IR M % (Quality Planning)

REANZBEREIRE, BAR, B85, RESRE UART A SRS EINTHREAIIE,

205. iR &% (Quality System)

REFRRZAANERREMBIMSH. BUK. BF. RR, RRSHFESENF,

206. AT § & 1% (Scalability)

Ay RMURETR. RS, RESRKXEY AR MHEEFARE. RESTHEMMEEN.

207. F|#54H % & (Stakeholder)

FIHEXEESNERTE . R, BERIEREF . £mMAZELZMATA BEIALR,
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Bt — : ERR S HIESRASE

LTHEAZFEFERLER. BEHESVULIEEMSEMNME BEPERNMShXEERFSDFR—EENEM%
DRAE. NEZERIE, RERTREXTE, ARGESE TR,

208. ¥4 fRFE/R E 4R [& (Flexicurity)

HMERE/ R EREREESTITHTRNEZHAIR I ST HELE., NN HREMBUER S H EERFE,
HE: ZR SR EH AT AEREBRRE CFEEECHSRE, Rl Tl XENFHREEP,
BHSHEERRETATHERLEFRARILE.

209. TAL/AALLEZR (1/0 Psychologist)

Tl/ARLDESFFOERRENRATIEZAEER, UekEAREEK, B, So0 FH. ARLE. FS
BERIELE,

210. BRiz/4 b % VP (Industrial Counselor)

R/l ZiRMEHRALRS BT, HEATREOEBRE, RllEN., THEXRSRILARIFHT L
AR

B8 : Industrial Counselor E# 7 AR R MR AR EHREER, APXREH, "TUHS AT ZIERE, RiLX
RRR AR BRI/l Z W IR VR 38, FH7E 0 B AT AR BE 3 SCRAR) LA U BA B 1l B SRR

211. B &AL (Intrapreneur)

RER b E BB AL NER L A MHES) 65T, FFRFHTE stk L FHIA.
WA MR EBERGMIEIAN, MEELALATRSEMNELEHRNE,
212. i Rkt (Walkabout)

Walkabout 2 E M AEREHARA, UM AREKRNAHEN, BILERSL ITHRIT,

HWH ZMERBRXRFILFRERSKE, H 10 £ 16 F BHSHBFBRETRANT A, “USHBERES
HHBHRIESEZERE
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KRG RS

AhRIRE APCDA [RAR 177 NASE, FMASRXEWIBETHHFRFSEERREMBIE. 5 APCDA [Rid
ZEEEAMPXHERAR EAFEMNALERAS, UWRPEE.

APCDA [RiiRA 4>} 8% Cross-Reference Table for APCDA Original Terms

APCDA REiA%

AR HE

R

Accountability

[3 3% (Accountability)

3.9 lREEE. W BRIt 5 BT

Accreditation

TA|] /8 A E] (Accreditation)

3.8 BR. NESTAARAE

Advising

ZiRES/ZAEWARS (Advising)

33 L£ERS. BAREEZTLAE

Agency Thinking

He3h B4 (Agency Thinking)

3.2 BRIFRSEERREMBR

Assessment / Career Assessment

HE 144 (Assessment / Career Assessment)

34 Wl EEEIERS

At-risk ALBE A FI/E R (At-risk) 37 . AFE. BSFERE
Behavior #153 (Behavior) 32 BEBRREEEFRREMME
Budgeting & 4mil (Budgeting) 3.9 RFEE. WA ’it 5 BRI
Career 4 (Career) 31 EESTHERDEEE

Career Advising

4 EEZAES/ERNEWARS (Career Advising)

33 £ERS. BAREETLAR

Career Advocacy

4 E{8% (Career Advocacy)

37 ;. AFE BFERE

Career Break

BRl 2P E5 #f (Career Break)

31 EESTEROESR

Career Center

4 E iy (Career Center)

33 LERS. BAREETLAR

Career Choice

HEi% R (Career Choice)

31 EES TSR

Career Consultation

H B Z # RS (Career Consultation)

33 H£ERS. MARESEZLAE

Career Counseling

HELW/EERS (Career Counseling)

33 £ERS. BAREELTLAR

Career Counselor / Career Advisor

£ EE M (Career Counselor / Career Advisor)

33 LERS. BAREETLAR

Career Decision-Making

4 JE R % (Career Decision-Making)

31 EES TSR

Career Development

£ E X & (Career Development)

31 EESTEROESR

Career Education

4 E#E (Career Education)

35 HE.EREFFRE

Career Guidance

4 E$5S (Career Guidance)

33 LERS. BAREETLAR

Career Indecision

HIERR/IEEIETE (Career Indecision)

3.2 BERRSEERREMB

Career Information / Guidance System

HIEE B/3ES %R S (Career Information / Guidance
System)

34 W EEEIERS

Career Management

4 EEHE (Career Management)

31 EES TS

Career Maturity

4 E R (Career Maturity)

3.2 BRBERSEERREAMBE

Career Satisfaction

4 EHEE (Career Satisfaction)

31 EESTEROESR

Case Management

A EEE (Case Management)

33 EERS. BAREETLAR
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Certification

iAIE (Certification)

3.8 ®E. NESZWIRAE

Client / Customer Expectations

RE X %/% FHAEE (Client / Customer Expectations)

33 £ERS. BAREELTLAR

Client Confidentiality

Fi5E 2% (Client Confidentiality)

37w . AT BSERE

Client Service Delivery

MR /AR S W R MRS 124 (Client Service Delivery)

33 £ERS. BAREETLAE

Coaching #14x (Coaching) 33 EERS. MATESTLAR
Competency FE4E 1/ BEH1%E R (Competency) 32 BEBRREAEFREMBE

Cooperative Mechanism / Coordination

Mechanism

& 1EHLEI/H B HLE] (Cooperative Mechanism /

Coordination Mechanism)

3.9 RS EHE, W BRIt 5 BRI

Cost-Benefit Analysis

BA IR 5347 (Cost-Benefit Analysis)

39 RFEE., WB&RIH 5 HHITE

Counseling

#if/%% (Counseling)

33 EERS. BAREETLAR

Credential

B FUIAIE (Credential)

3.8 B, NESZIRAE

Credentialing

BFUATE/ B F #5742 (Credentialing)

3.8 ®E. NESZWIRAE

Decent Work

{KE 7 3 (Decent Work)

3.6 ik, B 555 N

Decision Making

R (Decision Making)

3.2 BEERSEERREMBE

Deliverable

R+ R (Deliverable)

3.9 RFEE. W& 5 ITE

Digital Career Information System

#F 5 EIE B R4 (Digital Career Information System)

34 W EEEIERS

Disenfranchised

B FI#, 25 /38 41t (Disenfranchised)

37 %x. AT ESERE

Distance Counseling / Guidance

IR &/ S /55 (Distance Counseling / Guidance)

33 LERS. BAREETLAR

Diversity % JTib/ZHtk (Diversity) 3.7 %k . AT BSERE
Dropout B|¥E/ BFE (Dropout) 35 BB . FREFERE
Early School-Leaver B H#iE# & (Early School-Leaver) 5 HH . EREFERE

Economic Crisis

2357 f&# (Economic Crisis)

3.9 RS EHE. T BRIt 5 KT

Educational Counseling / Guidance

HE &KW/ S/H5F (Educational Counseling / Guidance)

33 L£ERS. BAREEZTLAE

Effective Work / work effectively

H 3 T 1 (Effective Work / work effectively)

3.9 REEE. W BRI 5 BRI

Efficient Work / work efficiently

&% I 1k (Efficient Work / work efficiently)

3.9 RFEE., W A& 5 HKITE

Employability

#hll g2 1 (Employability)

3.6 #ilk, BHEFHHHTS

Employment Counseling / Guidance

whll & #/5 S/45% (Employment Counseling / Guidance
)

33 £ERS. BAREERLAE

Empowerment

T A2 (Empowerment)

37 Bx.AF. BSERE

Enterprise Skills

BRi7:8 FA sk 71/85 8 (Enterprise Skills)

3.6 #ilk, BHEFHFH AT

Entrepreneur

Bl &/ £l R (Entrepreneur)

3.6 Bk, BUAH55FE AT

Ethical Standards

{0 IBHR 4 (Ethical Standards)

37 %x. AT BESERE

Evaluation

R {&/1E4 (Evaluation)

3.9 RS EHE., WH Rt 5 BRI

Evaluation Strategy

144 55B& (Evaluation Strategy)

3.9 RFEE. W B &I 5 ITE

Evidence-Based Policy & Practice

& IE Br% 5358 (Evidence-Based Policy & Practice)

3.9 REEE. W BRI 5 BRI
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Expertise F b &1iR/% & (Expertise) 3.6 gk, BR¥HEIFE g
Flexicurity R DR/ R BRI (Flexicurity) B — EPR 5 HIE S RIA %
Gap Year B @ 4E (Gap Year) 35 HE.EREEERE
Gender Equity T4 B /14 B 22 T (Gender Equity) 3.7 %k . AT BSERE

Group Facilitation

BA {A {2 3 (Group Facilitation)

33 EERS. BARESEZLAE

Guidance

5% (Guidance)

33 £ERS. BAREELTLAR

Guidance / School Counselor

5%/ 85 S A (Guidance / School Counselor)

33 LERS. BAREETLAR

Guidance Outcomes

55 B R (Guidance Outcomes)

3.9 RS EE, W B RIT 5 BRI

Guidance Services

5% BR% (Guidance Services)

33 A£ERS. MARESEZTLAE

Guidance System

5% %4 (Guidance System)

33 £ERS. BAFEELTLAR

Guided Pathways

5| § &% (Guided Pathways)

33 LERS. BAREETLAR

Guided Pathways Mapping

5| S & Z Bk (Guided Pathways Mapping)

33 £ERS. BAREERLAE

Higher Order Thinking Skills

=B B 4582 1 (Higher Order Thinking Skills)

3.2 BRIFRSEERREMBR

Hope

£ (Hope)

3.2 BEIFRSEERREMBZ

Human Dignity

ABIE ™ (Human Dignity)

37 B . AFE. BSERE

1/0 Psychologist

T/ LR R (1/0 Psychologist)

MiR— EFRSHIESRAS

Immigrants # R (Immigrants) 3.6 ghill, ERiHEZFHF Hhim
Impact £205 (Impact) 3.9 RFEE. W BRI 5B ITE
Inclusion A% (Inclusion) 37 . AFE. BSERE
Indicator §#% (Indicator) 3.9 RFEE., W AR5 HHITE

Industrial Counselor

BRi7/4 Ml F # U (Industrial Counselor)

Mtk — EFR S HIESRAS

Industry / Academic Cooperation

7= 2B/ 4 & E (Industry-Academic / School-Enterprise

Cooperation)

3.6 #ilk, BHEFHHHTHG

Information Technology, IT

£ B HAR (Information Technology, IT)

3.9 REEE. W BRI 5 BRI

Internship

3£ (Internship)

35 HHE.EREFFRE

Interpersonal Skills

APBrHiBE (Interpersonal Skills)

3.6 #ilk, BHEFHHHTS

Intrapreneur RER 61L& (Intrapreneur) MiFk—: EFR G HIESRBRERE
Job T &K L/BR 5z (Job / Post / Position) 31 EES THEROMER
Job Market #all 4% (Job Market) 3.6 i, BRF 5353 hHE
Job Shadowing T YER S /BRG 5 F 1A% (Job Shadowing) 35 HE.EREEERE

Job-search Training

RERYIEZR (Job-search Training)

3.6 Bk, BH55FEAHE

Key Competencies

X 8/%% 08 H (Key Competencies)

3.2 BRIFRSEERREMBR

Knowledge-Based Society

MR #1 & (Knowledge-Based Society)

3.6 ghill, Ei7EZHF Hhim

Labor Market

%5 A% (Labor Market)

3.6 #ilk, BHEFHHNTS

Labor Market Information

% 5 1515 B (Labor Market Information)

3.6 B, BH55FEAHE
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Labor Market Trends

5 A5 (Labor Market Trends)

3.6 Bk, BUAS5SEE AT

Learning Outcomes of Guidance

553 B & (Learning Outcomes of Guidance)

3.9 lREEE, W H R 5 BT

Liaison BR 4% /4574 (Liaison) 3.9 RFEE, W BRIt 5 RTE
License ER/FH] (License) 3.8 BR. INEE R AR

License Term

BB/ AT HARR (License Term)

3.8 ®E. NESZWIRAE

Licensure

HhBR il B/ |T i E (Licensure)

3.8 B, NEGTIRAE

Lifelong Guidance

L 5155 (Lifelong Guidance)

33 LERS. BAREETLAR

Lifelong Learning

K 5% (Lifelong Learning)

5B .EREFERR

Mentoring / Mentorship

S Im%H/H & %S (Mentoring / Mentorship)

33 A£ERS. MARESEZTLAE

Meta-Major

st & /& b B (Meta-Major)

35 HH.EREFFRE

Micro-credential

#AE$ (Micro-credential)

3.8 BR. NESTAARAE

Migrant Workers F&HEF I (Migrant Workers) 3.6 #l, 75555 hhia
Monitoring ¥ (Monitoring) 3.9 RFEE. WA ’it 5 BRI

Needs Assessment

ZE 3R ¥k (Needs Assessment)

34 Wl EREIERS

NEET BfEIR#ME., Rtk K2UI1FENEET) 35 HB.EREFERR
Networking ARk &2 31 (Networking) 33 HERS. MATESZTLAR
Occupation Bk (Occupation) 31 EESTIEROEER
Organization 4343 (Organization) 3.6 g, BHE353 hiig
Organize 4H40/% 38 (Organize) 3.6 B, BRF553 N
Outcome A8 (Outcome) 3.9 RFEE., W AR5 HHITE
Outlook /B E (Outlook) 3.6 #ilk, BFEFHFH AT

Output - Quality

7= tH iU & (Output - Quality)

3.9 lREEE., T H Rt 5 BRI

Outreach

SV EARSS / ¥R B (R (Outreach)

33 LERS. BAREETLAR

Performance Improvement /
Development

St/ & B (Performance Improvement / Development
)

3.6 Bk, BFHE55EEAHE

Performance Measures / Indicators

S & 2/45¥R (Performance Measures / Indicators)

3.9 RS EHE. W BRIt 5 M

Personal Action Planning

A AT Kl (Personal Action Planning)

32 BEBRERSEERREMMS

Placement #hill Z& (Placement) 36w, BRF553HTHE
Portfolio k£ (Portfolio) 34E EREIERS

Precarious Employment

T EH L (Precarious Employment)

3.6 #ilk, BHEFHHHTG

Problem Solving

[B] Efi# R (Problem Solving)

3.2 BRBERSEERREAMBE

Profession

% ll/% b 815 (Profession)

31 EESTEROESR

Professionalism

T b ¥ #4/% b F X (Professionalism)

31 EESITHEROEE

Proficient

FALR/¥E 18 (Proficient)

3.9 RS EHE. W BRIt 5 R ITH

Profile

R /T/E& (Profile)

3.9 RFEE. W BRI 5 BRI
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Profiling

ER4/E& 547 (Profiling)

3.9 REEE, W BRI 5T

Project Plan

I B it %I (Project Plan)

3.9 lREEE, W H R 5 BT

Promotion

L F (Promotion)

3.6 #ilk, BHEFHHNTG

Qualitative Evidence

TE M IEHE (Qualitative Evidence)

3.4 Wl EEEIERS

Quality

2 (Quality)

3.9 REEE., WH R 5 BRI

Quality Assurance

&R (Quality Assurance)

3.8 B, NEGTIRAE

Quality Control

BT E 4 (Quality Control)

3.9 RS EHE, W BRIt 5 BRI

Quality Management Plan

FREEEIT K (Quality Management Plan)

3.9 RS EE, W B RIT 5 BRI

Quality Planning

REMF (Quality Planning)

3.9 REEE, WH R 5 BT

Quality System

BRE4% (Quality System)

3.9 lREEE, T H R 5 BT

Quantitative Evidence

7 247 (Quantitative Evidence)

3.4 Wl EEEIERS

Recognition of Current Competency

A KE S IA AT (Recognition of Current Competency)

3.8 B, NESFTAirAE

Recognition of Prior Learning, RPL

B {£2% 3 AT (Recognition of Prior Learning, RPL)

3.8 ®ER. NESZWIRAE

Recruitment

8% /4B (Recruitment)

3.6 ghill, ERi7EZHF hhim

Reliability {5 (Reliability) 341G EREIERS
Resume / CV f&177 / B (Resume / CV) 34 L EREIERS
Role Model A &1E# (Role Model) 35HBE.EREEERR
Role Transition B (Role Transition) A EESTITAROER

Same Wage / Same Labor

5 T EEY (Same Wage / Same Labor)

3.6 #ilk, BHEFHFHHTG

Scalability

AT R4 (Scalability)

3.9 REEE. W BRI 5 BRI

School-to-Work Transition

2282 3| T 33 5 (School-to-Work Transition)

35 HE.EREEFRE

Screening

%% (Screening)

34 Wl EEEIERS

Self-Awareness / Self-Knowledge

B 3522/ H B IAHN (Self-Awareness / Self-Knowledge /
Self-understanding)

3.2 BERRSEERREMB

Self-Efficacy

B F 3K Ak (Self-Efficacy)

3.2 BEFRSEERREMBZ

Self-Management of Career

Competencies

£ EMAT S B 3 EHE (Self-Management of Career

Competencies)

3.2 BERRSAERREMBE

Service Learning

RS2 (Service Learning)

35 HE.EREEFRE

Skill

Fh#E (Skill / Skills)

3.2 BEBRERSEERREMBE

Social Justice

1t & 1F X (Social Justice)

37 . AFE. BESFERE

Soft Skills B #E (Soft Skills) 3.6 ghill, BRHEZFSF HHE
Stakeholder F| 2540 % 3& (Stakeholder) 3.9 RK B, B & it 5 BTG
Stop Out AT RS / E A ESER (Stop Out) 35 HE.EIREEERE

Strategic Skills

5 B& HiBE (Strategic Skills)

3.6 #ilk, BHEFHEH AT

Supervision

B & (Supervision)

33 H£ERS. BARESEZLAE
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Talent Development

AF % & (Talent Development)

33 EERS. MARESEZLAE

Training

#£3)| (Training)

33 £ERS. BAREELTLAR

Transferable Skills

AIEFHEE (Transferable Skills)

3.6 #ilk, BHEFHHNTG

Transition

44 / I (Transition)

31 £ ESTHEZOEE

Validation of Non-Formal and Informal

JEEM 5 IEIF K% T IAIE (Validation of Non-Formal and

3.8 ®E. NESZWIRAE

Learning Informal Learning)
Validity 54 B (Validity) 34 1HE EEREIERS
Vocation &k (Vocation) 31 EESITEMOESR

Vocational Guidance

BRAb #55 (Vocational Guidance / Occupational Guidance)

3.6 Bk, BUAE55EE HHE

Vocational Identity

Bl 542 1A Rl (Vocational Identity)

31 EESITEROEE

Vulnerable S25E AL/FEEEK (Vulnerable) 3.7 2. AT BSERE
Walkabout A B (Walkabout) MiFk—: EFRGHIESRRERE
Work T 4E (Work) 31 EESTIEROEE

Work Environment

T {EER#E (Work Environment)

31 EES TR

Work Experience T e % (Work Experience) 35 HEBE.EREEFERE
Work-based Learning TEARAI% ) (Work-based Learning) 35 HEBE.EREEFERE

Workforce Planning

Fzh K (Workforce Planning)

3.6 Bk, BUA55FE AT

7 ER¥R APCDA [REXASE A-Z #5; AFEXEREBEH R

iR X B3 Cross-Reference Table for New Chinese Terms

FXFIRAEENSE AR 3CRIS REY
Major Identity / Professional Identity %\l IA & (Major Identity / Professional Identity) 35 HE.EREEERRE
Major Choice / Program Choice % l3%4E (Major Choice / Program Choice) 35 BB . FREFERE

School-Enterprise Cooperation

=2/ &4 4E (Industry-Academic / School-Enterprise
Cooperation)

3.6 Bk, BUAS5SFEHHE

Integration of Industry and Education

= # R & (Integration of Industry and Education)

3.6 #ilk, BHEHEH AT

Values MHEM (Values) 3.2 BRERSHERREAMBIE
Strengths {£88 (Strengths) 32 BEBRRSEEFREMBS
Interest MR (Interest) 3.2 BERRSAERREMBE
Motivation Zh#L (Motivation) 3.2 BERRSAERREMBE

Educational Guidance / Academic
Advising

F+=455 (Educational Guidance / Academic Advising)

SSHE.EREFERRE

Transferable Skills

Al E %4 HE (Transferable Skills)

3.6 #ilk, BHEFHHHTHS

Academic and Career Planning 20l & SEM K (Academic and Career Planning) 35 4B . EREEFELR
Internship 3£ (Internship) 35 HE.IREEERE
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Mentoring / Mentorship

S U4/ & %5 (Mentoring / Mentorship)

33 EERS. MARESEZLAE

Employment Guidance

il $55 (Employment Guidance)

3.6 Bk, B E555E T

Employment Services

#hill IR %S (Employment Services)

33 LERS. BAREETLAR

Employability

#hl g F1 (Employability)

3.6 #ilk, BHEFHEH AT

Work Values / Career Values

T EM{EM (Work Values / Career Values)

3.2 BRIFRSLEERREMBR

Meaningful Work / Meaning in Work

T {E& L& (Meaningful Work / Meaning in Work)

3.6 Bk, BUHE555E HHE

Personality Traits

T/ A F R (Personality Traits)

3.2 BERRSAERREMB S

Delayed Employment

Z 7t (Delayed Employment)

5B .EREFERR

Skills

H R (Skill / Skills)

3.2 BRIFRSEERREMBS

Graduate Destination

£\l % @ (Graduate Destination)

35 HH.EREFFRE

Flexible Employment

REF L (Flexible Employment)

3.6 #ilk, BHEFHHHTS

Career Services

HEMRSS (Career Services)

33 £ERS. BAREERLAE

Career Planning

4EM K (Career Planning)

31 EESTEROESR

Life Roles / Career Roles

4£Ef & (Life Roles / Career Roles)

3.2 BEIFRSEERREMBZ

Goal

B %% (Goal)

3.2 BERRSAERREMBE

Career Experience / Career Exposure

BR .l {K3%: (Career Experience / Career Exposure)

5B .EREFERR

Burnout

Bl 8 2 (Burnout)

3.6 Bk, BUASSFE AT

Career Interest / Vocational Interest

BRlb X4 (Career Interest / Vocational Interest)

3.2 BRBERSEERREMBE

Career Positioning

Bl 2 47 (Career Positioning)

3.6 #ilk, BHEFHFHHTG

Vocational Guidance / Occupational
Guidance

Bl #55 (Vocational Guidance / Occupational Guidance)

3.6 Bk, BFH55EEAHE

Career Planning

Bl 4 EM F) (Career Planning)

31 EESITEROE

Occupational Planning / Career

Planning

Bl MK (Occupational Planning / Career Planning)

3.1 £ ESTHERDEE

Career Transition

BRll $%36 (Career Transition)

31 EES TR

Workplace Adaptation BRi%5& BRI (Workplace Adaptation) 3.6 ghilk, BRi5E5Z5F Hhim
Ability BE 1 (Ability) 32 BEERSEEFREAMMS

Self-concept

B # 4% = (Self-concept)

3.2 BEIFRSEERREMBS

Self-awareness / Self-understanding

B 35 2/ B FHIAHN (Self-Awareness / Self-Knowledge /

Self-understanding)

3.2 BEBRERSEERREMBE

Action Plan 17381t %l (Action Plan) 32 BEERSEEFREMMS
Needs £ Z (Needs) 32 BEFEREEEFREMHS
Calling f#an% (Calling) 31 £ESTHEROMES

Identity / Personal Identity

S MIAB/ A B2 IAE (Identity / Personal Identity)

3.2 BEBERSEERREAMBE

Meaning in Life

4 &E X (Meaning in Life)

3.2 BRIFRSEERREMBS

Agency

BEZh T (Agency)

3.2 BEBRRSEERREMBZ
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PXRFRSI(REXTEINFF)
Index of Chinese Terms (Arranged by Subject Sequence in Text)

3R IR PREY

HE Career 31 EES TSR
H£ERR Career Development 31 EESITEROESR
HEMKI Career Planning 31 EESITEROER

Bl A A K Career Planning 31 EESTEROESR

B R K Occupational Planning / Career Planning 31 EESETHR#ZIOEE
HIERE Career Choice 31 £ESTHEROES
HEEREK Career Decision-Making 31 EESITEROESR
EEERE Career Management 31 EESTEROESR
EEREE Career Satisfaction 31 EESTEZRLEE

BR Al ZE B 5 Career Break 31 £ES THEROMES

BRb #545 Career Transition 31 EESTHEROMER

i Wi Transition 31 EESTHROER
AR Role Transition 31 EESTHEROESR

I Work 31 EESITEROEER

T AR f/BR L Job / Post / Position 31 EESTHHLESR

Bl Occupation 3.1 £ESTHEZOES

Fll /% b 4Gtk Profession 31 EESTHEROEE

A/ Hilb Vocation 31 £ESTHEROMES

R Calling 31 EESTEROESR

Bl B3 AR Vocational Identity 31 EESTEROESR

Tl Tl E XL Professionalism 31 EESITHRZUDESR
TERER Work Environment 31 £ESTHEROES

Nl Interest 32 BEBRREEERREMME
BRb 2R Career Interest / Vocational Interest 32 BRERSEERREAMBIE
B Ability 32 BRIFRSEERREMB R
Bige Skill 3.2 BHIFRSEERREMBR
e Strengths 32 BEERSEEEREAMES
NEM Values 32 BRERSEERREAMBIE
THEMHEN Work Values / Career Values 3.2 BERRSAERREMBS
AR NAE SRR Personality Traits 32 BEEESEEFREAMMS
A Motivation 32 BRIFRSEERREMME
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RE Needs 32 BEBRRSEERREAMBE
BEXEE/BHIA Self-Awareness 32 BRERSEERREMBIE
BESE Self-concept 3.2 BERRESEEFREAMME
NG N =2 RN Identity / Personal Identity 32 BERRESEEFRAMME
LEAR Life Roles / Career Roles 32 BEBRREEERRERME
E@mENX Meaning in Life 32 BEBRREAEFREMBE
B ¥R Goal 32 BRIFRSLEERREMBR
TEit R Action Plan 32 BEBRRSEERREMME
N b b Personal Action Planning 32 BERERSEEZFREMMS
BEBh 14 Agency 3.2 BRERSEERREMBE
BEBh R4 Agency Thinking 32 BERRESEEFREAMME
i Hope 32 BRIFRSEEFRAMME
BE%HE Self-Efficacy 32 BEIERSEEEREMES
HERMRAE Career Maturity 32 BEFERSERFEFREMHSE
EERREERR Career Indecision 3.2 BERRSAERREMBE
R Decision Making 32 BEEREEEZFREMMS
B B AR R Problem Solving 32 BEBRRSEERREMED
= B4R D Higher Order Thinking Skills 32 BEFERSEBFEFREMHSE
MEH/ BENFRR Competency 32 BERZFERSLEEZFREMMS
EEMEHEHER Self-Management of Career Competencies 32 BRBRRELEFREMESR
XRMLEES Key Competencies 32 BEBRRELEFREMBE
I Behavior 3.2 BRERSEERREMBIE
BWESEWERS Advising 33 LERS. BAREEZLAR

S EERES/SARURS

Career Advising

33 H£ERS. BAREEZLAE

EERAERRS Career Consultation 33 EERS. MAREERLAR
HEZHEERS Career Counseling 33 HERS. MAFESZTLAR
EEERIM Career Counselor / Career Advisor 33 EEMRS. MATESTLAR
BHIHS Counseling 33 4ERS. BIATEERZLAR
SERS Career Guidance 33 EERS. WAREERTLAR
S Guidance 33 EERS. MATESETLAR
ESRSE Guidance Services 33 EERS. MATESTLAR
Y Guidance System 33 EERS. MATESTLAR
BS/ERAES A Guidance / School Counselor 33 EERS. BAREETLAR
ZERERHSIES Distance Counseling / Guidance 33 EEMRS. BAFESTLAR
BELZNHSIES Educational Counseling / Guidance 33 HERS. MAFESZTLAR
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B A HEES Employment Counseling / Guidance 33 EERS. MATESTLAR
E2 e Coaching 33 EERS. BAFTESTLAR
SISl RES Mentoring / Mentorship 33 HERS. MAFESZLAR
HEEGHD Career Center 33 EERS. MATESTLAR
HIERS Career Services 33 LERS. MARESTLAR
b R %S Employment Services 33 HERS. MATESZTLAR
NEEE Case Management 33 HERS. MAFESZTLAR
EFRRIGE/RS N RARS R4 Client Service Delivery 3.3 4ERS. BIARREZLAR
REXR/IZFHE Client / Customer Expectations 33 EERS. MATESTLAR
B AR Group Facilitation 33 EEMRS. BAFESTLAR
BS Supervision 33 HERS. MAFTESZTLAR
=3I Training 33 HERS. MATESTLAR
AFTRE Talent Development 33 EERS. AFTESTLAR
N STy = v Networking 33 HERS. MATESZTLAR
SEIRS / AR Outreach 33 LERS. BAFEEZLAR
5| SBRE Guided Pathways 33 HERS. MATESZTLAR
5| S EREZREIL Guided Pathways Mapping 33 EERS. AFESTLAR
“HES Lifelong Guidance 33 EERS. MAFTEERLAR
HIEITE Assessment / Career Assessment 34 L. EREIERS

HEERMIESRE

Career Information / Guidance System

344 EREITERS

BFLEEERRS Digital Career Information System 34 EREIERSE
TR Needs Assessment 34 ML EREIERES
EMEERE Qualitative Evidence 34 L EREIERS
E=IEE Quantitative Evidence 34 h ER5IERSG
BE Reliability 34E EREIERS
WE Validity 341G EREIERS
R i%E Screening 34 A EREIERSE
Y-S Portfolio 34 1A EREIERS
&7 | BHA Resume / CV 34 L EREIERS
EEHE Career Education 35 HE.EREEERE
2l A ER K Academic and Career Planning 35 HE.EREEFERE
FEES Educational Guidance / Academic Advising 35 HE.FREFERE
Tl kR Major Choice / Program Choice 35 HE.IREEERE
b ikE Major Identity / Professional Identity 35 HH.EREFERE
Bl KA Graduate Destination 35 HH.EREFERE
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BWPE/ BPE Dropout 35 BB .FREFERE
BRYERE Early School-Leaver 35 HE.IREEERE
5] =3 Gap Year 35 HE. EREFELRE
BfEERE., Kok, R2IEFE NEET 35 HE.EREFERRE
Zl Delayed Employment 35 BB . FREFERE
FRTER / G ER Stop Out 35 HE.EREFERR
ERETESE School-to-Work Transition 35 HBE.EREEERE
k&% Service Learning 35 BB . FREFERE
RHFT Lifelong Learning 5 HH.EIREFERE
sTEl/E B Meta-Major 35 BB . EREFTERE
TEARRISS Work-based Learning 35HEBE. FREFELE
%3 Internship 35 BB . FREFERE
RN Career Experience / Career Exposure 35 HE.EREEERE
TR /R EFAR Job Shadowing 35 HE.IREEERE
TEE% Work Experience 35 HE.EREEELRE
AEEN Role Model 35 BB . EREEERE
A gER Employability 3.6 ghill, ERiHEZFHF Hhim
78 ARE N/ Enterprise Skills 3.6 ghill, 7 EFF Hhhim
AT BAE Transferable Skills 3.6 7, B 5355 hmiE
HIREE Soft Skills 3.6 ., 7558 At
B RS FE A Strategic Skills 3.6 i, BRi7555%h hhH
ANBrELRE Interpersonal Skills 3.6 #hil, BRp55EhHE
kg Job Market 3.6 7, BRHEI5E hmis
Fahhin Labor Market 3.6 #ilk, BHEFHFHAHG
FHATHER Labor Market Information 3.6 #ilk, BFEFHFHHHG
HHhhiGEs Labor Market Trends 3.6 whil, BR¥7 5355 hig
el MK Workforce Planning 3.6 ik, BRi5EZF Hhim
SKERYIZR Job-search Training 3.6 ., 7555 A
Ml =E Placement 3.6 ik, BFEFHFHNHG
8% 188 Recruitment 3.6 i, BiH55E AT
BUAERN Workplace Adaptation 3.6 ghlk, BRi5E555F Hhim
B 3B 432 Career Positioning 3.6 #l, BiF55% A
B8 Burnout 3.6 #ilk, BFEFHFH AT
TEE N Meaningful Work / Meaning in Work 3.6 Bk, BR7 555 hHE
AL iES Employment Guidance 3.6 ghilk, BRiHE5Z5F Hhim
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Bulliss Vocational Guidance 3.6 #ilk, BHEFHFHAHG
FEMEEREEHE Industry / Academic Cooperation 3.6 ghill, 7 EFHF Hhhim
FHRE Integration of Industry and Education 3.6 ghill, Bi7E5ZFF Hhim
Bk E/ R Entrepreneur 3.6 ik, BRiAEZ5F Hhim
MIRBH R Knowledge-Based Society 3.6 #l, Bi75553 A
TREML Precarious Employment 3.6 ghill, ERiFEFF HhhiG
AEF s Decent Work 3.6 #ilk, BHEFHHNTS
[ T =AM Same Wage / Same Labor 3.6 ghilk, BRiHET5F Hhim
BHFT Migrant Workers 3.6 @, BiF553 A
BR Immigrants 3.6 wil, BHE33hHE
CEw Promotion 3.6 #ilk, BHEFHHHTS
BRI KRB Performance Improvement / Development 3.6 #l, 75555 hhia
AR/EE Outlook 3.6 #ilk, BHEFHFH AT
Hin Organization 3.6 #il. BRiF5F3hHH
40 4 /e Organize 3.6 ghill, BRi5535F Hhim
REFAL Flexible Employment 3.6 #l, 7558 i
Tl AMR/FE Expertise 3.6 ghill, ERiHEZFHF Hhim
EEEBS Career Advocacy 37w . AF. BSERE

Zib/ SN Diversity 37 & . A . BEE5RE

IR A Ethical Standards 37 %n. A FE BSERLE

KIFERS Client Confidentiality 3.7 & . AF. BEELE

HIEX Social Justice 37 %x. AT BSERE

AETFE R At-risk 37 . AT BSFERE

ARBEANL/BHHER Vulnerable 37 &x. AT BESERE

R RZF L5

Disenfranchised

37 &x.AF ESERE

T aE Empowerment 37 B A BEELE
BT E/MER AT Gender Equity 3.7 %k . AT BSERE
ANHE™ Human Dignity 3.7 %k, AT BSERE
ar Inclusion 37 %x. AFE BESERE
NI/ FUAR Accreditation 3.8 HM., NESFTHRA
NI Certification 3.8 M., NESFTHRAE
BRI Credential 38 EM. NEGZAARAE

BRUANE/ B TR

Credentialing

3.8 BR. NESZ A

BB/ ] License 3.8 B, INESZ iR
HER/F AT HARR License Term 3.8 R, INEE R AR
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PR I B/ VF A i B

Licensure

3.8 ®E. NESZWIRAE

WALEH Micro-credential 3.8 ®MR. NESZIRAE

MARENIAT Recognition of Current Competency 3.8 B, INEGZ iR

BRI IAT Recognition of Prior Learning, RPL 3.8 BR. INEE R AR

FEEREIFFEXZI AL Validation of Non-Formal and Informal Learning | 3.8 B, AIESF 4R

REFIE Quality Assurance 3.8 B, NEST iR

A1 3T Accountability 3.9 RFEE. W BRI 5B
TRE 4Rl Budgeting 3.9 RS EE, BB R IT 5T
EVENLEIDRHLH Cooperative Mechanism / Coordination 3.9 RFEE. WA ’it 5 BRI

Mechanism

BARZR IR AT Cost-Benefit Analysis 3.9 RS EE, B BRIt 5B ITHE
RFTHE Deliverable 3.9 RFEE. W BRI 5 HHITE
5Bl Economic Crisis 39 RFEE. WA &I 5 HKITE
ARIE Effective Work / work effectively 3.9 RFEE. W BRI 5B ITE
BRIE Efficient Work / work efficiently 3.9 RS EE, B BRIt 5 RITHE
WA/ T4 Evaluation 3.9 RFEE., W BRI 5 HHITE
EEEE ] Evaluation Strategy 3.9 RFEE. WA Rt 5 BRI
EIEBUR 53 8% Evidence-Based Policy & Practice 3.9 RFEE. W BRIt 5 BRITE
SRR Guidance Outcomes 3.9 RSEE. MB R 5HMITHE
A Impact 3.9 RESEE, W BRIt 5T
=L Indicator 3.9 lREEE., W H R 5T
ERBER Information Technology, IT 3.9 RFEE. W BRI 5 BRTE
BEPIME Learning Outcomes of Guidance 3.9 REEE. M B &It 5BRITE
B4R/ Liaison 39 RFEE. W BRI 5 KIS
W Monitoring 3.9 RS EE, W B &It 5t E
(DS Outcome 3.9 RESEE. M BRI 5RHMITHE
FHRE Output - Quality 3.9 RS EE, B BRIt 5 BT
SafEE/Er Performance Measures / Indicators 39 RFEE. W BRI 5 HHITE
RO/FEE Proficient 3.9 RFEE., W AR5 KITE
A E Profile 39 RFEE, W AR5 AT
BB T Profiling 3.9 REEE, W BRI 5 RIS
e it Project Plan 3.9 REEE, W BRIt 5t
RE Quality 3.9 RS EE, W BRIt 5 BT
= Quality Control 3.9 RS EE. M BRIt 5K iT
REEEITH Quality Management Plan 3.9 REEE. M B &It 5BRITE
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RERL Quality Planning 39 RFEE., W BRI 5 HHITE
REHFR Quality System 3.9 RS EE, WM BRIt 5 BRI
Gk Scalability 3.9 RFEE. W BRI 5B
FEHEXE Stakeholder 3.9 REEE. M BRIt 5BRITE
BIERIE/RERIE Flexicurity WxR—:EfFRSHIESRAZ

T /ABLDEER

1/0 Psychologist

Mtk — EFRSHIESRAS

BRi7/40 & U Industrial Counselor MiF—: ERRGHIESRRE
RER Bl & Intrapreneur MiFk—: EFRGHIESRBIRERE
b3l AN Walkabout fiF—: EFRGHIESRIAEIE

P XRERFI (A-Z)English Term Index (A-2)

English Term hXRE REY

Ability BEA 3.2 BHIFRSEERREMBR
Academic and Career Planning 2l A EM KR 35 BB . FREFERE
Accountability B3R 3.9 RFEE. WA Rt 5 BRI
Accreditation NI/ FUAR 3.8 BR. NEETARAE

Action Plan Tt 3.2 BERRSAERREMBE
Advising BRESISHEURS 33 £ERS. BAREELTLAR
Agency BE A 32 BEBRREEEFREAMBS
Agency Thinking HEBh B4 32 BEFERSEEFREMHSE
Assessment / Career Assessment HIETE 3414 EERETIERS

At-risk ABERFE R 37 . AFE. BSSRE
Behavior T 3.2 BRERSEERREMBIE
Budgeting TRE Gmll 3.9 REEE. M BRI 5BRITE
Burnout BRuliga 3.6 #ilk, BHEFFH AT
Calling fEdn R 31 EESTEROESR

Career HE 31 EES TSR

Career Advising

HEZ ARSI/ EREURS

33 L£ERS. BAREETLAE

Career Advocacy HEES 3.7 %k, AT BSERE

Career Break BRb ZE B £ 31 EES THRROER

Career Center HEERD 33 EERS. MATREETLAR
Career Choice HIERE 31 EESITEROEE

Career Consultation 4EMEEWRS 33 L£ERS. MARESTLAR

Career Counseling

EEBWEERS

33 £ERS. BAREELTLAR
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Career Counselor / Career Advisor

EIEZ WM

33 EERS. MARESEZLAE

Career Decision-Making HEERE 3.1 EESE T HR#ZIOES

Career Development HERE 3 EESTERODESR

Career Planning Bl A ALK 31 EESITEROER

Career Education LERE 35 B .EREFERR

Career Experience / Career Exposure B A58 35 BB . EREFTERE

Career Guidance HERS 33 EERS. MATESETLAR
Career Indecision EERRIEEILR 32 BEBRRSEERREMME

Career Information / Guidance System

HEERMIESRE

34 W EEEIERS

Career Interest / Vocational Interest ERL 3 3.2 BRERSEERREMBE
Career Management HEEERE 31 EES TSR

Career Maturity EERRAE 3.2 BEERSEEFREMBS
Career Planning HERK 31 EESTEROESR

Career Positioning Bl B i1 3.6 #il. BRiF5F3hHH
Career Satisfaction EERBE 3.1 £ ESTHERDEE

Career Services HIERS 33 LERS. MARESTLAR
Career Transition BRLll #%4 31 EES THRROER

Case Management TEEHE 33 EEMRS. BIAFTESTLAR
Certification NI 3.8 ®A. NESEIRAE

Client / Customer Expectations RENF/EFHE 33 HERS. MATESZLAR
Client Confidentiality EHERE 37 3. AT BSE5RE

Client Service Delivery

EERGE/MRS N R RS R

33 EERS. BAREETLAR

Coaching ESE 33 HERS. MAFESZLAR
Competency MAE S/ BEHFRR 32 BEERSEEZFREMBS
Cooperative Mechanism / Coordination EERLE/ S 3.9 RSEE, W B &It 5 it
Mechanism

Cost-Benefit Analysis [BZ S ERT Y i 3.9 REEE. M B &It 5BRITE
Counseling BAHS 33 EEMRS. BARESTLAR
Credential BFUNIE 38 HM., NEEFTAHRAE
Credentialing BREINE/ BRIEFZRIE 3.8 B, NEGF iR

Decent Work AE> 3 3.6 #ilk, BHEFFHAhHG
Decision Making REE 32 BERBRRELAEFREMBE
Delayed Employment Fail 5 HH . EREFERE
Deliverable ZATRER 3.9 RFEE, WM BRIt 5 BRI
Digital Career Information System BFLEEERRE 34 i EREIERS
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Disenfranchised

BRRRZF L5

37 &;. AFE BESERE

Distance Counseling / Guidance ERENHESES 33 EERS. BAFTESTLAR
Diversity Zib/ ¥t 37 &N, AT BESLE
Dropout REE BEE 35 BB . FREFERRE

Early School-Leaver BHERE 35 BB . FREFERE
Economic Crisis KB 39 RFEE., W& 5 HHITE
Educational Counseling / Guidance HBEZNHSHES 33 HERS. MAFESZTLAR
Educational Guidance / Academic Advising HEES 35 BB . FREFERE

Effective Work / work effectively BRI 3.9 RFEE. WA ’it 5 BRI
Efficient Work / work efficiently =M IE 39 RSEE. W BRI 5 ITHE
Employability Al EER 3.6 ghill, BRi5535F Hhim
Employment Counseling / Guidance AU ZAHSIES 33 HERS. MATESTLAR
Employment Guidance Ml iES 3.6 @, BiF553 ha
Employment Services ol fRSS 33 EEMRS. BIAFESTLAR
Empowerment A 3.7 2. AT BSERE
Enterprise Skills B8 FRRE J1/H R 3.6 #l, 7558 i
Entrepreneur Al &/ Sl R 3.6 ghill, ERiHEZFHF Hhim
Ethical Standards IR 37 $n. AT BSERE
Evaluation WA 3.9 RSEE. MB R 5HMITHE
Evaluation Strategy EERE S 3.9 REEE. M A &It 5B ITE
Evidence-Based Policy & Practice B R 5358 3.9 RFEE. WA ’it 5 BRI
Expertise Fl&MR/E K 3.6 ghill, ERi7E53HF Hhhim
Flexible Employment RiEFRAL 3.6 ghilk, BRi5E5ZF Hhim
Flexicurity BRI/ RERE MiFk—: EFRGHIESRIREE

Gap Year B fReE 35 HE.EREFTERE

Gender Equity T B T S/t B F 37 B A BEELE

Goal B ¥R 32 BEIFRSLEERREAMB R
Graduate Destination LSl 35 HEH.EREFERE

Group Facilitation A A (R 33 EERS. BAFTESTLAR
Guidance S 33 EERS. MATESETLAR
Guidance / School Counselor BS/IFERES A 33 LERS. BAREETLAE
Guidance Outcomes SRR 39 RFEE. W BRI 5 HHITE
Guidance Services ESRSE 33 EERS. BAREETLAR
Guidance System Y 33 HERS. MAFTESZLAR
Guided Pathways 5 SBRE 33 HERS. MAFESZTLAR
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Guided Pathways Mapping

51 S REEE

33 EERS. MARESEZLAE

Higher Order Thinking Skills = BHEED 32 BEBRREAEFREMBE
Hope w2 32 BEBRRSEEFRREMME
Human Dignity AHE™ 3.7 %k . AT BSERE

1/0 Psychologist

T /ABLIDEER

Mik— EFRSHIESRAS

Immigrants BR 3.6 wil, BHE3F3hE
Identity / Personal Identity NGO N =27 3N 32 BERERSEFEFREMSSE
Impact =21 3.9 REEE. M B &It 5BRITE
Inclusion ar 37 . AF BSERLE
Indicator =L 3.9 RFEE., W AR5 HKITE
Industrial Counselor B3/ b K18 B Mik— EFRSHIESRRAS
Industry / Academic Cooperation FEMEEREEE 3.6 #l, 75555 hhia
Information Technology, IT EREAR 3.9 RFEE. WA ’it 5 BRI
Integration of Industry and Education FHEE 3.6 #l, Bl 5555 hhE
Interest Xl 3.2 BERRSAERREMBE
Internship x3 35 BB .FREFERRE
Interpersonal Skills NGt 3.6 ghill, ERiHEZFHF Hhim
Intrapreneur RER AL & FE— EfFRSHESRIAS

Job / Post / Position TR GI/ER L 31 £ESTHEROMES

Job Market Ak TE 3.6 i, BHEFHFHAHG

Job Shadowing THERIEFE TR 35HBE . EREEFERR
Job-search Training SRERUIZR 3.6 #l. BRF5F3 Nt

Key Competencies XBIBMDEED 3.2 BEZRRESEEFRAMME
Knowledge-Based Society MIRBHE 3.6 #l, 7553 A
Labor Market F hhin 3.6 #ilk, BFEFHFHHHG
Labor Market Information HHATIHER 3.6 #ilk, BHEFHHNTG
Labor Market Trends FE hthizEas 3.6 #hil, BR¥H 5358 hmis
Learning Outcomes of Guidance HSEIME 3.9 RFEEE. M B &It 5B ITE
Liaison BREE /1% 3.9 RS EE, WM BRIt 5K ITHE
License HER /A 3.8 HM., NESFTHRA
License Term HER /AT HRR 3.8 M., NESFTHRAE
Licensure BB il B/ AT 6 38 EM. NEGZAARAE

Life Roles / Career Roles LEAR 32 BRERSEERREAMBIE
Lifelong Guidance “H5ES 33 EEMRS. BAFESTLAR
Lifelong Learning KEPET 35 HE.EREEBELRRE
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Major Choice / Program Choice Tk 35 BB .FREFERE

Major Identity / Professional Identity FAIAE 5 HH . EREFERE
Meaning in Life EHEN 32 BEBFERSEFEFREMHS
Meaningful Work / Meaning in Work ITEBEN 3.6 ik, BRiAEZ5F Hhim
Mentoring / Mentorship SRS/ RES 33 EERS. MATESTLAR
Meta-Major JTE /&b EE 35 HE.IREEERE
Micro-credential HAEH 3.8 ®’M. NESZIIRAE

Migrant Workers BUHEFTT 3.6 ghilk, BRiHET5F Hhim
Monitoring W 3.9 RFEE. WA ’it 5 BRI
Motivation L 32 BRBERSEERREMB
Needs FE 32 BRIFRSEERREAMB R
Needs Assessment wRITE 3414 EERETERS

NEET BRI E. Kellk, KXRIFE 35 HEBE.EREFERRE
Networking N STy = A 33 EEMRS. BIAFESTLAR
Occupation Bl 31 EESITEROESR
Occupational Planning / Career Planning Bl %) 31 EESITEROER
Organization : P22 3.6 ghill, ERiHEZFHF Hhim
Organize iAoy 3.6 #il. BRiF5F3hHH
Outcome (DS 3.9 RSEE. MB R 5HMITHE
Outlook R/EE 3.6 i, BHEFHFHAHG
Output - Quality FHERE 3.9 RFEE. WA ’it 5 BRI
Outreach SNRARSS | AR (R 33 EERS. MATEERTLAR
Performance Improvement / Development B Greidl g 3.6 ghilk, BRi5E5ZF Hhim
Performance Measures / Indicators SR E/1ER 3.9 RFEE. WA’ 5 HHITE
Personal Action Planning PN b b 32 BEBRRELAEFREMBE
Personality Traits TR AR 32 BEBREEEFRREMYS
Placement Al = E 3.6 #hil, BR¥H 5358 hmis
Portfolio fEmEE 34 W EEEIERS
Precarious Employment TREML 3.6 #l, BiF5553h
Problem Solving [A] B R 32 BERBRREAEFREMBE
Profession Tll /% b Sk 31 EESTHEROMES
Professionalism TRl E Y 31 EES THEROMER

Proficient RER/FER 39 RSEE. W BRI 5 ITE
Profile A E 3.9 RS EE, W BRIt 5 BRI
Profiling EREG ST 3.9 RS EE, B BRIt 5 RBITHE
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Project Plan A it 3.9 RFEE. M B &It 5BRITE
Promotion = 3.6 #ilk, BFEFHFHHHG
Qualitative Evidence EEER 34 THE EESIRRE

Quality RE 3.9 REEE, W B RIT 5 BRI
Quality Assurance REFIE 3.8 BR., INEE R iRt

Quality Control & 1 3.9 RS EE, WM BRIt 5K ITH
Quality Management Plan REEBEITH 3.9 RS EE, BRIt 5T E
Quality Planning REMK 3.9 REEE. M B &It 5BRITE
Quality System REFKZR 3.9 RFEE. WA ’it 5 BRI
Quantitative Evidence EEiEE 34 Wl EREIERS
Recognition of Current Competency MAREHIATT 3.8 B, NEGF iR
Recognition of Prior Learning, RPL BRI IAT 3.8 R, INEE %R
Recruitment BE 4B 3.6 #ilk, BHEFHFH AT
Reliability EE 34 ML EREIERES
Resume / CV &7 | BF 34 1HE. EEETIERS

Role Model AEEN 35 BB . EREEERE

Role Transition AR 31 EES THRROER

Same Wage / Same Labor [ T RN 3.6 #il. BRiF5F3hHH
Scalability Ay R 3.9 RFEE, W BRIt 5 TE

School-to-Work Transition

FRETAETE

35 B .EREFERR

Screening ik 34 ERSIERS
Self-Awareness BEIXT/BEHINM 3.2 BRERSEERREMBIE
Self-concept BESE 3.2 BEZRRESEEFRAMME
Self-Efficacy EE G 32 BEERSEEZFREMBS
Self-Management of Career Competencies HEMEHEHER 32 BEBRRELAEFREMBE
Service Learning BR%%3 35 HH.EREFERE

Skill Bige 32 BEIFRSLEERREAMB R
Social Justice HEEN 37 %n. AFE BSERLE

Soft Skills REEE 36w, BF5353hHiE
Stakeholder FBEXE 3.9 RFEE. W A& 5 ITE
Stop Out FTER / EER 35 HE.EREFERRE

Strategic Skills RS HERE 3.6 #l, BiF55% A
Strengths we 32 BEBRREEEFRREMBS
Supervision Bs 33 HERS. MAFTESZLAR
Talent Development AFTRRE 33 HERS. MAFESZTLAR
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Training =3 33 L£ERS. BAREELTLAR
Transferable Skills CIpR 25715 3.6 #ilk, BFEFHFHHHG
Transition iR WE 31 EESTHEROEE
Validation of Non-Formal and Informal Learning | 3EIEM 5 JEIE K% 3 AIE 3.8 B, IANESFRWARAE
Validity ME 34 A EESTIERS

Values HEM 32 BRBERSLEERREMBIE
Vocation Al 31 EESTHEROEE
Vocational Guidance Bl iss 3.6 7, B 55 AmiE
Vocational Identity B B3 IAR 3.1 A ESTERDES
Vulnerable AREEAL/BHEE 37 . AT BSERE
Walkabout A R Mik— EFRSHIESRRAS
Work I 31 EESITEROEE

Work Environment THERE 31 EES THRROER

Work Experience TEER 35 HE.IREEERE

Work Values / Career Values IHEMENR 3.2 BERRSAERREMBE
Work-based Learning TEARBLES] 35 BB .FREFERRE
Workforce Planning Fah MK 3.6 ghill, ERiHEZFHF Hhim
Workplace Adaptation 7 5E R 3.6 ghill, 7 EFF Hhhim
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	3.1 生涯与工作核心概念 
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	2. 生涯发展（Career Development / Life Development） 
	3. 生涯规划（Career Planning / Life Planning） 
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	5. 职业规划（Occupational Planning / Career Planning） 
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	7. 生涯决策（Career Decision-Making / Life Decision Making） 
	8. 生涯管理（Career Management / Life Management） 
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	28. 价值观（Values） 
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	31. 动机（Motivation） 
	32. 需要（Needs） 
	33. 自我觉察/自我认知（Self-Awareness / Self-Knowledge / Self-Understanding） 
	34. 自我概念（Self-Concept） 
	35. 身份认同/个人身份认同（Identity / Personal Identity） 
	36. 生涯角色（Life Roles / Career Roles） 
	37. 生命意义（Meaning in Life） 
	38. 目标（Goal） 
	39. 行动计划（Action Plan） 
	40. 个人行动规划（Personal Action Planning） 
	41. 能动性（Agency） 
	42. 能动思维（Agency Thinking） 
	43. 希望（Hope） 
	44. 自我效能（Self-Efficacy） 
	45. 生涯成熟度（Career Maturity / Life Maturity） 
	46. 生涯未决/生涯犹豫（Career Indecision / Life Indecision） 
	47. 决策（Decision Making） 
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	51. 生涯胜任力自我管理（Self-Management of Career Competencies） 
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	53. 行为（Behavior） 

	3.3 生涯服务、助人历程与专业角色 
	54. 咨询指导/咨询建议服务（Advising） 
	55. 生涯咨询指导/咨询建议（Career Advising） 
	56. 生涯顾问咨询服务（Career Consultation） 
	57. 生涯咨询/生涯辅导（Career Counseling） 
	58. 生涯咨询师（Career Counselor / Career Advisor） 
	59. 咨询/辅导（Counseling） 
	60. 生涯指导（Career Guidance） 
	61. 指导（Guidance） 
	62. 指导服务（Guidance Services） 
	63. 学校辅导员（School Counselor） 
	64. 远程咨询/辅导/指导（Distance Counseling / Distance Guidance） 
	65. 教育咨询/辅导/指导（Educational Counseling / Educational Guidance） 
	66. 教练（Coaching） 
	67. 导师制/师友辅导（Mentoring / Mentorship） 
	68. 生涯中心（Career Center） 
	69. 生涯服务（Career Services） 
	70. 就业服务（Employment Services） 
	71. 个案管理（Case Management） 
	72. 面向来访者/服务对象的服务提供（Client Service Delivery） 
	73. 服务对象/客户期望（Client / Customer Expectations） 
	74. 团体促进（Group Facilitation） 
	75. 督导（Supervision） 
	76. 培训（Training） 
	77. 人才发展（Talent Development） 
	78. 人脉网络建立（Networking） 
	79. 外展服务 / 拓展延伸（Outreach） 
	80. 引导路径（Guided Pathways） 
	81. 引导路径图谱（Guided Pathways Mapping） 
	82. 终身指导（Lifelong Guidance） 

	3.4 评估、信息与工具系统 
	83. 生涯评估（Assessment / Career Assessment） 
	84. 生涯信息/指导系统（Career Information / Guidance System） 
	85. 数字生涯信息系统（Digital Career Information System） 
	86. 需求评估（Needs Assessment） 
	87. 定性证据（Qualitative Evidence） 
	88. 定量证据（Quantitative Evidence） 
	89. 信度（Reliability） 
	90. 效度（Validity） 
	91. 筛选（Screening） 
	92. 作品集（Portfolio） 
	93. 简历 / 履历（Resume / CV） 

	3.5 教育、学校与青年发展 
	94. 生涯教育（Career Education） 
	95. 学业与生涯规划（Academic and Career Planning） 
	96. 升学指导（Educational Guidance / Academic Advising） 
	97. 专业选择（Major Choice / Program Choice） 
	98. 专业认同（Major Identity / Professional Identity） 
	99. 毕业去向（Graduate Destination） 
	100. 辍学者/ 退学者（Dropout） 
	101. 早期离校者（Early School-Leaver） 
	102. 间隔年（Gap Year） 
	103. 尼特族/未就学、未就业、未受训青年（NEET） 
	104. 缓就业（Delayed Employment） 
	105. 暂时离校 / 暂时离职（Stop Out） 
	106. 学校到工作过渡（School-to-Work Transition） 
	107. 服务学习（Service Learning） 
	108. 终身学习（Lifelong Learning） 
	109. 元专业/专业群（Meta-Major） 
	110. 工作本位学习（Work-based Learning） 
	111. 实习（Internship） 
	112. 职业体验（Career Experience / Career Exposure） 
	113. 工作见习/职场影子体验（Job Shadowing） 
	114. 工作经验（Work Experience） 
	115. 角色榜样（Role Model） 

	3.6 就业、职场与劳动力市场 
	116. 就业能力（Employability） 
	117. 职场通用能力/技能（Enterprise Skills） 
	118. 可迁移技能（Transferable Skills） 
	119. 软技能（Soft Skills） 
	120. 战略技能（Strategic Skills） 
	121. 人际技能（Interpersonal Skills） 
	122. 就业市场（Job Market） 
	123. 劳动力市场（Labor Market） 
	124. 劳动力市场信息（Labor Market Information） 
	125. 劳动力市场趋势（Labor Market Trends） 
	126. 劳动力规划（Workforce Planning） 
	127. 求职训练（Job-search Training） 
	128. 就业安置（Placement） 
	129. 招募 /招聘（Recruitment） 
	130. 职场适应（Workplace Adaptation） 
	131. 职业定位（Career Positioning） 
	132. 职业倦怠（Burnout） 
	133. 工作意义感（Meaningful Work / Meaning in Work） 
	134. 就业指导/就业咨询辅导（Employment Guidance / Employment Counseling） 
	135. 职业指导（Vocational Guidance / Occupational Guidance） 
	136. 产学研/校企合作（Industry-Academic / School-Enterprise Cooperation） 
	137. 产教融合（Integration of Industry and Education） 
	138. 创业者/企业家（Entrepreneur） 
	139. 知识型社会（Knowledge-Based Society） 
	140. 不稳定就业（Precarious Employment） 
	141. 体面工作（Decent Work） 
	142. 同工同酬（Same Wage / Same Labor） 
	143. 移徙劳工（Migrant Workers） 
	144. 移民（Immigrants） 
	145. 晋升（Promotion） 
	146. 绩效改进/发展（Performance Improvement / Development） 
	147. 前景/展望（Outlook） 
	148. 组织机构（Organization） 
	149. 组织/整理（Organize） 
	150. 灵活就业（Flexible Employment） 
	151. 专业知识/专长（Expertise） 

	3.7 多元、公平、倡导与伦理 
	152. 生涯倡导（Career Advocacy） 
	153. 多元化/多样性（Diversity） 
	154. 伦理标准（Ethical Standards） 
	155. 来访者保密（Client Confidentiality） 
	156. 社会正义（Social Justice） 
	157. 处境不利/高风险（At-risk） 
	158. 易受伤害人士/弱势群体（Vulnerable） 
	159. 权利被剥夺/边缘化（Disenfranchised） 
	160. 赋能（Empowerment） 
	161. 性别平等/性别公平（Gender Equity） 
	162. 人的尊严（Human Dignity） 
	163. 包容（Inclusion） 

	3.8 资质、认证与专业标准 
	164. 认可/资质认可（Accreditation） 
	165. 认证（Certification） 
	166. 资质认证（Credential） 
	167. 资质认定/资格审核流程（Credentialing） 
	168. 执照/许可（License） 
	169. 执照/许可期限（License Term） 
	170. 执照制度/许可制度（Licensure） 
	171. 微证书（Micro-credential） 
	172. 现有能力认可（Recognition of Current Competency） 
	173. 既往学习认可（Recognition of Prior Learning, RPL） 
	174. 非正规与非正式学习认证（Validation of Non-Formal and Informal Learning） 
	175. 质量保证（Quality Assurance） 

	3.9 服务管理、项目设计与成效评估 
	176. 问责（Accountability） 
	177. 预算编制（Budgeting） 
	178. 合作机制/协调机制（Cooperative Mechanism / Coordination Mechanism） 
	179. 成本效益分析（Cost-Benefit Analysis） 
	180. 交付成果（Deliverable） 
	181. 经济危机（Economic Crisis） 
	182. 有效工作（Effective Work / work effectively） 
	183. 高效工作（Efficient Work / work efficiently） 
	184. 评估/评价（Evaluation） 
	185. 评估策略（Evaluation Strategy） 
	186. 循证政策与实践（Evidence-Based Policy & Practice） 
	187. 指导成果（Guidance Outcomes） 
	188. 影响（Impact） 
	189. 指标（Indicator） 
	190. 信息技术（Information Technology, IT） 
	191. 指导学习成果（Learning Outcomes of Guidance） 
	192. 联络/衔接（Liaison） 
	193. 监测（Monitoring） 
	194. 成果（Outcome） 
	195. 产出质量（Output - Quality） 
	196. 绩效衡量/指标（Performance Measures / Indicators） 
	197. 熟练/精通（Proficient） 
	198. 简介/画像（Profile） 
	199. 建档/画像分析（Profiling） 
	200. 项目计划（Project Plan） 
	201. 质量（Quality） 
	202. 质量控制（Quality Control） 
	203. 质量管理计划（Quality Management Plan） 
	204. 质量规划（Quality Planning） 
	205. 质量体系（Quality System） 
	206. 可扩展性（Scalability） 
	207. 利益相关者（Stakeholder） 
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	208. 弹性保障/灵活保障（Flexicurity） 
	209. 工业/组织心理学家（I/O Psychologist） 
	210. 职场/企业咨询师（Industrial Counselor） 
	211. 内部创业者（Intrapreneur） 
	212. 游历成长（Walkabout） 
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